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INTRODUCTION 

This is the sixteenth semiannual report describing the 

status of the Youth Authority's Affir~ative Action 

Program, which was formally adopted in the spring of 

1974. Two sources of information concerning the employment 

of ethnic minorities and women were used to prepare this 

report. The Youth Authority's internal reporting system 

provided distributions of personnel within parole regions 

and headquarters offices. In addition, State Personnel 

Board records supplied information for other employees. 

The personnel information contained in the current report 

describes affirmative action tren.ds during the 12-month 

period ending September 30, 1981. 

In addition to the personnel statistics, comparative data 

are presented which show the ethnic distribution of the 

Youth Authority ward population for the three quarterly 

reporting periods ending September 30, 1981. These data 

were provided by the Information Systems Section of the 

Division of Research. 

Policy Statement (Guidelines) 

It is the policy of the Youth Authority to engage in an 

Affirmative Action Program in order to attain the condition 

of equal employment opportunity. 

Affirmative action is an active effort to correct the 

effects of past discrimination by recruiting, employing, 

and promoting qualified members of groups that have been 

excluded by past personnel practices. Affirmative action 

is more than passive nondiscrimination; it is an active 

means toward the end result - equal employment opportunity. 

i 
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This is the fifteenth semiannual report describing the 

status of the Youth Authority's Affir~ative Action 

Program, whi~h was formally adopted in the spring of 

1974. Two sources of information concerning the employment 

of ethnic minorities and women were used to prepare this 

report. The Youth Authority's internal reporting system 

provided distributions of personnel within parole regions 

and headquarters offices. In addition, State Personnel 

Board records supplied information for other employees. 

The personnel information contained in the current report 

describes affirmative action trends during the l2-month 

period ending September 30, 1981. 

In addition to the personnel statistics, comparative data 

are presented which show the ethnic distribution of the 

Youth Authority ward population for the three quarterly 

reporting periods ending September 30, 1981. These data 

were provided by the Information Systems Section of the 

Division of Research. 

Policy Statement (Guidelines) 

It is the policy of the Youth Authority to engage in an 

Affirmative Action Program in order to attain the condition 

of equal employment opportunity. 

Affirmative action is an active effort to correct the 

effects of past discrimination by recruiting, employing, 

and promoting qualified members of groups that have been 

excluded by past personnel practices. Affirmative action 

is more than passive nondiscrimination; it is an active 

means toward the end result - equal employment opportunity. 
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Equal employment opportunity is the right of all persons 
to be accorded full and equal consideration for employ­

ment, retention, and advancement on the basis of merit. 

In December 1976, the Law Enforcement Assistance Administration 

amended its affirmative action guidelines to reflect the 

"relevant labor market tl instead of the "service popula tion. fl 

With the adoption of the flrelevant labor market" standard 

by the Law Enforcement Assistance Administration, this 

Department retained the service population standard and 

the formula it used to implement the standard from September 

1974. 

This means the Department of the Youth Authority has a 

more stringent standard than the "relevant labor market. rr 

The transition to parity is a planned and carefully monitored 

process. In eliminating deficiencies in the composition of 

our workforce, we must proceed in a way which does not 

abridge the rights of any individual to equal employment 

opportunity. 

The Department's affirmative action goals for Black, Spanish 

Surnamed, Asian, Native American, Filipino, and Other 

Minorities are based on rrservice population." 

The Youth Authority's guidelines state that minority employment 

should represent seventy percent of the minorities in the 
\ 

service population. Goals for females are based on the 

Equal Employment Opportunity Commission (EEOC) guidelines. 

The EEOC guidelines state that the proportion of women 

employees should be equal to their proportion in the full­

time California labor force. 

The Youth Authority is mandated by State law (Government 

Code Section 19230 through 19237) to provide equal opportunity 

ii 
.... 

, . 

in employment for all qualified disabled persons on 

the basis of merit and to prohibit discrimination based 
on disability. 

The State Personnel Board has established that 6.3 

percent of State agency employees should be persons 
having speech, hearinQ", . I 

~ Vlsua, physical, or develop-
mental disabilities. 

Goals vs. Quotas 

In striving to attain a balanced workforce through 

affirmative action, Youth Authority employs goals rather 

than quotas. Goals are realistic objectives which we 

attempt to achieve on a timely basis within the context 

of the State civil service merit system. Goals and 

timetables are projections based on departmental turnover 
rate, growth/decline, labor force data, and population 

statistics; these are indicators by ~hich we measure the 
success of affirmative action efforts. 

Quotas are absolute numbers or proportions of individuals 

who must be hired on the basis of membership in a particular 
group (sex, race, etc.), without r..egard to merit system 

principles. Quotas are incompatible with merit system 

principles because they restrict employment/advancement 

opportunities to members ~f particular groups. Quotas are 

generally imposed by courts only when past discrimination has 

been found, and quotas a~e imposed as a means to correct 

the injustice. This has been thought to be the general 

state of the law until recently. However, there are some 

legal opinions which, in effect, state that quotas cannot 
be imposed to remedy past discrimination if in fact , , 
they d~scriminate against oersons not responsible for the 
discrimination. 
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HIGHLIGHTS 

The proportion of minorities among total Youth 

Authority personnel showed a gain of 2.9 percent 

during the 12-month period ending September 30, 

1981. There was an increase of 0.2 percentage 
point for women. 

An analysis shows that the Department's total 

personnel on September 30, 1981, included 2,163 

minorities or 40.1 percent of the total work­

force. The Department's Affirmative Action 

Annual goal for minority personnel is 37.4 

percent of the workforce. The Affirmative 

Action Annual goal for women is 36.3 percent. 

Following is an analysis of the Youth Authority 

staffing by ethnic groups and how this September 

30, 1981 staffing compared with Affirmative 
Acti,pn Goals: 

- Black, 20.5 percent of the workforce; 0.1 

percentage point above the goal. 

- Spanish Surnamed, 15.2 percent; 1.5 percentage 
point above the annual goal. 

- Asian, 2.4 percent; 0.6 percentage point above 
the goal. 

- Native American, 0.3 percent; 0.4 percentage 
point below the goal. 

Filipino, 0.5 percent; at the annual goal. 

- Other Minorities, 1.0 percent; 0.7 percentage 
point above the goal. 

-1-
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The 2.9 percent gain among all minorities over 

the year was found in Spanish Surnamed, 1.4 

percent; Black, 1.2 percent; Filipino, 0.1 

percent. Native American, Asian, and Other 

Minorities remained unchanged. 

During the six-month period ending September 30, 

1981, 223 additional full-time personnel were 

hired. Of these 223, 110 or 49.3 percent were 

minorities. The new hires included 29.6 percent 

Black, 16.6 percent Spanish Surnamed, 1.8 

percent Asian, and 1.3 percent Filipino. An 

analysis by sex showed 116 or 52.0 percent were 

male and 107 or 48.0 percent were female. 

Full-time minority employees represented 27.3 

percent of headquarters personnel, 39.1 percent 

facility (reception centers, institutions and 

camps) personnel, and 43.4 percent of the parole 

workforce. For the Department as a whole, 38.2 

percent of full-time personnel were minorities. 

FUll-time female personnel constituted 54.4 

percent of headquarters employees, 28.8 percent 

of facility personnel, 36.2 percent of parole 

personnel or 40.1 percent of the Department's 
total staff. 

The proportions of full-time fema~e and minority 

personnel were further analyzed according to major 

occupational categories among Client-Serving staff 

and Support staff. The Department met its 

Affirmative Action goal for Black personnel of 

-2-
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20.4 percent in the major Client-Serving 

categories, (Teacher, Treatment and Security) 

but fell short of the goal in the Other 

Client-Serving category. 

~~e Department surpassed its goal for Spanish 

Surnamed employees of 13.7 percent in one 

category (Security). The Department fell 

short by 0.2 in Treatment and failed to attain 

the goal in the other two categories (Teacher 

and Other Client-Serving). Asian employees 

were slightly below the Department's goal of 

1.8 percent in all categories except Treatment. 

Filipino employees met the Department's goal 

of 0.5 percent in two categories (Teacher and 

Treatment) but fell short of the goal in the 

other two categories. Other Minorities met 

the Department's goal of 0.3 percent in three 

categories (Teacher, Treatment, and Security) 

but fell below in the Other Client-Serving 

category. The Department did not meet its 

goal for Native Americans of 0.7 percent in 

any category. Female personnel were below the 

Department's goal of 36.3 percent in all major 

Client-Serving categories. 

Full time Black and Spanish Surnamed personnel 

had proportions below the Department's goal 

(20.4 and 13.7 percent respectively) in each 

of the support service categories (Administra­

tive, Professional, Technical, Trades, and 

Clerical). Asian employees surpassed the 

Department's goal of Cl.8 percent) in four 

of the support service categories (Adminis-

-3-
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trative, Professional, Technical and Cleripal). 

Native Americans were below the Department's 

goal of 0.7 percent in all support service 

categories except one (Technical and Related). 

