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DISCRETjC'~ARY GRAHT 
•• PROCRESS REPORT 

8as.::': on the previous years' pcdorm::Jnce, the grant renel-Ial was a?proved by the appro-

priate local and-re;~ional CO'i;~'iitt8es, as vie! I as the federal Law Enfoicement Assis1'ance 

Administration (LEPA) for a total sum of $385,774. The project w~s designated to run 

fron: July 1,1974 to June 30,1976 at \,/hich time LEAf\ funds will termin7:Jte. 

tThis report wil I deal specifically with the seccnd project year ending Ju~e 30, 1975." 

The inforrration contained h21~ein covers pertinent statistical infomatlon on the projects',., 

lcl ientele I"iih' supportiv~ tables included. The project narrative summariz9S proposal. 

:d9si9n, procedural steps and implemeniation of the programs' goais and objectives. 

~Attention lvi II be given to the Partner s' Diversion Project's role 1n the network of 

IYO~th serving agencies also funded by LEAA. 
1 . ' 
A. Proqram Descr-Iotion 

-:--------~-------

In 1968 Robert ~·bffitt,. who is today Executive Director of Partners, Inc., presented a 

Dla'1 to the Denver Juv'eni Ie Court. \~hi Ie simple in nature, the plan caught the at:-ention 

~~~>f several high ranking court people who saw the potential impact such a program might 

~"~-h3ve. What Moffitt was suggesting was a pi lot-project \vhereby court-related kids would .... 
c; 
~have an opportunity to spend a few hours a week with an adult volunteer. The volunteer", 
~~ .. , 
~t;s 00 ~ ceq" i red to become a 0 a utho r r ty figure or a su rrogate pro bat ion 0 If i cer, but" I 
~~~~~.=~E~~ 

L __ ----.----~,- .------__________ .. __ ,_"' __ • _____ ~_" -, __ -_~,_ •. J 
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-~ .. ~, --~...-~----------~~--~~~ 

simply a friend who the in-trouble youngster could learn to trust, and with whom he could 

s~are part of his life. 

Moffitt, along with two friends, recruited the first te:: "Senior Partners" and introduced 

them to ten youngsters referred by the court. Success wasn't immediately measurable, but 

it became apparent to the court personnel as wei I as the volunteers and kids that something 

positive was happening. Gradually, more youngsters were introduced to caring adult vol­

unteers. Activities were provided to the Partners to help faci litate the relationship 

building process .•. and the seed of Partners began to grow into a fuII-fleGged program. 

In 1972, Partners, Inc. became a secular organization breaking formal ties with Young Life. 

Since its inception seven years ago, the program has been characterized b~ c\',ntin.Jal gro.,th-

in cl ient population, as weI I as increased staff and comf:lunity suppcr7. ~ 

Presently, Partners, Inc. has a full time staff of 30 whose salaries are provided either _ 

through LEAA or private-sector funding. Over the years, the program has gained national-

recognition for its role in providing direct adult supervision for court or pol iC:3-referred ~' 

you;"gs-:-ers. The basic medel of a on:3-to-one relations1':ip \'Ihich was the foundation of the 

pi lot project begun by t~off i t'r seven years ago rema i ns much the sar71e tc:::cy. The rrajor 

difference today in the program is one of qual ity." Partners has sop~,isticated its tecio.-

niques in order to recruit, train, and provide a system of supervision and activities for, 

600 community volunteers (roughly half of these involved in the Diversion Project)~, 

It is important here to first present the overall program plji losophy and goals. \'thi Ie 

these goa I s are the bas i s for the Po Ii ce-to-Partners project, they are not The spec i fie 

project goals as outl ined in the grant appl ication. A later section of this report vii I I 

deal with these specific project objectives, and the progress made durir-g the past year in 

achieving these objectives. 

PREN'!BLE - GOALS: The Partners program is an instrument throug~ which cO:"'lmunity v()lurl- -'" 

teers (Senior Partners) seek to establ ish meaningful one-to-one relationships with youth,~ 

(Junior Partners) who have contact \l'ith the pol ice (primari Iy in Denver~ Coloradol. A"/ 

central belief is shared that the developmant of a trusting and loving relationship _ 

between people is a heal ing and productive process both for IndivIduals, for the community,~ 
and for the society in which they live. 
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. . 
Itls our belief that the above convictions can and should have Impact through­

out life, as stated below, whether formally considered secular or no1". 

a. To develop a close relationship betwee~ partners; the m~in function of such 
.' " 

a relatIonship would be the development of love l mutual trust, honest, and 

open COilmuntcatlons. 

b. To ·create the conditions In which an improved sense of self or self-concept 

Is possible for the JunIor Partner. 

c. To Increase the Junior Partner's sense of self-worth, effectiven~5s and 

hIs general state of happiness. 

d. To seek to develo? a level 07 rr.oral judgerr.ent for Junior Partners that 

takes Into account the effects of.one!s decisions and actions for other ~eople 

as well as oneself. 

e. To develop an awareness for Junior Partners of the ..,'ay in which societal 

values and institutions affect one's life and to leern rcre effective and 

appropriate vr2.'{s of relating to these, whether tnrs be confomity or no01-

confom.i ty. 

f. To facilitate the Junior Partner!s realistic kno~ledge of and perhaps chanSJd 

. t t . t I I such as school, police ar.::! co~rts. attitudes towards Im?or an socle a a~enc as, 

g. To effect public and private institutional change tnat wi I I faci ~itate tne 

Integration of the JunIor Partner Into his co~~unlty and the society at large, 

provided that no substantial part of the actIvities of Partners shall be carry­

Ing on propaganda, or other-..'ise atterl'pting, to.influence legislation, and the 

corporation shall not participate in, or intervene in (Including.the publication 

or distrIbution of statements) any political campaign on behalf of any candidate 

for public office. 

To the extent that Partners objectl ves are reD II zed, the Tollo',d n9 consequences for 

Junior Partners, Senior Partners~ and society are expected: 

a. TC' Improve the copIng ski I Is of the JunIor PiJrtners; these Include both 

I nterpersona I cop lng' sk til s and the ski" 5 neoded to do we II I n vorlous life 

roles, e.g., student, cltl zen, otc_.
3

_ 

. . 
b. To facilitate a reduction In delinquent behavior on the part of the youth 

that Is clearly. harmful to the youth and to socIety. 

c. To deve lop an Increased cr .... ar·eness· ar::ong Sen r or Partners of the prOD I ems 

withIn the area of juvenile delinquency in this society and also to develop a 

willingness and corrmit~ent that leads tp action arrong volunteers to contInue 

to make a contrIbution to the solution of these proble~s. 

d. To encourage Senior Partners to develop an advocacy role on behalf of the 

JunIor Partner In his relationships with publfc and prIvate asencies, e.g., 

schools, ... ·elfare, courts, labor market, etc. 

e. To increase the general level of Information.aboLit the Partners progra:':l, 

particularly In the Denver c~munlty, and to ascertain additional sources of 

support for the p ro:;rar.1. 

OUT LINE OF PH I LOSOPH I CA L A~;D r,~CTHJCOLCG I CAL POS [T [O:~: 

Definitions 

I. ~~ainstrecr.1 Citizens: ContrQlling r.P-::-;bers'of the dO:ilinant culture in our so::iety. 

2. Franchlsed'Citizen: A r.-e~)er of society, who by virtue of his choice to parti-

cJpate, and his knowledge of the mainstrea~ culture and its institutions, but who 

not necessari Iy endorses the mainstrea:il, uses the mainstream culture and its in-

stitutions to his advantage in such a manner as to not cause hImself to be ihl~~I 1-

Ized by an institutlonCs) of the mainstream. 

3. Delinquent: A youth whose behavior patters violate mainstream rules to the point 

that the mainstream chooses to immobilize the youth as these patterns beco~e public 

knowledge. 

4.· Potentia) JunIor Partner: A youth who has been Identified by one of the maln~ 

stream Institutions as delInquent or predel,lnquent. 

5. PotentIal Senior Partner: A member of socIety at large, who operates with a sense 

of self-'rwrth, and, who Is ""llIlng to expend the necessary time, energy, and emotion 

to earn the rlriht of legItimate friendshIp wlth.a Junlor Partner. 
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Assumptions 

'. 

• . 

I. Neither the maInstream culture nor sub-cultures In our socIety are, In a ~~raJ 

sense, better or superIor to one another. . . 
2. An IndIvidual has the rIght to a working knowledge of and satisfying partlcipa- -

tlon In mainstream society and/or Its InstitLtrions. /' 

Problem 

A signIficant percentage of our YOCli"h Indentified as delinquent or predelinquent 

by our mainstream Institutions have been denied thIs knowladse and particIpation be- ~>­

cause of inadequate opportunities to sctisfactori Iy learn and practice patte\r.s of 

behavior ac~eptable to the mainstrea~. These youth are social Iy rrrr.o~i lized or dIs-

The Partn9rs ~.'ode , .' 

Senior Partners: 
Equip for relationships ' .. 
wIth Junior Partners ONE - TO - ONE 

. . 

Junlor.Partners: 
Prepare for relationshIps 
wIth Senior Partners 

Primary fun~tion of program: To facl Iltate Senior Partners' efforts to bui Id re-

Jatlonshlps with Junior Partners. 

Prim=ry tool: Senior Partner - a r.Nbillzed, franchised Individual. 

enfranchised. Aspects of feci litatlon: 

A major cause of the exT stence of these d i sel1fran~h i sed youth is the I ack of koo· ... ·-

Jedge by franchIsed citizens of conditions \','hich produc9 celinquenc,,! and the lack of 

opportunity to participate In the corrections of-such ccnditions. 

SolutIon and Obiective 

o. To enfranchise or r,-,obllize delinquent or preGelinque:1t youth through habili­

tating relationships with franchised citizens. The relationship should enable 

the above youth to participate with a sense of self-horth In the mainstream 

If thoy so choose. 

... 

b. To give franchised citizens an olJPortunlty to learn about conditions whIch 

produce delinquency a~d particIpate In the correction of those conditions throuSh 

the above relationships. 

~lethod 

A one-to-ono relationshIp In whIch Senior and Junior P~rtnors can bur Id a relatlon-

ship of honesty and frlondshlp throuJh .... hlch u spirit of mutual shoring · .... 1" foster 
..&. ~ - ..,. - hi ....... __ . _ ..... L. - l ~\.. - -.~ _ •• __ ~. !.~ .... + r \.",r- -s-

I. Recruit::-:ent of Senior Partners and Junior Partners. 

2. Ori8ntatio~ of Senior Partners and Junior Partners. 

3. Counsslin3 of Senior Partners. 

~. Provision of activfties. 
. 

5. Channel for professional services to Senior Partners. 

6 .. Administrction of above • 

Guidelin:s for sharing 

Sa~ples of areas in which JunIor and Senior Partners might share are: I) Physical or 

n~aie;-Ial, 2) Errotional, 3) Spiritual, and 4) intellectual. HOI'/ever, as sharing tC)kes 

p I ace thero are. severa I important gu I de II nas to be observed in these or any other 

ar8~s of sharing. These are: . 

I. Out of respect for the Integrity of both partIes, neither party should expect-­

or permit a violation of values on either side. There Is enough coocron ground be- ..... · 

tween JunIor and Sonlor Partners that neIther has to vloalte his or hor values 

In ordor to but Id a genuine relatIonshIp. 

2. Out of concorn for faIrness, neither' partyshould attempt to coerce or force a -,' 

SY5tom of values or behavior On the other. 
-·6-
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Uti I Izing the above philosophical model, it was proposed that Partners extend itself to 

offenders before they reach the maze of the juveni Ie justice system. It is no secret that 

wh "1 Ie one of the best systems In the country, is burdened with the Denver Juvenile Court, 

d result "lng "In an inabi I ity to offer immediate, ongoing attention heavy individual cdseloa 5 

to juvenile offenders. It is not uncommon for probation officers to carry caseloads 

of 50 or more probationers. It is obviously impossible for the probation officer to pro-

vide the three hour minimum contact required of Partners' volunteer"s. It was felt then, 

that through a diversion program I ike Pol ice-to-Partners, the courts intake numbers would ........ 

be reduced thus improving the overall effectiveness of the court's opeiation.~, 

"There is increasing awareness that the crimi~al p~ocess ~s only 
one of a number of society's methods of dealing With antl- , 
social conduct and that in many cases it may not be in the Dest 
interests of either society or the accused to pursue that pro·-

t " I " t e "* cess under the,par ICU ar clrcums anc s. 

"An example of this increasing awareness is r~flected"by the 
fact that comMunities in the U.S. are currenTly working t~ward 
establ ishing ... diversion programs. These are programs "lhlCh 
provide community supervision ~: individual: wh~ have bee~ 
arrested ... but who would benefiT more by no, gOing comple,ely 
through "the system"."** 

t P ~ proJ"ect is on diverting the early offender. Unti I ~ The emphasis in the Pol ice- 0- arlners 

efforts have been focused on the repeat offender with multiple/ recently, rehabil itation 

offenses. This group of offenders statistically account for the majority of offenses. 

For example, the Denver Anti-Crime Council estimates that between 62 - 65% of al I juveniles 

arrested in 1973 for burg I ary and robbery had a record of one or more arrests. In 1973, 

juveniles accounted for approxirr,ately 35% of all crimes committed in Denver. 

*American Bar Association Project on Standards for Criminal Justice p.246 (1971). 

**Federal Probation Quarterly, "Pre-Arrest Diversion - Victim Confrontation" by John \'1. 
Palmer Vol. XXXVI I I, Sept. - 1974, p.12. 
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The focus on the early offender provides a course of action whereby a pattern of crimlnar .. ' 

behavior can be avoided if proper supervision is given to the offender. Del inqi:ency Con-. 

trol Division Chief W. E. Hallman expresses the need for early intervention when he states: 

"The experts say that deviant behavior that indicates a potential 
for del inquency in juveni les can be recognized even in pre-school 
or early school years. Real istical Iy, we know that rrost of 
the cases are not identified until the first contact with the 
pol ice. So I feel that we must approach the problem from this 
point forward. Unfortunately, even at this point of identifica­
tion, the novice ... is being largelyignored unti I his 4th or 5th or 
more offense and in many case~ this is too late. Unfortunately, we 
are expending the great portion of our rehabi I itative efforts on 
those "hardcore" repeaters who are at best extremely difficult 
to rehabil itate and this is being done at the neglectful expense of 
the "neophyte". By the time 'de get around to him he has become 
ingrained with the idea that he has "beat the system" and he 
continues TO violate. I feel that this rehabi I itative priority 
must be reversed and that it is imperative that much more 
emphasis be placed on and more time spent in efforts to reach 
and rehabi I itate the novice offender." 