Filipino personnel exceeded the Department's 

goal of 0.5 percent in all categories except 

Administrative. Other Min9rities exceeded the 

Department's goal of 0.3 percent in all categories 

except Administrative, Technical and Related. 

Full-time female personnel was below the Depart­

ment's Affirmative Action goal (36.3) percent in 

the Administrative and Trades categories (15.0 

and 24.9 percent respectively) but exceeded the 

goal in the Clerical (92.3 percent), Technical 

and Related (91.7 percent), and Professional 

(49.5 percent) categories. 

On the following page is the total State Civil 

Service workforce as of March 1981 as compared 

with Department of the Youth Authority's work­

force as of September 30, 1981. 

An analysis of Youth Authority's service popu­

lation as of September 30, 1981 as follows: 

-4-



1981 I 
r.,.t:'~.KFORCE 

':'C'l'A:J % 
------------------------

:·E.le % 
Fe:ra:e % 

.- _0 _._ 

1981 

'·i{'?.KFORCE 

':OTAL % 
------------------------

V.a.le % 
Fer.ale % 

. 
1981 

;'IAI"-:D POPUT..ATION 

70TAL % 

----------------- -~--~------ -- ---,----

Comparison of Total State Civil Service Workforce 
For 1981 as Compared to the Department of Youth Authority's 

Workforce as of September 1981 

I 

I 

I 

I 
I I ! :'OTAL ~'i'liI7E B:.ti.CK ss/s AS~{ ~;I. / til:;;';'. ::::~~:: :'':: :::.:z::?\ I , 
I 

I 
I 

I 144,410 103,738 14,051 14,374 6,963 S71 

I 
2,560 1,853 

100.0. 71.8 9.7 I 10.0 4.8 0.6 1.8 I 1.3 
--------- -----;:~--- ----;;:;----r---;;::::--------;~- ---:;.~---------~~~~---r--5~;-----

52.0 
48.0 52.2 61.7 I 41.7 

TOTAL YOUTH Al.i'iliORLY \-IORKFORCE 

TOTAL \vriITE BU,CK SS/S ASIA.'l NAL/A~ 

5,399 3,236 1,109 I 822 129 i 18 
I 

J 100.0 59.9 20.5 15.2 2.4 0.3 
1------.:--1-------------- --------- -------- ----------

64.9 63.8 64.2 72.6 57.4 55.6 
35.1 36.2 35.8 27.4 42.6 44.4 

E:IHNIC GROUP DISTIUSlITION OF YOUTH Al.jTIIORITY SERVICE FOFUlATION 
AS OF SEPTEt'1BER 1981 

TOTAL WHITE SL"CK SS/S ASIAN lLA,:' IlIXER 

12,621 4,232 4,497 3,572 79 119 

100.0 33.5 35.6 28.3 0.6 0.9 

---------- --------- ----------- ----------

FIL-P:l;Q OYI":ER 

32 I 53 

0.6 1.0 
-------- --------

56.2 75.5 
43.8 24.5 

FILIP~:\O O~'ER 

36 S6 

---------- --------
0.3 l 0.7 

---------------------- ------------------- 97.2 95.3 
95.8 95.1 96.2 96.2 100.0 87,4 

V.a.le 1; 12.6 2.8 I 4.7 
Fer.ale 'l, 4.2 4.9 3.8 3.8 -
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DEPARTr'1ENT AFFIRt-U\TIVE ACTION TRENDS 

Table la shmvs the Affirmative Action Goals for 

September 1981 as compared with the actual percent 

distribution of the Youth Authority workforce classi­

fied by sex/ethnic group. For the Combined Minority, 

the actual proportion of departmental employees was 

2.7 percentage points above the projected goal (37.4 

percent). The proportion of Black personnel was 0.1 

percentage point above the projected goal; Spanish 

Surnamed met the projected goal of 13.7 percent. 

Native American personnel was 0.4 percentage point 

below the projected goal, and the Department met the 

projected annual goal for Filipino personnel. Other 

Minorities personnel exceeded the projected goal by 

0.7 percentage point. 

TABLE la 

Comparison of Aff.in::atin! Action Go=tls for Se01:emDer 1981 
with Actual Pt::r<::ent Distrihutions of Ethnic GrCl9:;, Fcr.:.J.les 

and DlsableJ Persoil.!1el in Youth Authority 

Eth..-..i;:. G:'o["1's, F£:22.1.: I I '?crc~:J~~S~ I Increase or Perso!U'lel, 2:d r;isa3led Gcals Acc~al1: Pain:: Decrease Since 
P,:'\~rp~.':Ior':--:: ~ i .... U1 D if:=-c;-~i1::~O; j·la rch, 1981 

Hr.:ll C GROU? 

Cc:-;:~i::ed HFncrl ty __ : ••• 37.4 40.1 2.7 0.4 

cl~c~ •• __ ._ .•• __ •• _ 

I 
20.4 20.5 +0.1 0.5 

S;J<!nish S!Jr::<!:;:e~ .•. 13.7 15.2 1.5 , 0.8 

AsT2~ __ ....... ___ . ___ 1.8 2.4 0.6 Parity . 

I Native !-.:::er I ca:-: • ..... 0.7 0.3 -0.4 -
Fr!lpr:-:~ .................. 0.5 0.6 +0.1 Parity 

Oth=.r t--:jr:,:,~iti=s .. _ .. 0.3 1.0 +0.7 Parity 

f':::~~:: F ~~.~::.';::~l .. _ ......... 36.3 35.1 -1.2 0.2 

.~~~.:!:"':~ . .: ?"?~'''O,.,;,., I 6.3 3.7 -2.6 -0.5 

* Shown as percent of total Youth Authority personnel (5,399) 

** State Personnel Board report of September 1980 
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The table shows Female personnel was 1.2 percentage 

Doints below the projected goal of 36.3 percent. 

To facilitate attainment of Affirmative Action Goals, 

'che Department will continue to reviE!w personnel 

policies and procedures, validate examinations for 

job relatedne~s, train qualifications appraisal panels, 

and monitor closely the composition of the panels. 

TABLE 2 

Ethnic Group Distribution of Youth Authority Ward Population 

March 31, 1981 - September 30, 1981 

Ethnic Group Sept. 1980 March 1981 Sept. 1981 
;; ~ JJ % ;; % ,. 

TOTAL WARDS ....•••.•••.••• 11,878 100.0 12,292 100.0 12,621 100.0 

White .....•....••••••••••. 4,104 35.6 4,155 33.8 4,232 

Combined Minority •..••.••• 7,739 65.7 8,1~7 66.2 8,389 

BlacK ................. 4,103 34.5 4,323 35.2 4,497 

Spanish Surnamed ..•••• 3,339 28.1 3,511 28.6 3,572 

As Ian •.•••.••..••••••• 71 0.6 77 0.6 79 

.Native A::erican ....... 115 La 110 0.9 119 

Filipino .............. 41 0.3 38 0.3 36 

Other Hinorlties .••••• 70 0.6 78 0.6 86 

Note: Due to rounding, percentages may not add up to 100.0 percent In the 
tables of this report. 

33.5 

66.5 

35.6 

28.3 

0.6 

0.9 

0.3 

0.7 

-

Table 2 shm'ls a combined 1.3 percentage points increase 

in the proportion of minority wards over the past three 

reporting periods. This percentage increase was mainly 

among Spanish Surnamed wards, 233 (0.2 percentage point). 

Black, 394 (1.1 percentage points), Asian, 8 (no change 

in percentage point) and Other Minorities wards, 116 

(0.1 percentage point). Increases occurred in Native 

American and Filipino wards. 

-7-
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TABLE 3 

Ethnic Group Distribution of Youth Authority Personnel 

March 31, 1981 - September 30, 1981 

Ethnic Group Sept. 1980 March 1981 Sept. 
.. :t :;; .. 

TOTAL:': ................... 5,094 100.0 5,169 100.0 5,399 
~/h i te ..•.••..••....•..••• 3,198 62.8 3,169 61.3 3,236 
Combined Minority •.•..••• 1,896 37.2 2,000 38.6 2,163 

Black •••••••.•.•.•.•• 982 19.3 1,035 20.0 1,109 
Spanish Surnamed .•••• 704 13.8 743 14.4 822 
As Ian •..••...•...•.•• 125 2.5 131 2.5 '129 

Native American .....• 13 0.3 17 0.3 18 
Fi I ipino ..•••••••••.• 26 0.5 27 0.5 32 
Other Minorities ...•. 46 0.9 47 0.9 53 

1981 
., 

100.0 

59.9 

40.1 

20.5 

15.2 

2.4 

0.3 

0.6 

1.0 

Table 3 indicates that the percentage of Combined 

Minority personnel increased 2.9 percentage points 

during the year ending September 1981. Black 

personnel increased by 1.2; Spanish Surnamed by 

1.4; Filipino by 0.1; Other Minorities by 0.1; 

Asian decreased by 0.1; Native American personnel 

remained unchanged. 
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Ethn I c: Group 

TOTAL"' ........•.....•.. 

HhJ te .................. 

CombIned MinorIty ...... 

DJack ...... : ....... 

Spanlr:h Surnamed ... 

As I an .............. 

Natlv€ AmerIcan .... 

Flllpi no ........•.. 

Other MInorItIes .•. 

TABLE 4 

EthnIc Group DIstrIbutIon of Youth AuthorIty Personnel 
by Full-TIme and Other Than Full-Time Status 

MARCH 31, 1981 - SEPJH1BER 30, 1981 

Full-TIme Only Other Than Full-Time 

Sept. 1980 March 1981 Sept. 1981 Sept. 1980 '·larch 1981 Sept. 
/I % /1 0, II 0, f! % /I % /1 '0 '0 

3,912 100.0 3,967 100.0 4,035 100.0 1,182 100.0 1,202 100.0 1,364 

2,510 64.2 2,500 63.0 2,495 61.8 688 58.2 669 55.7 741 

1,402 35.8 1,467 37.0 1,540 38.2 494 41.8 533 44.3 623 

711 18.2 750 18.9 777 19.3 271 22.9 285 23.7 332 

531 13.6 552 13.9 593 14.7 173 16.6 191 15.9 229 

98 2.5 99 2.5 101 2.5 27 2.3 32 2.7 28 

10 0.3 13 0.3 11 0.3 3 0.3 4 0.3 7 

20 0.5 22 0.6 24 0.6 6 0.5 5 0.4 8 

32 0.8 31 0.8 34 0.8 14 1.2 16 1.3 19 

1981 
Z 

100.0 

54.3 

45.7 

24.3 

16.8 

2.1 

0.5 

0.6 

1.4 

I 
en 

I 

, 
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Table 4 shows the number and percent of the 

Youth Authority workforce according to Full­

Time and Other Than Full-Time status, as well 

as by ethnic composition, for the last three 

Y'eporting periods. Among the Combined Minority 

personnel, there was an Overall increase for 

both FUll-Time employees and Other Than Full­

Time employees of 2.4 percent and 3.9 percent 

respectively. The increase in Full-Time 

minority personnel oCcurred among the Black 

(1.1 percent), and Spanish Surnamed (3.0 percent). 

The increase in Other Than FUll-Time minority 

personnel oCcurred among the Black (1.4 percent), 

Spanish Surnamed (0.2 percent), Native American 

(0.2 percent), Filipino (0.1 percent), and Other 
Minorities (0.6 percent). 
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TABLE 5 

$-x D;stri~uticn of Youth Authority P~rs0~~cl 
b- F 11 -. ~nd O·n· ar Th~n Ful I-Time St~tu~ Y U ,-lime u ~ _ _ 

SEPTEMBER 30, 1980 - SEPTEMBER 30, 1981 

Employ~=nt Status I Sept. 1980 I March 1981 I Sept. 
I ~ I ,:; by Sex I ., .., .. '" 

TOTAL .••••••••..••..•••••••.••. 5,094 100.0 5,169 100.0 5,399 

Mal e .••••••••••.•••••..•••. 3,315 65.1 3,369 65.1 3.506 

Fema Ie ••••••••.•••.••.•.••. 1,779 34.9 1,802 34.9 1,893 

------------------------------- ------- ------- ------- - ... ----- -------

FULL-TIME EI·lPLOYMEtIT •••.••.•.•• 3,912 100.0 3,967 100.0 4,035 

Ma 1 e ••••••••••..• " .••••.••• 2,765 68.4 2,697 68.0 2,728 

Fema Ie •••• " ••• , ••••••••••. 1,237 31.6 1,270 32.0 1,307 

OTHER THAt4 FU!..L-Tlh£ 
EMPLOYMENT .••.•••.••.••..•••••. 1,182 100.0 1,202 100.0 1,364 

Ma fe ......••... , ....••..•.. 640 54.1 670 55.7 778 

Fema 1 e •.••.••.• , .••••••••.• 542 45.9 53,2 44.3 585 

Table 5 shows Youth Authority personnel by sex and 

Full-Time as compared to Other Than Full-Time status 

for the last three reporting periods. During the 

12-month period, the proportion of females employed 

Full-Time increased by 0.8 percentage point or 70. 

A decrease was reflected among the Other Than Full­

Time female personnel of 2.9 percentage point. 
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1981 
I ,; 

100.0 

64.9 

35.1 I 
--------

100.0 

I' 

I 
67.6 

32.4 

100.0 

57.0. 

43.0 

TABLE 6 

Sex and Ethnic Group of Youth Authority Personnel 
by Full-Time and Other Than Full-Time 5tatus 

AS OF SEPTEMBER 30, 1981 

Full-Time Other Than Sex and Ethnic Group 
Only 

Full-Time 
.!l 5- Jl 0, ."1' .., 

TOTAL'\- ...•...••.......•.•..•.•.•.••.••• 4,035 1,364 
MALE .•••.••••.••.•...•.••..••..••...•.• 2,728 100.0 778 100.0 

White ••.••••••.••.••.•.•••••••..•.• 1,644 60.3 420 54.0 
Combined M i norl ty ....•.••.••.••..•• 1,084 39.7 358 46.0 

Black ••.••••.•••••••.••.••••..• 548 20.1 165 21.2 
Spanish Surnamed •.•..••••••••.• 433 15.9 154 19.8 
Asian .••.•...•.••••.••..•••••.. 59 2.2 15 1.9 
Native American •••...••••••..•. 5 0.2 5 0.6 
Fi I ipino ....••••••••••..•••.••• 12 0.4 6 0.8 
Other Hi nor I ties •....••••..••.• 27 1.0 13 1.7 

FEMALE •.••..•.••••.•••.•.••••..••••••.. 1,307 100.0 586 100.0 
White ....•...•...•.•••.•••.••.•..•• 851 65.1 321 54.8 
Combined Hi nori ty .....•.•.•..••.••• 456 34.9 265 45.2 

Black ••.•..•••.•••...•..•..•••. 229 17.5 167 28.5 
Spanish Surnamed ......•••...... 160 12.2 75 12.8 
As ian .•......•.•.•....••••....• 42 3.2 13 2.2 
Nat ive American ......•........• 6 0.5 2 0.3 
Filipino: •.....•...••........•. 12 0.9 2 0.3 
Other Minorities ..•...•.•.••••. 7 0.5 6 1.0 

Shown in Table 6 is a more detailed comparison between 

Full-Time and Other Than FUll-Time Youth Authority 

personnel by sex and ethnicity. Among both males and 

females, there were smaller proportions of minorities 

employed Full-Time as compared to Other Than Full-Time. 
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From another perspective, full-time minority 

employment was more likely to be held by 

males than females (39.7 percent males as 

compared to 34.9 percent females). This 

difference was apparent for both Black 

personnel (20.1 percent males as compared 

to 17.5 percent females) and Spanish 

Surnamed personnel (15.9 percent males 

as compared to 12.2 percent females). 

By contrast, the proportion of full-time 

Asian employees was larger among females 

(3.2 percent) than males (3.2 percent). 

-13-

----,------~ -~-- - -----

TABLE 7 

Ethnic and Sex Distribution for Full-Time Personnel 
by Ne'N Hires and Rehires, Promotions, and Separations 

MARCH 31, 1981 - SEPTEMBER 30, 1981 

New Hires Pror.1otions Separations 
and Rehires Ethnic Group 
# </ JJ % 

., 
% ., " r 

TOTAL •••• " •••••••••••• 223 100.0 139 100.0 156 100.0 

----------------------- -------- --------- -------- --------- -------- ---------
Ylhi te •••••••••••••••••• 113 50.7 82 59.0 101 64.7 

Combined Minority ...... 110 49.3 57 41.0 55 35.3 

Black •••••••••••••• 66 29.6. 33 23.7 33 21.2 

Spanish Surnamed ••• 37 16.6 21 15.1 17 10.9 

AsIan •••• : ••••••••• 4 1.8 2 1.4 - -
Nat ive American ..•• - - - - 3 1.9 

Fi lip lno •••••.••••• 3 1.3 - - - -
Other Hi no r i ties .•. - - 1 0.7 2 1.3 

----------------------- -------- --------- -------- --------- -------- ---------
Fema I e .•••••••••••••.•• 107 48.0 36 25.9 61 39.1 

Male ••.•••••••••••••••• 116 52.0 103 74.1 95 60.9 

Featured in Table 7 are the numbers and 

percentages of full-time personnel by ethnic 

group and sex composition for New Hires and 

Rehires, Promotions, and Separations during 

the six-month period ending September 30, 1981. 

These statistics are detailed in Table 8 as 

to male and female personnel. The following 

factors stand out in these two tables. 
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There were 223 full-time New Hires and Rehires during 

the six-month reporting period (Table 7). The greater 

proportions of New Hires a.nd Rehires in the Combined 

Minority group were among Black (29.6 percent) and 

Spanish Surnamed (16.6 percent) personnel. Female 

personnel constituted 48.0 percent of the New Hires 

and Rehires, and increase of 6.4 percent since the 

last reporting period. 

Table 7 also shows there were 139 Promotions during 

the six-month period. The greater proportions of 

promotions in the Combined Minority group were among 

Black (23.7 percent) and Spanish Surnamed (15.1 percent) 

personnel. Female personnel constituted 25.9 percent 

or 36 promotions. 