Figures obtained from Denver Juvenile Court for July 72 - June 73 bear out Hallman's 

contention that many youngsters acquire the notion that they have beat the system. Of 

the nearly 5,000 cases filed by the pol ice, only 15% reached the point of adjudication 

which in turn leads to probationary supervision. And even probation doesn't offer the 

kind of supervision produced by Partners. Thus, over 4,000 offenders referred to the 

courts during a year are given no supervision. According to court personnel, there is a 

delay of approximately 25 days between initial pol ice contact and the court intake process~ 

to begin. And it is. not uncommon for a period of three months to pass prior to 

adjudication and probation. This delay between the offense and response is critical and 

points out another justification for the Pol ice-to-Partners Project. During the past 

year, youngsters were "matched" with adult volunteers in an average of one month from 

the time of referral to the program. Chief Hallman aptly expresses the need for 

immediate response at the earl iest possible stage: 

"Acts committed and the possible consequences lose their signi­
ficance with the passage of time, particularly with juveniles. 
Swiftness and sureness of action in handl ing of the offender Is 
stili recognized as being the most effective <way).11 

-8-
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Thus far, this project description has focused on the juvenile offender in rational-
. , 

Izlng the continued existence of the Partners Diversion Project. However, another 

objective of the project is to provide education about, and involvement in, the juveni Ie 

justice system. During the past year, Partners has conducted monthly training sessicns 

for over 1,000 potent i a I vo I unteers. "'/h I I e not a I I of those who attended the i nten­

sive three-evening sessions dp.cided to become involved directly with a youngster, al I 

those attending were given a new perspective on juvenile justice, adolesce0t behavicr, 

cross-cultural awareness, and community resources. This stimulated communi-!"y a'o',areness 

provides the impetus for future community-based programs and a oositive co~munity posi­

tion in the face of increasing crime rates. In shor-!" , the more one knows about the 

root of a problem, the better equipped to deal with it. Also, many trainees who cannot 

meet the time commitment required of a Senior Partner are referred to other volunteer agencies 

where their time and taleni" can be util ized. 

"Professional human service organizations both publ ic and pri-
vate have knovtn for a long time that acting alone they cannot begin 
to meet the incrsasinq complex requirements of the modern c0m01unity. 
Some have also recognized the great value of better understandirg 
on the part of the whole community of just what those needs are. 
What better way than through participation - voluntary work?"* 

In summary, the Police-to-Partners Diversion Project has completed the second year of' 

funding follOlving programatic guidel ines establ ished in the renewal grant proposal . ....-
~, 

! 

These guideline objectives are addressed later in this report .. The project is diver-.--

sionary in nature with a cl ient population drawn from "novice offenders" who have had" 

no previous contact with Denver Juvenile Court. The emphasis here is to provide an 

immediate response to criminal action by means of one-to-one involveme~t with an adult 

volunteer. The offender (Junior Partner) and adult (Senior Partner) agree to spend at. 

least three hours a week together for a year with the development of a strong friendship 

as the goal. This diversion away from juvenile court lessens the court caseload, thus -

encou rag i ng a more eff i c lent cou rt operai' ion'." 

*Federal Probationj"Community Service Volunteers l1
, by Clementine Raufman, Volume XXXVII, 

Dec. 1973, p.35. 
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The Pol Ice-to-Partners Project Is designed to handle 300 youngsters per year. These 

youngsters are referred to Partners primarily through the City's four Youth Service Bureaus ~. 

(YSB's) operating in each.quad~ant of the city. The YSB's are also operated through LEl .. A -

funds which expire concurrently with Partners' funding. The Department of Institutions'-

--, 
I 

Division of Youth Services is the sponsoring state agency for the Pol ice-to-Partners Project.-

B. Pro,ject NC'lrrative 

This narrat;ve wil I deal with specific project design, methods of implementation, 

project staffing, administr'ation and ;:>rocedural guidel ines. 3upportive material wi II' 

be indexed and included in the appendix. AtTention viiI! also be given to programatic 

adjustments made during the past year. 

1) Project Proposal and Design 
. 

The Pol ice-to-Partners Project is now wei I integrated into the network of youth serving 

projects in Denver which seek to divert early offenders away frcm the juvenile justice 

system. During the first year of operation, prior to' the full operational status of 

the four Youth Service Bureaus (YSB's), referred youngsters were sent directly from the 

Del inquency Control Division of the Denver Pol ice. \'lith the introduction of the YSS's, 

direct Pol ice-to-Partners referrals were terminated. The YSB's are designed to act as -

clearing houses whereby they screen and evaluate youngsters referred from the pol ice,~ 

and then decide on an appropriate agency which mepts the youngsters needs. 

Denver's Youth Service System closely adheres to the strategy developed at a meeting of 

the Del inqu'ency Prevention Administration in early 1970. 

The strat~gy cal Is for the establ i~hment, nationwide, of youth 
services systems which wil I divert youth, Insofar as possible, from 
the juvenile justice system by providing comprehensive, inte-
grated, comrr.un i ty-based programs des i gned to meet tl-18 needs of a II 
youth, regardless of who they are or what their Individual needs are. 

The project was de3igned to "match" 300 early offenders with' adult volunteers in a 

period from July 1, 1974 - June 30, 1975. (See Table VI). The referrals are ch~nneled 

-10-
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through the YSB's to Partners .• The following selection criteria, which was designed 

prior to the first year of operation, was used during the past year. '(See Table VI I I 

for Impact - Non-Impact Breakdown). 

Criteria for Selection - Priority System: 

1. First Priority: Youngsters, both male and famale between the ages of 10 - 17 who have~ 

a I I edged I y comm i tted cr i mes of bu rg I ar I y, robbery, and assau I t who wou I d norma II y be f i ~'st -

time referrals to juvenile court or any youngster charged with a felony. / 

2. Second Priority: Youngsters who have alledgedly committed offenses in those misdamean-

ant categories which are closely related to the iMpact felonies a~ove who also would be .... 

shopl ifting, harassment, criminal mischief, or flourishing a weapon, etc. 

3. Lowest Priority: If there are volunteers sti II avai lable after fi II ing the top two 

priority from related crime categories 'n'ho have been Lectured and Released. However, no 

CHINS (Chi Idren in Need of Supervision) e.g. runaway, truants, wi I I be accepted unless they-

have also committed an offense potentially related to an impact offense, e.g. purse- ~ 

snatching, In the continuing Diversion Project, it is hoped thaT Priori-;-y Group One vii II. 

represent at least 50% of al I cl ients in the project. 

. . 
As Table VI I i indicates, the non-impact offenders greatly outnumbered impact offenders 

(80% - 20%) during the past year. While the priority system above was adhered to in .... · 

terms of age, sex and pre-court status, it became increasingly apparent during the course 

of the year that referrals of first time felony cases were very scarce. This can be / 

attributed, .in part, to the effect the various LEAA funded youth agencies are having in 

Denver. vii th the serv ices of more agenc i es be i ng ut iii zed by the YSB IS, each agency in 

turn has a reduced number of impact offenders. Also, the rehabil itative process of ~ 

programs I ike Partners is hopefully lesCsening the I ikel ihood of impact crimes TO occur 

as a first or second offense. A total of 235 youngsters were paired 'tdth adult volunteers 

during the past year. This represents a 78% aTtainment of the 300 per year goal. A/ 

total of 356 youngsters were referred to the Diversion Project, . 