According to Table 7, the larger proportions of the 

total separations in the Combined Minority group were 

among Black (21.2 percent) and Spanish Surnamed (10.9 

percent) personnel. Female personnel constituted 

39.1 percent of separations. 

As seen in Table 8, New Hires and Rehires were propor­

tionately higher among males (52.0 percent) than females 

(48.0 percent). These figures represent an increase of 

6.5 percent for females and a decrease of 6.5 percent 

for males. 

In Table 8, Combined Minority males constitute (34.5 

percent) of the total promotions while Combined Minority 

females constituted (6.5 percent) of the total promotions. 

Among minority females, Black, Asian and Spanish Surnamed 

received the greater percentages of promotions (1.4, 1.4, 

and 3.6 percent respectively). Among minority males, 

Black and Spanish Surnamed received the greater percentages 

of promotions (22.3 and 11.5 percent respectively). 
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TABLE 8 

New Hires and Re.hlres, Pro~otlons. and Separations for Full-Time Employees 
by Ethnic Group and Sex 

MARCH 31, 1981 - SEPTEMBER 30, 1981 

New H I res Promot ions Sepa ra t ions 
Sex b'y Ethnic Group and Rehires 

11 ~ Il ~ 11 % IT ,. ,. 

TOTAL •••••••••••••••••••••• 223 100.0 139 100.0 156 100.0 

FEPALE .•.•••••••••••••••••• 107 48.0 36 25.9 61 39.1 

\oIhi te •••••••••••••••••• 50 22.4 27 19.4 43 27.6 

Combined Minority •••••• 57 25.6 9 6.5 18 11.5 

Black •••••••••••••• 35 16.1 2 1.4 13 8.3 

Spanish Surnamed ••• 18 8.1 5 3.6 4 2.6 

As Ian •••••••••••••• 2 0.9 2 1.4 - -
Native American •••• - - - - 1 0.6 

F II i p i no ••••••••••• 1 0.4 - - - -
Other Minorities ••• - - - - - -

MALf: ........................ 116 52.0 103 74.1 95 60.9 

White ••••.• : ••••••••••• 63 28.3 55 39.6 58 37.2 

Combined MInorIty ••.••• 53 28.8 48 34.5 37 23.7 

Black •••••••••••••• 30 13.5 31 22.3 20 12.8 

Spanish Surnamed ••• 19 8.5 16 11.5 13 8.3 

As ian •••••••••••••• 2 0.9 - - - -
Native American •••• - - - - 2 1.3 

Fil iplno ........... 2 0.9 - - - -
Other MInorIties ••• - - 1 0.7 2 1.3 

As seen in Table 8, the proportions of the total 

Separations were higher for Combined Minority males 

(23.7 percent) than for Combined Minority females 

(11.5 percent). 
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DISTRIBUTION OF FACILITY PERSONNEL 

Tables 9 and 10 display the proportions of named 

minorities and female personnel employed at Youth 

Authority facilities as of September 30, 1981. 

Facility 

Total Fac iii ties ••.••• 

NRCC ••••••••••••••.••• 

SRCC ••••••••••••••••.• 

SCYC •.•••••••••••••.•• 

NCYC •••••••••••••••••• 

O. H. Close •.••••••••• 

Karl Holton ••••••••••• 

DeWitt Nelson .••••.••• 

Preston ••.• , .••••••••• 
, 

El Paso de Robles ••••• 

Fred C. Nelles .••••••• 

YTS ••••••••••••••••••• 

Ventura ••••••••••••••• 

Camps •.••••••••••••••• 

TABLE 9 

Ethnic Group Distribution by Facility 
for Full-Time Youth Authority Personnel 

(in Percent":) 

AS OF SEPTEMBER 30, 1981 

-!< "'0>- "'0 
of< CJ+J ~ C1I ... c:- III E 

~ III C1I - ... ~ -t'J c: 
10.0 .., .00 U c: c: t'J 
+J E - E c: t'J ttl ... -a.:J III o :J ~ 0- ~ 

<! !-z 3 u::<: '" VI VI 

3,188 60.9 39.1 19.8 15.6 2.0 

209 63.2 36.8 21.5 8.1 4.3 

267 49.1 50.9 25.5 21.0 1.0 

4 25.0 75.0 - 75.0 -
199 68.8 31.2 13.1 11.1 5.5 

152 57.2 42.8 21. 7 14.5 3.3 

152 61.8 38.2 18.4 14.5 3.9 

146 64.4 35.6 16.4 15.1 3.4 

351 79.5 20.5 13.4 5.4 0.9 

281 75.8 24.2 8.2 13.9 1.4 

327 37.9 62.1 33.3 25.1 1.8 

605 51.9 48.1 27.1 18.3 0.3 

333 66.7 33.3 14.4 15.9 1.5 

162 71.0 29.0 10.5 17.9 0.6 

c: 0 
Cil c: 

o U ->- a. - ... -... C1I ~ 

r.: E -z<: lL.. 

0.2 0.5 

- 1.0 

- 1.9 

- -

0.5 -
2.0 1.3 

- -
- -
- 0.3 

- -
0.3 1.5 

0.2 0.2 

0.3 0.3 

- -

... 
C1I 
~ 
+J 
0 

0.9 

1.9 

1.1 

-

1.0 

-
1.3 

0.7 

0.6 

0.7 

-
1.5 

0.9 

-

* Percentages shovm for each facility are based on the total number indicated 
in the first colunn. 
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The facilities which included relatively large 

percentages (approximately 9 to 23 percentage 

points greater than for the total facilities) 

of minority employees were Youth Training School, 

Southern Reception Center Clinic, and Fred C. Nelles. 

Similarly, a relatively lar~e percentage of female 

personnel was reported for Ventura. 

TABLE 10 

Sex Distribution by Facility for Full-Time Youth Authority Personnel 

AS OF SEPTEMBER 30, 1981 

Facility Total Male Female 
!! %1' ,- %i: 

Total Facilities ••••••••• 3,188 2,269 71.2 919 28.8 

NRCC ••.•••••••••••••••••• 209 130 62.2 79 37.8 

SRCC ••••••••••••••••••••• 267 162 60.7 105 39.3 

SC'(C •.••••••••••••••••••• 4 2 50.0 2 50.0 

NCYC ••••••••••••••••••••• 199 120 60.3 79 39.7 

O. H. Close •••••••••••••• 152 124 81.6 28 18.4 
Karl Hol ton •••••••••••••• 152 117 77.0 35 23.0 
DeWitt Nelson •••••••••••• 146 121 82.9 25 17.1 

Preston •••••••••••••••••• 351 277 78.9 74 21.1 

El Paso de Rob I es •••••••• 281 251 76.5 66 23.5 

Fred C. Nelles •• ' ••••••••• 327 230 70.3 97 29.7 

YTS ••••••••.••••.•••••••• 605 467 77.2 138 22.8 

Ventura •.•• " •••••••••••• 333 172 51.7 161 48.3 

Camps •.•••.•••.••••.••• ,. 162 132 81.5 30 18.5 
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DISTRIBUTION OF PAROLE REGION PERSONNEL 

Table 11 shows ethnic and sex distribution of full­

time parole personnel in each of the four parole 

regions. Parole personnel included a substantially 
larger proportion of minorities than the total Youth 

Authority,..,orkforce (43.4 percent as compared to 40.l 

percent respectively). 

Among the four parole regions, the greater proportions 

of Black employees ,..,ere in Regions I and II I (34.2 

and 37.0 percent respectively), while the smallest 

(3.4 percent) was in Region IV. Spanish Surnamed 

personnel had the larger proportions (21.2 and 14.9 

percent respectively) in Regions III and II and the 

smallest (6.6 percent) in Region I. Asian proportions 

ranged from 1.1 to 4.5 percent in the four regions. 

The number of Native American, Filipino, and Other 

Minori ties personnel ' .... ere too small to make meaningful 

comparisons. 