It Is Important here to review the procedural methods used In the program which resulted in / 

the introduCTion of these 235 younsters to community volunteers. / 

-14-

Recruitment of volunteers can be viewed as the first necessary step In the implementation 

of the Diversion Project. A ful I t'l ' tl me communlca ons staff of three, headed by supervisor 

Bob ~lartin, who assumed the position during the third qu-orter of th'ls year, is responsible 

for meeting tne large demand for volunteers. l~ Ivedia exposure, personal presentations and~ 

telephone fol low-up are severa~ f th 't o e recrul ment method3 used by the Communications De-~ 

partinent, Following is a summary of the recruitment efforts made during the year. 

First Quarter: 

During the first quarter, the Communications Department defined its objectives as 

fo II ows: 

1. To recruit a sufficient number of volunteers to meet the contracted number of units 

(Junior and Senior Partner) in the Pol ice and Court (non-LEAA funded) projects. 

2. To recruit the kind of volunteers who wi I I best b b e a Ie to work in one-to-one 

relationships with al ienated youngsters. 

3. To involve an ever-increasing number of minority volunteers as Senior Partners. 

To better acquaint the publ ic with the facts of juveni Ie crime and the need for 

community involvement in the criminal justice system. 

4. 

5. 

6. 

To enhance the Partners image in al I segments of the Denver community. 

To aid other volunteer programs in the area of volunteer recruitment when requested. 

A combina+ion of hea0y media exposure and brochure distribution resulted in 392 trainees 

attending orientation sessions during the f' t Irs quader. (See Table II for yearly 

training figures). 

New radio spots featuring entertainers O. C. Sm'lth and Les McCann were distributed to 

al I major radio stations. Two new 30-second television commercials were produced at ~IGH-

TV in July using Patty Duke and John Astin as talent~ 

Three street parties sponsored by Partners and KIMN 

of whom decided to attend a volunteer training session. 

radio drew over 1,000 people so~e 

Also during the first quarter, several' k' d In- In contributions aided the recruitment 

drive. One new TV spot was produced by the communications staff with the aid of an 

independent photographer. EI I 0 td Ad er U oor vertising donated 25 bi I I board spaces to the 

program whi Ie Colorado Transit Advertising granted 140 bi I I board spaces on buses. 
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A "Speakers 8ureau" 'fIas developed which gives program presentations to interested 

groups. Volunteers were used in this endeavor. Finally, a series of colorful graphic 

displays were distributed to various shopping centers throughout the city. 

Second Quarter: 

An "area bl itz" of southw:'st Denver highlIghted the recruitment efforts for the 

W'lth 'Increased numbers of referrals from the Southwest Youth Service second quarter. 

Bureau, it was decided to ma e k an 'Intensive drive for more volunteers from this quadrant. 

th d ' t d rea A series of I , went out to 5,000 homes in e eSlgna ea. On November 11, a mai Ing .. 

within the target community, primari Iy at churches and presentations was made to groups 

PTSA chi3pters. 

seen in several 

OVer the 10 week period of the campaign the 6' x 6' Partners display was 

I ocat ions inc Iud i ng the heav i I Y traff iced Bear Va" ey Shopp i ng Center and 

five supermarkets. Util izing vo un eer I t resources, posters and brochures were distributed 

on a mass basis in the scuthwest area. 

In the media area, ne\', radio spots were produced with Bi Ily Thompson of the Denver 

Broncos and entertainer Jose Fel liciano. 

In~hand donations included the distribution of 100,000 brochures by Johnny Apple-

The ma ',1 ler used in the campaign was prepared by Stein­seed, I nc., a direct ma i I firm. 

berg AdvertiSing, a local firm. Within a three month period 75% of metro Denver has 

seen leaflet distribution centering around shopping centers and other large retail outlets. 

A total of 211 potential volunteers attended the second quarter training session. 

Third Quarter: 

During this quarter, massive brochure distribution continued. The communications 

Department establ ished measures to test the effectiveness of various recruitment devices. 

This includes a questionaire fil led out by the trainees at training explaining how they 

to groups throughout Denver. A newly developed sl ide presentation is being utll ized in 

were Informed of the program. In February, the department focused on Increased presentations 

these talks. A new TV spot, emphasizing the need for minority volunteers was produced in 

March and was aired by al I of the local stations. Community "Bulletin Board" announce-

ment time was also util ized. 253 potential Senior Partners attended the third quarter traln-

Ing sessions. 
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Fourth Quarter: 

During the last quarter, increased radio exposure brought attention to the Partners 

program. John Tobias, Supervisor of the Folice-to-Partners Diversion Project was inte~­

viewed on station KLZ. This resulted in several inquiries. The CapItol Hi I I People's 

Fa i r p rov i ded a forum for a Pa rtners booth. T\'Ienty p resentat ions wer-e given to va r i ous 

city groups. Also, the Denver Post and Rocky ~10untain Nev's did articles on the Partners 

program, (See Appendix.) 

Stand up displays were placed in Cinderella City and Northglenn /,lal Is as well as 

~lay D & F. The tra in i ng f i gu res for the fourth quarter revea I a turnout of 158, wh i ch was 

a decrease over the previous three quarters. Undoubtedly, one of the factors which 

affectec this slo\'idO'lm In recruitnent is the unhealthy state of the economy. Volunteerism, 

I ike so many things, suffers whe~ times are bad. 

Tra i n i ng: 

Once the potential volunteer is recrUited, it Is the responsibil ity of the counseling staff 

to adequately train those people interested in becoming involved In a one-to-one rela-
4-. I • 

I lonsn I p. 
T1e volunteers are required to attend a three-evening orientation session; 

consistirg of t!lree hours each evening. Also, the trainees are asked to a~end a detention./ 

hearing at Juveni Ie Hall \."hich provides initial exposure to the court process. It was _ 

decided t~at two nonthly training sessions would be held Instead of the one which was-

held during the first year of the project's operation. Several considerations went into 

this decision. First, t~ice monthly training sessions'offer a more flexible time selection 

for volunteers. It was also feli" that with smaller training groups, more personal contact 

between t~e staff and volunteers was possible. This avoids the feel ing of al ienation and 

"being lost In the crowd" experienced in groups of 100 or more. With n'ore person~1 

contact, the counselors are able to nake better judgments as to which volunteers wi I I ~e 

able to make the three hour, year-long commitment. Also, the twice monthly training 

sessions which result In sma I ler sessions, can be conducted at the Partners office, which 

can adequately accomodate 50-60 ?E'ople. In the past, donated community faci I It-Ies had to 
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be reseived on a monthly basis. Logistically, this was much nore difficult to conduct 

than training "in-house". The Pol ice-to-Partners counsel ing division is rt:sponsible for 

one month I y tra i n i ng sess ion, .«h i I e the cou rt counse I ors (non-LEAA) co~duct the other. 

During the year, several changes were made in the training content and format in order 

to upgrade the qual ity and better prepare the volunteers for their role as Senior Partners. 

The three-evening training seeks to acccmpi ish three objectives: 1) To give a 

thorough exp I anat ion of the program. It is important that vo I unteers understand the 

history, pbi 10soplY and objectives of the program so they can make a decision as to 

whether they wish to become involved. Bob ~loffitt, the Executive Director, addresses 

the training group on the first evening. His talk along with the sl ide presentation ful-

fills this first o::'jective. 2) To give a description of the juvenile. court process. 

This is accomplished through an orientation to juvenile court given by a probaTion officer. 

The volunteer is encouraged to aCT as an advocate for his Junior Partner. When a 

youngster is arrested and sent TO court, the role of Senior ParTner as aevocaTe can be rr..osi 

helpful to the youngster and cOurt personnel. 3) To provide exposure and possible 

approaches to siTuations "In the field' .... This objective is accompl ished prirr.ari Iy 

-;-hrough "role playing", small groups and exposure to Partners already involved in the 

program. (See fo I low i ng page for tra i n i ng agenda.) The "Cross-Cu Itura I A'rIareness" segllent 

is included to better sensitize volunteers to ninoriTY cult~res. As Table XIV indica~es, 

84% of al I volunteers maTcf-)ed with kids during the year are Anglo. However, 76% of al I 

Junior Padner·s matched for the year are of a mi'lority group. These figures, alone, 

indicate a need for such a presentation. Esther Doss, a Black counselor who coordinates 

referrals from the Northeast quadrant, and Gcry Garcia, a Chicano in charge of the North-

west quadrant handle the cress-cuttural awareness presentation. Their talk is aided by 

sl Ides of the Denver Community. 

Anot1er addition to training during the year has been the CorrJnunicatlons and Res~urces/ 

Presentation. This is given in order to better fami Ilarize t'le volunteer with agency,. 

re~'~rces in Denver. 
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TUESDAY 
July 8 

WEOOESDAY 
JULy 9 

THURSDAY 
JULy 10 

FRI./MON. 
J~y 11, 14 

6:30 
6:45 

7:00 
7:25 

8:00 
8: 15 

8:45 
9:30 

6:30 
6:45 
7:00 

8:00 
8: 15 
9:30 

6:30 
6:45 
7:00 

8: 15 
8:30 

9:00 
9:30 

1 :30 

PARTNERs TR.AnrrNG 
1260 W. Bayaud 

July 8, 9, 10, 11, 14 

REGISTRATION 
lli'rRODUCTIONS AND ANNOUNCEMENTS 
John Tobias, Partners Diversion Project Supervisor 
PAllTNERS SLIDE PRESENTATION 
PROGRAM 0Vl!...,.""WIEW 
Bob ?{Iartin,. Communications Supervisor 
BREAK 
ACTIVrfIES 
Dave Wolfe, Counselor 
SYlALL GROUPS;BA.sIC llTSTRUCTORS 
ADJOURNNENT 

PICTURES 
LOGISTICS 
CROSS-CULTURAL AWARENESS 
Esther Doss, Gary Garcia, Counselors 
BREAK 
ROlE PLAY 
.ADJOURNHENT 

PICTURES 
LOGISTICS 
C01"JvflJNlCATIONS AND RESOURCES 
Doug Conwell, Court Supervisor Partners 
B~~ , 
ORIENTATION TO JUVENILE .roSTICE sYSTEM 
Cecelia Mascarenas, Denver Juvenile Court 
Bfl_SIC INSTRUCTORS 
ADJOURNHENT 

DETENTION HEARJNG 

2844 Downing (Use entrance at rear of building.) 
892-3674 

***NOTE TDlE AND DATE OF YOUR ThTTERVIEW ON "THnrGS TO 00" SHEE'I'*** 
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Of the 1, 014 potential volunteers attencing training, 314 were interviewed specifically 

for the Pol ice-to-Partners project. This represents 31% of the total •. (See Table II) 

While mary people decide not to work directly with a youngster, they do gain a new pers-

pective on juveni Ie del inquency which meets the objective o·f increased community aware-

ness. 

Referral Procedures ane Matchino: 

The week after the training session, the volunteer is asked to consent to a personal 

interview with one of t~e counselors. The purpose of the interview is to screen +he / 

volunteer', and to (live the'counsel6r a thorough understanding of t,e in:ivieual volun-..-

tear's expectations, interests, and preferences. The Senior Partner Interview Form is ~ 

included in Appendix. 

At the same time volunteers are being trained and interviewed, client referrals 

are being cccepted from the various refeTing agencies. In addition to the Youth Service-

Bureaus, the project accepts referrals from the District Attorney's office, a~d to a Ilmited_ 

degree, from the Denver Publ ic Sc1001s. This referral procedure was discussed with _ 

Dr. Dave Shepard of DACC I'lho agreed to allow us to count the school referrals ('females only) 

toward our 300 cl ient objective. The DA referral procp.ss was approved by Del inquer.cy 

Chief Hallman during the first quarter of this year. (See Appendix ,p. for the Dl\ 

referral procedure.) 

Fol lowing is a ye3r-end summary of the referral process. (See Table VI for Referral/ 

Source Breakdcwn.) 

Southwest: 

The Southwest youth Service Bureau is y/orking closely with the Partners project in 

providing services for youngsters. ~2% of al I those youngsters matched with volunteers 

were referred from the SVlYSB. Dave \~olfu, Partners Counselor, coordinates r-eferrals 

from this agency. The SWYSB conducts a~ initial ini'erview with al I clients referred 

fr'om the pol ice. If Padners seeers to be the best alternative for the youngster .. the 

program wi I I be explained briefly. A referral form containing pertinent backgrour~ 

inform3tion Including the pol ice offense report is then mai led to Partners. The rofE1rrai 
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is first recorded on our master' list, and a personal interview with the youn9s~er and his 

parents, conducted at the you;-h's home, is arranged within 5 days of receip~ of the 

referra I. 

As soon as the cl ient is "matched" vdth a volunteer, Partners returns an (nitial 

disposition form to the S't/YSB. l-bnthly follow-up repor-rs are handled in an in-person 

mfJeting. Joyce ~rchuleta of the S';.r'YSB is Partners primary contact person. 

The SWYSB conducted an agency evaluation in the past year. A numerical rating system 

vias used to measure agency effectiveness in variou5 areas such as appropriateness of 

services, promptness, treatment etc. In al I categories, Partners scored above the 

norm, and according to SouthViest YS9 Community Organizer, Joe Gomez, the Bureau is well 

satisf;ed with the Partners Project. (See Appendix 

Northeast: 

, for letter of support.) 

The Nortr.east YSB pr-ovidec the largest single source of referrals to the project. 

64 of tr.e 235 youngsters (27%) matc'1ed in ~he year were referred from the NEYSB. Esther 

Doss, .... ·ho began as a cO:Jnse!or during the second quarter, is the liaison to "!"he ~~EYSB. 

Esther ,:1'3intains weekly contact -lith the bureau as well as conducting monthly follow ur'. 

The NEYSB's ref€:rra I. procedure is much the same as that descrl bed for the Si'{YSB above. 

North'.'iest: 

Only 7% of all matched Junior Par-tners were refer:ed from the N'r'lYSB during the year. 