'parole personnel included a similar number of females 

when compared to the full-time departr.lental \vorkforce 

(36.2 percent as compared to 32.4 percent). Relativelv 

large percentages of female personnel were employed in 

Regions III and IV (37.7 and 36.8 percent respectively), 

while the proportion was the lowest in Region I (34.2 

percent) . 
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TABLF. 11 

Elhnlc Group and Sex Distributions by Parole Region for Full-Time 
Youth Authority Personnel 

As of September 30, 1981 

Ethnic Group and Sex Total Parole Region I Region II Region III 
II % II ~ - /I ~ II % 

TOTAL •••....•....•.... 376 100.0 76 100.0 67 100.0 146 100.0 

v/h I te .....•.•....•.••• 213 56.6 41 53.9 46 68.7 57 39.0 

Combined MInority ..•.. 163 43.4 35 46.1 21 31. 3 89 61.0 

Black ••••........•. 90 23.9 26 311.2 7 10.4 54 37.0 

Spanish Surnamed ••. 58 15.4 5 6.6 10 14.9 31 21.2 

As I an •..•..•••.•••• 9 2.4 2 2.6 3 4.5 3 2.1 

Native American .•.• 1 0.3 1 1.3 - - - -

Fill pi no ..•..••••.. 2 0.5 1 1.3 - - - -

Other MinoritIes ... 3 0.8 - - 1 1.5 1 0.7 

Region IV 

.l' 0, 
'0 

87 100.0 

69 79.3 

18 20.7 

3 3.4 

12 13.8 

1 1.1 

- -

1 1.1 

1 1.1 

----------------------- ----- ------- ----- ------- ----- ------- ----- ------- --'--- --------

"1,) I c •••••..••••••.•.•• 240 63.8 50 65.8 44 65.7 91 62.3 55 63.2 

Female •.•.•..•.....••• 136 36.2 26 34.2 23 34.3 55 37.7 32 36.8 
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DISTRIBUTION OF HEADQUARTERS PERSONNEL 

Table 12 focuses on the ethnic group composition and 

sex of full-time headquarters personnel, Executive 

Office, and the departmental branches. Overall, 

minority personnel represented 27.3 percent, while 

female personnel constituted 54.4 percent of the 

full-time workforce in the headquarters. 

The largest proportion of minority personnel was 

reported for the Executive Office (43.3 percent) and 

the smallest proportion for the Planning, Research, 

Evaluation, and Development Branch headquarters (16.7 

percent). Black personnel was proportionately largest 

20.0 percent) in the Executive Office and smallest 

in the Parole Services Branch headquarters (4.3 

percent). Spanish Surnamed employees were proportion­

ately largest in the Executive Office (13.3 percent) 

and smallest (2.1) in the Planning, Research, Evalua­

tion, and Development Branch headquarters. The largest 

proportion of Asian employees (10.0 percent) was in 

the Executive Office. The largest proportion of 

Filipino employees was in the Parole Services Branch 

headquarters. The number of Native American and 

Other Minorities personnel were too small to make 

meaningful comparisons. 

Relatively large proportions of female personnel were 

employed in the Management Services Branch, Parole 

Services, Prevention and Community Corrections Branch, 

and both Executive and Planning, Research, Evaluation, 

and Development Branch (63.1, 56.5, 50.0, and 50.0 

percent respectively), and the smallest proportion 

was in Institutions & Camps Branch headquarters (44.3 

percent) . 
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Ethnic Group and Sex 

TOTI\L. , ................... 

Wh i te ...........•.••...... 

Combined Minority ......... 

Black .............••.. 

Span! sh Surnamed .•.... 

As I an .. " " ., ........• 

Native American ....... 

Fi I ipi no·· .. ··•··· .... 

Other Minorities ...... 

----------------------------

Hale ...............•.••... 

Fema Ie .. , ...........•..... 

TABLE 12 

EthnIc Group and Sex DIstrIbutions of Full-TIme Personnel 
In Youth Author! ty Ilcadquarters 

As of September 3D, 1981 

M<lna~/C'llIcn t. Executive Total Or f i ce Ser'Jlccs PilED P&CC • 

B:<~L_, Branch Branch 
# % # % 1/ % 1/ % 1/ % 

410 100.0 30 100.0 160 100.0 48 100.0 61 100.0 

298 72.7 17 56.7 118 73.8 40 83.3 42 68.9 

112 27.3 13 43.3 42 26.2 8 16.7 19 31.1 

43 10.5 6 20.0 11 6.9 3 6.3 8 13.1 

32 7.8 4 13.3 12 7.5 1 2.1 6 9.8 

27 6.6 3 10.0 14 8.8 3 6.3 3 4.9 

3 0.7 - - 2 1.3 - - - -
5 1.2 - - 2 1.3 1 2.1 1 1.6 

2 0.5 - - 1 0.6 - - 1 1.6 

------ ------- ------ ------- ----- ------- ------ ------ ------ ------

187 45.6 15 50.0 59 36.9 24 50.0 30 49.2 

223 54.4 15 50.0 101 63.1 24 50.0 31 50.8 

Pilrole 
Branch 

Headquu rters 
1/ 0,' ,. 

23 100.0 

18 78.3 

5 21.7 

1 4.3 

3 13.0 

- -
- -

1 4.3 

- -
------ ------

10 43.5 

13 56.5 

I & C 
Branch 

Headquarters 
1/ % 

sn 100.0 

63 71.6 

25 28.4 

14 15.9 

6 6.8 

4 4.5 

1 1.1 

- -
- -

------ ------ ... 

49 55.7 

39 44.3 

I 
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C'l 

I 

\ 
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DISTRIBUTION BY OCCUPATIONAL CATEGORIES 

The remaining portion of this report deals with Youth 

Authority personnel classified by minority group and 

sex and categorized. according to "Client-Serving" and 

"Support Staff" functions. Client-Serving refers to 

employees who provide direct services to wards in Youth 

Authority facilities and parole regions as the basic 

part of their job functions. Support staff are those 

who furnish indirect services, such as administrative, 

logistical, evaluative,· and related functions required 

by Client-Serving employees. See Appendix I for iden­

tification of classes used in Table 13 through 16. 

Table 13 sho~s the ethnicity of full-time Client-Serving 

staff by occupational categories. Of the 2,560 Client­

Serving staff, ~B.6 percent were minorities, of which 

23.9 percent were Black, 16.6 percent were Spanish 

Surnamed, 1.8 percent .,1.sian, 0.3 percent were Native 

American, 0.2 percent were Filipino, and 0.9 percent 

were Other Minorities. 

The Department exceeded the Affirmative Action goal of 

20.4 percent for 31ack personnel in the Teacher, Treat­

ment and Security categories, and was below in the Other 

Client-Serving category. The proportions of Spanish 

Surnamed personnel were considerably below the Department's 

goal of 13.7 percent in the Teacher category, exceeded 

the goal in the Treatment and Security and were below in 

the Other Clien~-Serving category. Asian employees achieved 

the Department's goal of 1.8 percent in the Teacher and 

Treatment categories. Native American and Filipino 

employees were too few to permit meaningful statistical 

comparisons in occupational categories. Other ~Hnori ties 

exceeded the departmental goal of-0.3 percent in all 

categories except Other Client-Serving. 
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TABLE 13 

Ethnic Group by Occupational Categor',. for Full-Tir:le Youth A'.Jthority Client-Serving Staff 
(I n Percen t:':) 

As Of September 30, 1981 

Occupational Category 

AFFIRI-L~TIVE ACTION GOALS .....•••.•..... 

TOTAL CL I ENT-SERIJ f tlG STAFFt:* ...•.•..... 2,560 

TEACHER 
Superv i sory ..•....••..•••.•••.•••••. 
Academi c •...•.•...•.•..•..•..•••••.. 
Recreation/P.E .•..•.•.•••••.•••.••.. 
Vocat i ona I ......................... . 
Paraprofession~I .•.•......•••.•....• 

TREATMENT 
Supervisor Treatment ...••..•...••••. 
PA II f and Related .•.••..•....••••.• 
PA II ....••...•.........•..•.••..••. 
PA I ...••..•....••..•.••.••.•..•••.. 
Treatment Tear:l Supervisor •••..••.•.. 
Social ".Iorker ..•....•.....•••.•..... 
Psycholeg i st ..•........•...•••.•.••. 
Senior Youth Counselor ............. . 
Youth Counselor ...•.....••..•.••..•• 
Paraprofessional .......•.•..•••..••. 

SECURITY 
Head Group Supervisor and Related .. . 
Sr. Group Supervisor and Related ... . 
Group Supervisor and Related ..•...•. 

OTHER CLIENT-SERVING 

Chaplain .•.••.••...••..••.•.•....... 

404 
40 

197 
33 
86 
48 

1,533 

75 
94 

295 
68 
25 
45 

118 
809 

4 

603 
85 
82 

436 

20 

20 

"0>­
(J.u 
c:­

- I-
..0 0 
E c: 
0-
u::t: 

56.4 43.6 

63.9 
67.5 
67.0 
57.6 
65.1 
50.0 

36.1 
32.5 
33.0 
42.4 
34.9 
50.0 

56.2 43.8 

73.3 
64.9 
63.7 
55.9 
68.0 
77.8 
61.9 
48.7 

26.7 
35.1 
36.3 
44.1 
32.0 
22.2 
38.1 
51. 3 

100.0 

50.9 49.1 
67.1 32.9 
59.8 40.2 
46.153.9 

95.0 5.0 

95.0 5.0 

·0 
..c (J 
\II E 

~ -rJ 
U c: c: 
,~ ro '-_ Q.:::J 

III Vl Vl 

c: 
ro 
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c: 
rJ 

(1J U 
>­

- I­
.u (J 
ro E 
::::< 

o 
c: 
a. I... 

(1J 

.u 
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23.9 16.6 1.8 0.3 0.2 0.9 

22.0 
25.0 
20.3 
21.2 
18.6 
33.3 

9.2 
7.5 
6.6 

15.2 
11.6 
12.5 

2.0 

2.5 

2.3 
2.1 

0.5 

1.2 
2.1 

0.7 

1.0 
3.0 

1.7 

2.5 
3.0 
1.2 

23.8 15.8 2.2 0.2 0.1 0.7 

16.0 
lB. 1 
18.5 
26.5 
12.0 
6.7 

14.4 
29.3 
75.0 

26.0 
17.6 
20.7 
28.7 

5.0 

9.3 1.3 
11.7 2.1 
14.2 1. 7 
14.7 2.9 
4.0 12.0 
2.2 8.9 

21.2 2.5 
19.7 1. 7 
25.0 -

21.6 
14.1 
15.9 
24.1 

0.5 

2.4 
0.2 

5.0 -

0.7 

0.1 

0.3 
1.2 
1.2 

1.1 

4.0 

-
1

2.1 
1.0 

4.4 

0.5 

0.7 

0.9 

* Percentages add across for each occupational category and are based on the tetal nu~ber in the 
first column. 
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Table 14 shows the ethnicity of full-time personnel 

in support service categories. Of the 1,474 support 

staff, 28.8 percent were minorities. There were 

11.2 percent Black, 11.5 percent Spanish Surnamed, 

3.8 percent Asian, 0.3 percent Native American, 1.3 

percent Filipino, and 0.8 percent Other Minorities. 

Combined Minority staff was found to be below the 

Department's Affirmative Action goal of 37.4 percent 

in all of the major support categories. The lower 

percentages were in Professional and Technical and 

Related categories (23.3 percent and 28.8 percent) 

and larger percentages were in the Trades (32.8 per­

cent) and Clerical (28.4 percent) categories. 

Consistent with the foregoing, Black, Spanish Surnamed, 

and Native American personnel had proportions below 

the Department's Affirmative Action goals (20.4, 13.7, 

and 0.7 percent respectively) in each of the support 

service categories, except Clerical for Native 

American 0.6 percent. The lowest percentages of Black 

and Spanish Surnamed were in the Technical and Related 

categories and Professional respectively. By contrast, 

Filipino, and Other Minorities employees exceeded the 

goals of 0.5 and 0.3 percent respectively in all malor 

occupational categories. Asians exceeded the goal in 

all categories. 
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TABLE 14 

Ethnic Group by Occupational Category for Full-Time. YO'lth I\uthori ty Support Staff 
(in Percent*) 

As Of September 30, 1981 

"'0>- "'0 C 0 
CJ .., .c CJ co c 
c- VI E ~ u -- CJ - I- ~ -11l C >- a. I-

Occupational Ca tegoiy I1l .., .c 0 u c C I1l -I- - ~ .., - E C co r. I- - .., CJ ~ .1:: 
0 .c 0- ~ C\.:J U'I co E - .., 
f- :;: u::z: c::l VJ VJ < Z<C IJ.. 0 

AFFIR11ATIVE ACTION GOALS ....•.•• 

TOTAL SUPPORT STAFF** •..••...••• 1,474 71.2 28.8 11.2 11.5 3.8 0.3 1.3 0.8 

ADM I tIl STRATI VE 126 71.4 28.6 18.3 8.7 1.6 - - -
~dm. /I - IV and Related ••.• 34 58.8 41.2 26.5 11.8 2.9 - - -

Adm. I and Related •.•.•.•.•• 57 78.9 21.1 14.0 5.3 1.8 - - -
Program Administrator .•••..• 20 65.0 35.0 20.0 15.0 - - - -
Other Administrative .•..•... 15 80. q, 20.0 13.3 6.7 - - - -

PROFESS IONAl 291 75.3 24.7 8.2 6.9 5.2 - 2.7 1.7 
Research ....•.•....•.••.• '" 19 84.2 15.8 5.3 - - - 10.5 -
F is. / Acc t . /BlJdge t/11gmt ...... 44 81.8 18.2 2.3 9.1 6.8 - - -
Business Services .••..•••... 10 80.0 20.0 - - 10.0 - - 10.0 
Med i ca I .•••...•.•.••••.••••• 133 78.2 21.8 6.0 7.5 3.0 - 3.0 2.3 
EDP ..•..•••......••••••.••.. 19 73.7 26.3 10.5 - 15.8 - - -
Other Professional ••.••.•••• 66 62.1 37.9 18.2 9.1 6.1 - 3.0 1.5 

STUDEIIT IUTERNS AND ASST. - - - - - - - - -
TECHNICAL AND RELATED 97 75.3 24.7 4.1 10.3 6.2 1.0 2.1 1.0 

Supervisory .•..••.•••.••••.. IE) 66.7 33.3 5.6 5.6 16.7 5.6 - -
Intermediate .•..•....•...•.. 55 85.5 14.5 1.8 7.3 3.6 - 1.8 -
Entry ..•.•.•.•...•••.•••..•. 24 58.3 41. 7 8.3 20.8 4.2 - 4.2 4.2 

TRADES 463 67.2 32.8 14.0 14.5 2.4 - 1.1 0.9 
Journeyperson •.•..•.••...••• 141 80.9 19.1 4.3 9.9 1.4 - 2.8 0.7 
MaIntenance •...••.....•.•.•. 59 64.4 35.6 8.5 20.3 6.S - - -
Food Serv ices ......•.••• " •• 180 58.3 41. 7 21.1 16.1 2.2 - 0.6 1.7 
Jan I tor .•.....•.•....•••.•.. 34 38.2 61.8 41.2 17.6 2.9 - - -
Other Trade Classes •...•..•• 49 83.7 16.3 4.1 12.2 - - - -

CLERICAL 497 71.6 28.4 9.9 12.3 4.4 0.6 0.8 0.4 
Supervisory .....••....••..•. 124 74.2 25.8 9.7 7.3 6.5 0.8 1.6 -
I nterr.!ed i ate ....•....•..••.. 369 70.7 29.3 9.8 14.1 3.8 0.5 0.5 0.5 
Entry ...•..........•••.••.•. 4 75.0 25.0 25.0 - - - - -

* Percentages add across for each occupatIonal category and are based on the total number 
in the first column. 
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TABLE 15 

Sex by Occupational Category 
for Full-Time Client-Serving Staff in Youth Authority 

As Of September 30, 1981 

Occupational Category Total Male Female 

AFFIRMATIVE ACTION GOAL .•..•.•.••.•.•.•.• 

TOTAL CLIENT-SERVING STAFF .••.••••.•.•.•• 2,560 

TEACHER 
---SUpervi sors •..•.•..•.•...•.••..••.. ' •. 

Academic ....•••..•.....•....••.•••.•. 
Recieat i on/P. E ....•....•••....••••.•• 
Vocational .....•...•••..•••.•••••••.. 
Paraprofess iona 1 ••••••••••••••••••••• 

TREATMENT 
Supervisor Treatment •..•.....•....•.. 
PA III and Re I ated •.•...•....•....... 
PA II .......•......•...••....••...... 
PA I ••••••••••••••••••••••••••••••••• 
Treat~ent Team Supervisor ......••.... 
Social Io.'orker; •.•.•.•.......•.•...•.. 
Psycho 1 og i st ..•...........•.....•..•. 
Senior Youth Counselor ............. .. 
Youth Counselor •....•....••........•. 
Paraprofessior.al .......•..•.•.•...... 

SECURITY 
Head Group Supervisor and Related .... 
Sr. Group Supervisor and Related •.... 
Group Supervisor and Related ........ . 

OTHER CLIENT-SERVING 
Chaplain .•........•..••..•........... 

404 
40 

197 
33 
86 
48 

1,533 

75 
94 

295 
68 
25 
45 

118 
809 

4 

603 
85 
82 

436 

20 
20 

.!1. %* 

2,079 81.2 481 

305 75.5 
31 77.5 

156 79.2 
31 93.9 
82 95.3 
5 10.4 

1.248 81.4 

66 88.0 
77 81.9 

240 81.4 
57 83.8 
12 48.0 
31 68.9 

110 93.2 
651 80.5 

4 100.0 

506 83.9 
80 94.1 
75 91.5 

351 80.5 

20 100.0 
20 100.0 

99 
9 

41 
2 
4 

43 

285 

9 
17 
C;" _0 

11 
13 
14 
8 

158 

97 
5 
7 

85 

18.8 

24.5 
22.5 
20.8 
6.1 
4.7 

89.6 

18.6 

12.0 
18.1 
18.6 
16.2 
52.0 
31.1 
6.8 

19.5 

16.1 
5.9 
8.5 

19.5 

* Percentages add across for each occupational category and are based on the 
total number in the first column. 

According to Table 15, fUll-time female personnel 

comprised only 18.8 percent of the Department's 

Client-Serving staff, as compared to the Affirmative 

Action goal of 36.3 percent. 
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TABLE 16 

Sex by Occupational Category 
for Full-Time Support Staff In Youth Authority 

As Of September 30, 1981 

Occupational Category 

AFFIRMATIVE ACTIOII GOAL ................. . 

TOTAL SUPPORT STAFF •..•.••.•.•.•...•••.•• 

ADMI N I STRATIVE 
Adm. II - IV and Related ••..•••••••• 
Adm. I and Re 1 ated ..••...•.•.•••.••• 
Program Administrator ..•••..••••.•.• 

. Other Administrative ............... . 