This is somewhat of a disappointing figure sirce the northwest area has ~raditional Iy 

been a high referral source area. However, Gary Garcia w~o handles this quadrant has 

ma i nta i ned cons i stent contact w', th thp. NI'''I'SB. Th b . t· 
- y e ureau IS no In opposition to the 

sel-vices provided by Partners but fecl'~hat they can offer al.ternate services within 

the northwest cOfilmunity. On iast contac'r, the NWYS8 agreed to increase r'eferrals to the 

Partners project. 

Southeast: 

Dave Wolfe also maintains contact with the Southeast Bureau. The SEYSB accounted for 

8% of al I referrals. While this is a low fIgure, it fol lows quarterly referral patterns. 

The Southeast area h~s never been a najor source of referra!s. 
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th b in addition to utilizing the Dave maintains bi-month~y contact with e ureau. 

. dl . project has benefitted from Johnl1a Stewart's bureau as a referral source, +he verslor 

expertise, i.n cO~l~unity rf~Sou:c~s. Stewart was the Southeas·t Ccunse I I ng Coord i nator 
~ ( . 

unti I June, 1975. 

Jistrict Attorney's Office: 

·t was proposed that Partners receive no During the first quarter of this year, I 

I th d ·I~.ectlv from the DA's office. more than 10 referra s per mon , The Plan was given approval 

th ."'! pr'lmary 'referra! sources would 'lot be jeoprdized in with the stipulation that -

favor of the DA's office. 

The DA refe~rals a=co~nt for 10% of 81 I ~atched youngsters for the year. 

conducts regular communication 'lJith Roger Simmerman of the CAts office. 

"Othsr" Cateoorv/School: 

John Tobias 

t· t t o~y This group include~ d J . D, artners fel I into he 0 her ca eg , . 16% of a' I matche unlor 

D, ub I i c sch'Jo Is I·,ho have been descr i bed as "pre-de! i nquent" , females referred from the Denver 

and "Via I k- i n" referra I s from the youth service bureaus 'r'lho have been charged with 110 

official offense, but rather have sought the services of t~e b~r€au en their own 

initiative. h 15 are school referrals and Of the 38 "othe:s" matched during t e year, 

23 YSR "walk-ins". This 16~ is alledgedly higher than the desired 10% maxi~um a~d 81 

effort will be made to mi:--imize this group during the 1ext operational year'. 

A.ppend i>: D for "Partners Fema Ie Referra I Program".) 

FoIIO\~ Up and CounselJD.9.: 

(See 

In order to maintain a system of accountabil ity for LEAA, as wei I as providing 

Junior and Senior Partners), the counselors maintain support to active units (matched 

regular contact with volunteers. Each counselor is assigned a caseload of 50-60 "units"J 

Ibl Department obJ'ectives require the counselor to for which he Is directly respons e. 

contact at least 80% of his caseload twice a month. This conta~t is' done both on the 

. phone and In person. 
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The cOLlnselor records specific quantitative information e.g. number of contacts 

and hours spent together, mi les driven and money spent. Also, the counselor keeps an 

on-going narrative account of the relationship_ Encouragement and advice is given to 

the volunteers In order to support them in their role as Senior Partners. During this 

year, more emphasis has been placed on personal counselor-volunteer contact. The counse-

lors conducted eight in-service training sessions with the volunteers. These sessions 

grew out of recommendations from a Senior Partner Conference on March 15, 1975. (See_ 

next page for agenda.) 

The goal of the conferen~e w?.s to fain feecoack from the .:>lun~~rs on t.he ~~ 
perfolT.' .. :mce of tIle proE;!'am and to 5::>1 i.d t their ideas on n~-=c.e d cl:3.nf,es. For­

the purpose of t.~is report, the area of cC~"13eli.'1g will b!:. ciscus::ed in lic;ht. 

of the recc~,endations CraWJ fro~ the se~~~:r. 

The w.Jrkshop groups "on cotL'!sel ;ng e:x;-r-:;ssed a desire :~or :::'jr~ i~:o.r::1a tion, 
~ore and ~ore co~sclL"b' ':i'he are;:. c-ost strcr::::;ly e:::';}::.asiz::-c as 

needing more a tten ticn ,,'as in-se.rvice trair..i."1g s~ssions fer volu.."t-ee.!'.3. Sessions 

in which senior part:r:ers ";QuId exc::c.nce proble::lS and id~as for s:::lv-.!'.:;,g c1:e:::l 

were snsgested as well as V-ricL:mce fron trained professio::2.1s ... ·1:.0 .;ould offer 

specific 'tccr ..... "li.ques. Proble::-:s such :J.S hypE:racti·.-i-:'~), UYlr€-Sp0:lSlve:-,cs::, lear:1.i:-.g 

disabili tie~, suicid~ nnd I:'otivatio:1 to att>=nd scn.Jol .:eri: SU[gBst-ed as areas 

requirir.; :iJore a...:areness. Use of oth<::r co!:"_'T.uni ty reSot:..rCES could also help in 

these are~s. other subjects such as f~~ly relatio~s, le~al ~thers, and 

job OpP()'t' tuni ties for junior p.:o.rmC!'s .:ere discussed. Tr..E..:'e ;"'2.S a gene!"al 

conclusion tn.1. t th(;re ,,:2.S r.:ore need for core contact c.='0r~g- all pz.rties _ 

counse 10r/far:Ji.ly, cO'.L'1se 101'/ jU::lior p:>-rtner, cmd CO:.r::lse lor/s e':';" or p.2.r~e r. 

VoltLlt..,ers felt tr.",,'l. t a sounder cethcd of follm .... -up ",as net:ced ... ·r:creby the 

junior partners as we.ll as senior part.-:er ... ·ould be contac':ed on a reGular basis. 

K1.ny senior 'partners dec1a!"~d a ... "ill:.n5n~ss to help on a -':.Jlt!...'1teer basis in 

x:reeting SOlIP- of t.~esc needs. This could b<; done by havj,n[ volunteers directly 

sh::tre any skills or }:no ..... lecse th'.:J· C'.ir,..~t rove t~1. t .... auld 1e useful or i.~t.:irectly 
by relievin~ Partr.ers s~ff uf so~e of t~pir .... or~, thus f~eing tte= to concen-

tra. te n01'e on incorpo!'ati"lg BO::l~ of the ideas into the Pa:'1::':ers p.::'O[;ra::l • 

The counseling staff h1.s t<1.ken a serious look at t.~e sUtifestio:;,s (~;r€SSed 
in the conference which~ i .... "lcident,.1.11~·, was attended by mo-:-e tbn 100 sr-:'.ior 
pari..ncr3. 
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10:0:) a.m. - 10:15 a.m. 

10:15 a.m. - 10:30 G.m~ 

10:30 a.m. - 10:45 a.m. 

10:45 o.m. - 11:15 c.rn. 

11:15 a.m. - I?:GO [loon 

12:(>J noon - 12:15 p.m. 

12: 15 p. r;1. - [:GQ p. m. 

1;00 p. rr.. - 1:45 p. m • 

!!,~5 r.m. - 2:00 p.m. 

2 :00 p. rn. - 2: 45 p. m. 

2! <:5 p. m. - 3 :00 p. m • 

3:(tO p.m. -
, " 

second Seni01 Partner Conference 
t/(Jrch 15, 1975 

Keynote Rerr.crks . . . . . _. . 

. Where are we going 

Logistics 

Session I, NASA Exercise . 