PROFESSIONAL 
Research ..•..••••.••....•..•.•••..•• 
Fis./Acct./Budget/Mgmt •......•.••..• 
Business Services ...•...•.•.....•.•. 
Med i ca 1 ••••••••••••••••••••••••••••• 
EDP ..•....•.....••..•.••..•....••••. 
Other Professional .•..••...•...•••.• 

STUDENT I ~iTEP.NS M:;) ASST. 

TECHNICAL AND RELATED 
Superv i sory .......•....•..••••.•.••• 
intermediate ....•..•.•..•...•..••..• 
Entry ••.....•...•.•.....•... ' ...••.•. 

TRADES 
---Journeyperson .•...•••.••.•..••••.••• 

Maintenance ..••.•...•....•.•••..••.• 
Food Service ....•.•..•••....•••....• 
Janitor ......••........••....••.••.. 
Other Trade Classes .....•..•.....••• 

Cl.ERICAL 
Superv i sory ....•....•.••....•.....•• 
Intermediate ........•.........•••... 
Entry .......•......•..•.•.••..•••..•• 

Total 

1,474 

126 
34 
57 
20 
15 

291 
19 
44 
10 

133 
19 
66 

-
97 
18 
55 
24 

463 
141 
59 

180 
34 
49 

497 
124 
369 

4 

Male 

649 44.0 

104 82.5 
30 88.2 
44 77.2 
18 90.0 
12 80.0 

146 50.2 
12 63.2 
19 43.2 
4 40.0 

56 42.1 
11 57.9 
44 66.7 

- -
8 8.2 

- -
4 7.3 
4 16.7 

355 76.7 
141 100.0 
59 100.0 
96 53.3 
22 64.7 
37 75.5 

36 7.2 
26 21.0 
10 2.7 
- -

Female 

825 56.0 

22 17.5 
4 11.8 

13 22.8 
2 10.0 
3 20.0 

145 49.8 
7 36.8 

25 56.8 
6 60.0 

77 57.9 
8 42.1 

22 33.3 

- -
89 91.8 
IS 100.0 
51 92.7 
20 83.3 

108 23.3 
- -
- -
84 46.7 
12 35.3 
12 24.5 

461 92.8 
98 79.0 

359 97.3 
4 100.0 

As seen in Table 16, female employees exceeded the 

Affirmative Action goal of 36.3 percent in Technical 

and Related (91.8 percent) and Professional (49.8 

percent) but were below in two categories -

Administrative (17.5 percent) and Trades (23.3). 
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AP~ENDIX I 
Youth Au~hority Classes 

AmlI ~I S T:t·\'T I ~/E 

AdminstratOl"5 

Chier ~edical Services, Correctional Program; 

Educa~ion Progr~~ Supervisor, Youth Authority; 

C.E.A. II; C.E.A. III; C.E.A. 

Administrator I and Related: 

T' . .. . , . 

Youth Authority Administrator I, Rehabilitation; 

Youth Authority Adr.L:nistrator I, Community Services: 

Chief of Facilities Planning; Supervisor of 

Compensatory Education; Research Manager III (Social 

Behavior); Staff Services ~anager III; Staff Services 

~1an::.gel' II; Staff S,=rv:c~s ~,fanager I; Business 

~lan:;,gcr II; BU3:.:1eSS ~·!a:-1sge!', Correctional; 

DeDartrr.enta). CO::3\..:1 :7.-:~ and ~rc..:!1t~~::1nce Sup·:t"\"iSOT. 

As s is til:-, t Adminis .. 2' 3.-::J l' 5 Q Rc la i:ed: 

Prograc Admi~is~rator, CorTec~iQn3.l School 

Special AS5ista~~ tJ t~e Dir2ctor; Cri~inal Justice 

Justice Specialist I T, . , 
. S . l' ~ d' 1 c D 1 ... Readlng pecla.ls~, ~ece 103._ ~ eve opmen~, Education 

Programs, Yout~ Aut~ority; Compensatory Education 

R h ,.. 1 . c: 'l's'" You"'I,_1urhcr~-L.Y' esearc, !::"'3._ua:lon ..... pecla_l ~, L.I . ." _ _ 

PROFESSTO~~AL 

Research: 
- ., . r r c; . 1 I~.· -~ ~.,-Rese:.n::h Pr:grc.r:: ::::-;;eC::'::l.:.:st _ l~OCl::'_1 i,.)en,l', .l.O~ j , 

Research Specialist I; Research ~an~g~r II (Social/ 

Beh3.\'icH); ile5e~:-,::; :'.[c:.!1.ager I (Soci3..!./Ben2.':'io::); 

-2S-
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(Social/Beh:J.\'ior); Research Analyst II (General); 

Research Analyst r (General); Research Assistant 
IV; Research Assistant III. 

Fis cal/ _.1,.ccGun t ing/? e rs 0 nr:e l/B udge :!~.!anager:1e n 1: : 

State Financi~l Examiner III; AS50cia~e 3udget 

Analyst; Associate Governmental Progra~ An::tlyst; 

Associate Perscnnel Analyst; Associate ~ana~ecent 

Analyst; Fiscc.l Offic.::, I; Accounting Officer III;. 

Accounting Officer II; Accountant I; Accountant 

Trainee; Institutional Accounting Officer. 

Business Services: 

Associate Busine~s Management Analyst; Business 

Service Officer II; Business Service Officer I; 

Bus~ness Service Assistant; Procurement & Services 

Officer II; ~rocurement and Servic23 Officer I; 

Prison C[!.nte~n :'!an5.ger II, 

Chief DenL:ist; Dentist; Dental '-\'ssistc.nt; Physicia:1 

and Surg90~; P~vsician ant Sur~eJn (rntermi~tent); 

Super'/i~ing ~;c:.:-3e II; Register-2c. ~;uTse III; Re2:istereci 

Nurse II; Se~i'Jr Clini·::al L5.borator;r Technolo::;ist; 

Senior ~[ecii::a':' Technical Assistant; ~'[edical Technical 

Assistant; Senior X-Ray Technician; X-Ray Technician; 

Sm"gical :fu:-seI; Re'::rea~ion Ther-::lpist; Hospital Aid 

EDP (Electronic Da:a ?rocessing): 

Data Processing :·!anager II; Date!. Processing ~[anager I; 

Associate Dat~ Proccs5i~g A~a!rs:: A350ciate ProgrammeT 

Analys~; St~fi PrograM Analyst I; Programmer; Senior 

Data ?r0cessing Technician; Kev Data Supervisor I; 
Key Data O~e:-2t~on. 
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Other Professional Classes: 
Labor Relations SpecialistII; Labor Relations 

Analyst; Staff Services Analyst; Special Consultant; 

Staff Counsel ITI; Staff Counsel I; Law 5nforce~ent 

Consul tan t; CO!iuauni,ty Service 5 Cons u 1 tan t I; Infor­

mation Officer II; Training Officer II; Training 

Officer I; Architectural Associate. 

Student: Classes: 
Graduate Stude~t Assistant; Student Assistant. 

TE cmn C.~L AND RE LATE D 

Supervisory: 
Senior Word Processing Technician; Supervising 

Account Clerk I; Senior- Graphic Artist; Personnel 

Assistant III; Personnel Assistant II. 

Intel'mec.::.ate: 
S ',' - ~ - ~ ~ l' - ·1' • ." '~l e ~,., \,ro - .. Audio \"is;.12.1 peclaJ.1Sl.; ;)l..:l. ... '::'l. '-'~J. l. .", , "~ 

Entry: 

TRADES 

II; Account:ing Technician; Per::onnel Assistant I; 

Graphic Artist. 

Account Clerk II; 3aokkee?in~ ~[achine Operator I; 

Machine Onerador I (General); Telephone OtJerator; 

Personnel Ass~stant Trainee. 

Journeypersons: 
Plumber SUDervi50r: Plumber II; PlUlllb~r. I; Plulalber 

( C a S • , 3. 1 t: .~ r 1 "" \ • ..., '" n -). .\ <:: soc i ':l 'l:C~ :: 1 e c t :. i cal E n 0;; i ne -:' I' ; u __ L... •• ~:-' ..... v • .• L ..... .I.I... ,.-"\...J - _ 

I I; S ta tiona ry Eng: :1et:1' I; E 1 ec L 1'i c i 2.i1 .3 u::eT':i ~ or; 

Electrician II; Electrician I; Elec~~onics Technici3:1; 
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Refrigeration Engineer; Carpenter SUDervisor; 

Carpenter I; Carpenter (Casual Employment); 

Apprentice (Casual Employment-Painter); Lead 

Automobile ~.fcchanic; As soc ia te ~'fechanica1 

Engineer; Heavy Equipr.lent ~[echanic; Heavy Truck 

Driver; Automotive Pool ~!anager I; Automobile 

Mechanic; Automotive EquiDment O~er3.tor II' , . , 
,\ 1·.... " 1 - , 
n~~OmOD:_2 tGU10Q3~t Operator I; Supervisor of 

Building ,Trades; Utility Shops Supervisor; Fusion 
Welder; Boiler Room Tender; Locksmith. 

Maintenance: 

Maintenance Mechanic; Supervising Groundskeeper II; 

Supervising Groundskeeper I; Building Maintenance 
Worker; Lead Groundskeeper; Groundskeeper. 

Food ;·[ar:a.!Zer·, "ooJ \..Jm;nl'·"'--,,- TT - '.\" , 
..... I. ~ .. ;..J..!.J..! :::,L. ... '-~OT _1; .:--COd. .. ~Gii1l!l15tra~'J:-

T, Chi i rl \!t:..,...,..'.,..; ",., ,-"",~ -. 1 _~ __ . - .~' 
-, _ ...... " ,-,:"1 __ \..; .. \"L·~I::':...!._L~-r..l!t...., .'.Jupe:-' .. !.Slr:g C::·ok II; 
s. u. t.,) ~ r",:- i :: i. ii ~! :: I: ,"'. ',.:', T_ " ? ::, -. "'~ '_' '.' ,\,re _'::~. I,:! I -. -. ~ .• ~ .,. T. ..... 1 _ 

-- - - - -.. - - ~ ~ l. _, ~:J.;~ e r .!..; 

Cook II; Cook I; ~God Service Worker r. 

Jani:.:::,: 

Janitor Sune"""" ''-~'~ r T T' T':l!1; -c~ S"n-r\:; ·0" :-- _0_-' - --_, ............. _\.. 1.. utI"":; ..1..:) .. I I ; Janl:O~ 
Supervisor I; Jai1itor; Housekeeper. 

Other Trade Classes: 

Chief of Plant Ope~~tion III; Chief of Plant Ope~atio~ 
II; Chier of Plant CDe~a~ion I' rh1"'~ Enal'neor I' r , ..." _ ... ..&. .,::,........ J 

Water and Se~age Plant Supervisor;'Warehouse Manager 

(Par~ 

Barbe:-s hop ~fa.:13.g'E" r; 3ar~e r; Sho€!:1akc:-; :'iarehous e 

:'iorker; Sea:ner; L,::,uiidry ',','or~<s-r; L.1und~y Supervisor II; 
L3.i..:ndT",' Fiili.:3ne;-', \<O~~Oi1 Pl'--, n ~ P" 

,"I t..J.., ,· ..... _ .. IT·~ ~peraLol; 'lan15t; 

Chape 1 :,[U5:'0:: i-::.n , 
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CLERIC .. \L 

Supervisory: rapher' Senior ;'ledical 
1 S7onog, , Se

""'! ';or Medica_ --. I' \!a"'or~als 
a..., S,.. e t- a r"'," It.. I,.. __ ... F -U'~~1ro ec. v , Transcriber; _xe~ - ,- 'als ~nd Stores 

I \1a-or 1 ., Supervisor I ; .' .... - - " -1 
and Stores , .' ce<: SuperV~50r 1 o - ~ - e S e rv 1 .... , 
SU'J. ervisor I; :::::11..._ . ~ c::o~ I (General); 

-, Services SupervJ._ ~ (Gena_ral)', G::f1Ce - - ,~. ~~), 'Orooerl:), 
, -, 1 ",-D ~ !l '" " • SUDerv!.sor 1 I. ,. , 

Office Services . , S~enocrrapher, 
. ....1 rk I' Sen10r L. e;, . 

II;· Property ~ e. " 'Pro.gram Technician Clerk ~lechniC1an I, _ ' , a Program Superv151ne;, 

III. 

Intermediate: Program Technician I; 
m Technician II; '1 Stenoarapher; Pro grail __ ,_ I; ~'(ed1ca '". 

Entry: 

Executive Secre .... ~r: _ ' ~r' Secr~tary; 
. .. 'Steno()'~apn_., ~ a"' - c -, De r ,.::> , n-"le"'::if~.l IT .l"':::: ...... nc.c:'-:=1 A'::::51st:a! to. .' ----~ , a)' •. .l..J..._ ..... _.J ' ~ ., ,.., -1 - -:- 1'1. T \'D 1 n .::> , '-' .. 

'--15 u'- - •• , )'Cil,=fice Of£ic~ :~:::,::> '-'- "(T"')ln
a 

, 
- ~='r= Techn1Clan :~ a (

r ""'T" I)' 0 __ 1 __ II '...1e •• ,_ .... _ I , _, ..,_:, 

" ,- ... ~), S "C 0 C :i. 'OJ J " c r, , T " ~-l'''n {o..; .. ~:lc!2,_ , .eCnn .... L ~ , 

Assisr.d:l: . ... Tl· I ' "O,;:c~ce .'\5::;13 .... 8., L. r1'vp·"a., __ .l. 1 \.. ..• .I.l.::;,.1 

, " (Genera,.i.j' 

TEACi-IE~ 

, 'Supervisor Su-peTvisory: _' al Fducat:10n, , 
of COrTeCL.10n - , ~ .;: Vocational Supervisor _' n' Supervlso. 0 .. 

' - - - "'uc, 1 0, . , ~ \cad~!il""" 1n.:>L.. -- Diagnc3tlc 
0.1. h. -, -- ,_~ _~ a Li~rarian; ~ . 

' n' Superv~~_n~ . , '--~~-or tor InstructJ..o",- _, _' ,Ac.ffi1nl.:> ..... -L. 
~- ' .... auca .... 'l.'Jn ' Superv~~ar, ~ Eciucat!.on . 

... '1 FT09;Tai:15. :::;pec1a ~ 

Academic: 
~ :1 C 3. r i r. g '~ 

, .: .... ~I' AutnoT J. ,L.1 
, T.cacher Tc.'J..cn.e!"~ 
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(BUsiness Education); Teacher (Elementary Ed­

ucation); Teacher (Emotionally Handicapped) ; 

Teacher (High School Ed~cation); Teacher (Home 

Economics); Teacher C~fusic); TeacheT (Librarian) 
Principal Librarian; Librarian .. 

Recreation/p.E. 

Teacher (Recreation and Physical), 

1focational: 

Vocational Instructor (Auto aody); Vocational 

Ins tructor (.-\uto ~'[echani':s); ~rcca tional Ins tructor 
(Baking); Vocational Instructor (Carpentry); 

Vocational Instructdr (CoSmetology); Vocationil 

Instructor (CUlinary Art:s); Vocational Instructor 

(Dog Grooming); Vocational Instructor (Electrical) 
Vocation&l In::;truc"Cor 

; Foc3....:ional 
Instructor (~ousehold A~Dlianca ~e~2ir); Vocational 

(Janitorial]; '/o(:2.tie:nal :LrLStruc:or (L?,ilds~dpe); 
'/ocati·::mal Instruc:or C~·!asonry); '{-ocaticnal Inst:'11C­
"or (\1;1' lr:"; l.-"b~,.,,,,-', i:'\-"'''i"'n~l l',.,c:;t .. "ct- ..... r ("".,;;'f-.=>-L '''---'- c;.,~,-- - 1."_1..), .UC_I..._,J<~ ':'!._ .... _u ....... .:> .. 
0-;"'-1''''0)' ;'''·-,,-:-;,'Ir-1 :-",-,.., .. -.,..,.,.. (i:'''l~7-~n~r)' Voca-.......... "~J' '~"'--- .... "c:._ - ............. ~I....J • • __ .. ~_.,::> , ' 

tional Instructor (?,e':~igeration); ~"Gcational Instruc~or 
(Sheet ~'fetal); Voca:':'o1:.2.1 Instruc:::oT (Stockkee;:>e:-) 

:/oca -

Vocational Instr~ctor (UPhoIste!"i:lg~; Vccaticn~l 
Ins t rue tOT (V 0 cat ion a 2. ~; u r :3 i r: g J; 1;-0 cat ion aIr n 5 t 'n.l C tor 
( T" C\ 1 Q'l' .., a ) II '"" _ .U.,:, • 

Paraprofessional: 

Library Technical Assis:&:l::: I; Teac~ing Assis:ant; 

Supervisor Trainee; Correctional Program Assis"tant. 

. 3-~-
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TREATNENT 

Parole Agent III, Youth Authority; Parole Agent 
II, Youth Authority; Parole Agent I, Youth 
Authority; Treatment Team Supervisor; Casework 
Specialist, Youth Authority; Senior Youth 
Counselor; Youth Counselor. 

Psychiatrist and Psychologist 

Senior Pshychologist; School Psychologist; Staff 
Psychologist (Clincal); Staff Psychiatrist; 
Psychology Associata. 

-SECURITY 
Head Group Supervisor; Assistant Head Group Super­

visor; Supervising Transportation Officer; Lead 
Transportation Officer. 

Senior Group Supervisor and Related; 

Senior Group Supervisor; Transportation Officer; 
Group Supervisor, Youth Authority 

OTHER CLIENT-SERVI~G 
Chaplain: 

Catholic Chaplain; Catholic Chaplain (Intermittent); 
Protestant Cahplain; Protestant Chaplain (Intermittent). 
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