Session II, Ccunseling and 
.Activities Groups 

, Judge Jon la .... rritson 
Judge I' Denver Juvenite Cc~rt 

Bob Moffitt, Executive Dire=rc· 
Partners, Inc. 

Dove Felder 

t/oriIyn. M.:JtneYis 

K t l T & 'h P.-",.:--~ Repods on Session II • • • • • • • a.1y' urne:- '..Ie :1 v. >;:;.-:.'~ .. 

lunch 

N~te: At I ~:.:) p. r;'., refLTn directiy ~v your 
o:-iginol smell s;cup iO::.:J:icn. 

Ses.siCY.1 Ill, C;)IJnselir.g cr.d 
Activiti '=s Gr::lCJp~ 

Reports on Sessix 111 • 

Session IV, Small Interest Gr::lt.;p; 

RE. oorts on Se 55 i en IV. . . . , 

Sociol Hour and River Slice Shew 
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Bob Moff;tt 

Activities: 

Partners provides a year-round activities program in order to facll itate the ~ 

relationship-building process.,. Group activities such as river rafting and skiing are ....­

offered at discount rates, as \'lei I as community faci lities such as movie theaters, recrea- .... 

tion centers and museums. The Partners Newsletter which is printed monthly is contained~ 

in the Appendix of this report. It includes some of the activities offered during the 

year. 

In summary, the phi losophy of the activities program is: 

-To supply unique and positive experience opportunities primarily for the Junior Partne~. 

-To give the volunteers a chance to share their I ives with each other in an intensive, 

extended \'lay (a one to three day period, f ike the rafting or camping trips). 

-To give the volunteer the chance to "earn the right" to be a friend. 

-To give the Junior Partner experiences in groups that are positive and socially acceptable. 

-To allm'i the Junior Partner the opportunity of relating \'lith many different people 

thus faci I itating the social ization process, 

Case Studies: 

Partners seeks to establish sound, lasting relationships. Fol lowing are several narra-­

tive accounts of Partnerships establ ished through the Pol ice-to=Partners Project. ~ 

PAR T:-JE [~S H!;:'S 

011 6/l,tj7,t, the p.ut:-,crship betv"c~n J0:111 H::mey (Senior I'J.rt?cr) m:d Judy Florez (Ju:1.1or PJ.:rt.~e!') 
. , 

w~s tc:rmin.ltc:d. Jc.un dnd Judy had been I'r.l.nHcrs since 10/'2/73, Cl9pl-oxl:n2.tely 9 months. 

From the bCgir.;>l:,g of th'::ir rel2.tio~ship, both p.lrtncrs sh<lred personal problems th::.t 

develop~d a stTO!''; Tel::;.tio;;sli~P and, :It -the sam...! Lime, dem'lndcd time, u:ldcrstar:::ins; 

and support espcci.llly from' J82n. (The ILl Q-J:::rterlyReport for 1973 presents an account of some 

of the devclopments in Jo::;,n a:'ld Jud~(s re:latior.ship) 

At the bCh'inning of the summer. Joan expressed her COl;CerTI of not beillg ab!:..- to CO!1t:::.ct 

Judy on a r.lOre r-:;gular b:J.sis. She w;ls'afraid Judy di.dn't care 10':." her anymore:. S~lC ~dmin~d, 

bO\,,.?vcr, th:H thinzs ' .... el'e goirrg well for J..:dy a.t this time. 
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h if.J 1'£' , . 1 C:-h,., "'-- - t-- "D;nrr ~"'''ivr;:': Judy s;;cr.1~d to fc..'C!i more p:)sitivc ahout .. crsc an .... 1 c In g~r.:: In. ....... _ " .... ~> .~".t.:.." 'e.. "-_I.. • 

Home life was relatively enjoyable a1so. A tcrr;-.in<ltjon t}1'~refore ·;.'? .. S agreed upor. LyaH. 

A month ago, a couns(;lor at SbfL'1Cr Jr. tI:gi1 contacted JO:~D. Jt.:dy :::.::.J h~r SL3t'2r f-..;'.:; D(;:::r! . 
assJ.ultcd. judy's sister \,,'as aptu3.11y T<lpcd. The counsclor p.:c.:ntiollcd th:.t Ju::y \';3..5, first of . . 
all, serio;J.slya tc.:tc Iy t ,C lnCll_en • [ . d I h' . ~ ~ t Secondly, she \';2,S ui1.lble to cor£: or si.rc v. ith anyo:1C, 

including h:;r p:lre:.~::3, t c cc mgs t .e <lSS~'..!.. <1. ~ .:.>C. J _ h f 1· h 1,. rn~y 11:1\' > CJ.u-"O J"fud v ',';,!3 'asbr.!7. to sec 1x.n, 

howe';cr. 

Since t!:CIl, JOJ.n and J'..!dy !:.J.\"c begun visiti[',g eJ.::h other ii.1Ore regulon:ly again. 

Ron 11., a 14 year old C::'ica."1o Jr.id, Has origir.ally referred to Partners on a 

, t J He T',":lS J.·n+~rvie;.;ed o.-J z. counselor who discovered purse snatching cp..::.re::;c -'.as' UIle. y-..,." J 

Ron .. -as eac:;er for a one-to-one relationship since he ,·;as usually "bored" and had 

"no one to talk to. II Ron was c'?"!:ched '1-:-:1. th a .. :o'!.an Senior Partner ,,;1:0 had e:>:pressed 

a.."1 interest i."1 i{orkinC; Hi th £!. boy. The relC'.t.ion:)!:.ip d.eveloped qtickly dt.e to the 

large a7.ount of ti:,,"c Elail'~.e, t.ne Senior Parmer, .. ;as ... -:1.11ing to spend r;i ":.h Ron. 

once i{hen things becar::e coo LC2:.se a v J.LO::1e, ~. ~ vu..... _ _ ...... ... 'h but RCln r .. t"....,..,.Ed a.."1d ... ·orked the P!"'Oble:n.s 

ou t ... 'i th Elaine's help. 

Ron Has also st.?yinc; out of t:n.)1.~b~c. Ho~-!eyer, this pattern ... -us broken l~st 

rrr::mth .. :he'l;. he w£!.s once aGain '::l·:::'(>s~d for Pill'S8 s!12.tch:i.ng and assault. Ron said 

he needed money :for Cr..r'ist..::-.':'s f.'re:sen ts. Ee picked out his tarGet, a 73 year old 

W;)li'2.l1 who ",as carryi nt; a .LCll'[;C ?.llQ·;2.G· '- _-~ oJ ~ h '.. R"·n 1"_' p!~i";)d the purse a~:.::.-"'r', k:r..oc.k:i.ng the ~~'Or:-~"1 

dO'.m. She broke her hip in t~:e :~all. 

1>11'3. Jones the victi::l, is still reco\-crinb in the hospital. Docto:,s expect her 

to be hospitalized for 2 (,100 t;i1.:; in add"5tion to a stay in a nnrsin5 hOD€! after -her-

release. 

Ron and his Senior Prrhl(!"i.' \;·~re .. lilli:r1g to r.;eet with I,irs. Jones in th~ hospital 

and discuss t!-lc inciden t. Hon, csp'~c::':::.J.ly, f'el t b:1d about tha injury and theft 

and wanted t{) do \·:hatcver pOD~ib::'e t·) hdp 1';1'3. Jones. 
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A Partn0rS cOllnselo!' ;.:~'..:; r :r-'}scnt i:r.. order to faQili tate the meeting. HI's. 

Jones expressed no anger o-.rer t.Le incident and said she didn I t consider Ron a 

criminal, cut ra thor a hU:n .. 'ln bC'-:'o[; "'Tho r.",-;de a nU 3 take • Ron explained his moti va tion 

for the theft nnd emprL£1sized the .fact that. he had not in-u:nded for Mrs. Jones to 

be i.njured • 

Ron rr.ade four pointD in hj"~ beh'.llr. First, he W.:l.S truly sorry. 

Second, he would pay Hr3. Jones a portion of ar.y money he ITlc'H.l1::! in the future. Third, 

he would visit Hrs. Jones at lec..st once a month in t!-lc hQsp:i. fAl ar.d !n.U's:.ng oot".e. 

,And fourth, he would do all he could to discouraee otr.er Y.i~l:j l"v; J.:r.e:·,r fro!JJ getti':g 

into trouble. 

Ron I S case g~es to cou..rt next o:::ntb. 

Soutr:.:est D-:::r:yer. Ee r~"..c. O!le previous aZ'TE:s"t fo:' c~ r,-j na:. I:"~sch.::.ef· a yec.:r prev-:i::nlsly. 

and. her "bOj-i'"l'ie:-:.d fl ;.;ho d.islF~ed Ji::1 a..'"1d his "hip;>ie frie.::ds." J; I J ,",-as left 

to his re~ource3 I:"uch oi'" t:-:'e t:.:::,:; si."1ce r..:is wctb.er .... or~ed full ti:::e G!ld st.=.yed 

out latB cost ni[,hb. Tbi.3 12.c~: oi'" st:pc:-vision .. ;as renc::~ted cost st..."'Ongl:r in 

Jimny',s school r-crfo:-::::<::ce. Ris at~ndance .. laS poor and !tis gT2des far below 

I 

avcrL~t;e. Ji.!:V:1j" e~:p:::-ess0c an ini.~":l'i'~st in t.:'l8 r2.l'L~ers pro!.ra.:n. Especi?.lly appeali::~ 

were the activi -:'ie:.s <l..,:d t:1e ;-osdbili ty of n:cetin; so::-.eo:-.!:" "he ('ould ta.'l...'.c too n . 

r._·1Jl:::~~r , 
, attended the m~thly traiuL"1g sessio'l;. 

in July of 1972~. D:t.ve \I:1S ct~[.el' to beco::e involved .rith z.n in-trou't}J.e kid r..a\"inS 

become intcresce::l. in the p:'o8:.:'a:,~ ·t:lr01 ... G.'1 t.clcvision ads. His interes t beco=e 
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In his pcr30nal in~rvie;.r, Dave said he felt r.e coulc b~~-t rela ~ to an 

"old~r }~id" .... 'ho was .... rilling to tr] new acti-;i ties. Dave l."ld ple:-;":;y c~ f'!"ee ti.''1a 

and when told about Ji!rr:rj', he ..... ras willing to be I:".2.tched .. -:':'h hi::1. D'J....--inc; the 

8 months Jir;~-::y "'and Dave i-.2.ve been Pa.:. Luers, D;>.ve r...as pla~d the ad'."ocat.e role 

rP.1.ny "!-im~s. During the six-'.;eey. introductor-J period, Da7: r.:et wi:t!'l Jiz:j's 

school cO~~3elo'!". A=ran~e~ents ~ere r.zce to c~~ge J~15 schedU:e :::-elie7ing 

con:f1,icts." J..1so, Dave h~lped t'.ltor Jir:: i.!l his readi~g e.::rl cat!:. -;;-..... Lile trt.:.::.ncy 

re:!1£.l.ins a proble=, Jir:z::y is at-tendi.ng school on a far r;;o'!"~ regU:..2.:::' bas::.s. Fis 

Jir::'''J'T"j's <!uto t::ei't incident resulted. in an accident .. 2ch C.':-~5ed city 

Dave app~arec. in CO'.l..!'t. .... -=. t:!1 JL~.r and. an 1...11s2--: :::e:1-1:. plan ... -as agree':' 

Ji~ find a job so repaJ~ent ~~Q RVssible. T~e ~~qf,e D~~J' 12s tee~ re~cid 

c1 th':;U,:Jl Jin 1-:-".s lost his job.! Per3iste:1tly, Dave 

Jim t S r~lat-icnshi;> .. ri t:!1. his cotb.er had never bee!'l go=d. ~.r:e::ever tj:-~ey 

d.iffe-:'e:1c~s , "';-.t.---o ...L-_""-_. C;:.-.-e ... s=.~: t:i.e 

Il::8Q for fcr.'.i.ly counsel:Lni; ir:.volv'i.!:g an outside p:::-ofe~s:'o-.2.1 ....... :-.0 c~)Ulc. aid 

con'l.ct:'lor arr2.nged for t::'e Fa::',ily Crisis Interveation Ce:::..e:::, to P!'o',-i::'e cO:l.~seli....-:.€;. 

In .lim's o,;,n opi...."1ion, the I:Jonthly sessions al:: .. --€:1c.ed by he '?...i.d ~..is r;:.o-:":'~er i::.ve 

helped <'tllcvia te SO::le of the ho~e prcble:::s. 

D.;;.v€! a!1d Jim spt:r:d about 8 hoU:::'s a ....... eek to;et..':.er t.a.1:::~~ par·t ia I:' .. -~r:y 

in0XI'en!.li'le r;ro'l'p acth"ities as well as doing -t""..ings on i:2.P-il' o',m. tu..-e vie' .... s 

" 

thE.; P~r tnersrd,p as a "roller-co.:\ster" r-ide with t:'.Ll.!1Y' ups l..:!d d~\-.-::1s o ..... er ~e 

Dowe is awar~ that t.he £oing i.'ill not a1'-'::'.:;5 he s!::00th in 

tho ..fut.ure. But D.1.V~'!J personalcor-:u tcent to !lis ju:r.ioT p<".rt::1o?!' [:.!is t,er..efi ted 

Jl111 in l.nny inst<.i:lces. And rove ..nIl al;.:ays be there w:1e!.l Jir.1 needs hio. 
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'Ted is a 14 ye:J.r old Black yOU!1gster who ""oved +- T'\- ~. ~. vu ~nver ~'o 7ears ago 

from St. Louis. He lives wit~ his cother ~~d eieht brothe~s and sisters i~ 

a low income ho~sin~ pro ... tect in west ~nver. Ted had established'" ......."t ... "" y_ ven1 

of illegal b~ha'Jior i..."1. st. Louis .... :here he was arrested on a robbery charge. 

This pa tte:::-u continued in Denver ',;here he was ap~,~~_~ended ~ b , '-'- u _ .. or urg..Lary and 

criminal cischief. lie was diverted to the diversionp~oJ'e~t' t~ 'of ~ l.n •• e Sp!'J..r..g 

1973 and subseq,uently rna tched ~ri th ~he first of' three Senior Part:ers he was 

to be involved with. 

~ed's irQtial enthusias~ for the Partn~_r"s proc;ra.s Qt::ic1dy di.:-.:.ini.shed 

""'hen his Senior Partner "beCa::le too 'ousy" '>'nd = failed to neet his cO~2~eut of 

. at leest three hoU'!"s a 1 weeK. After i;I,.;0 months the volunteer, a your...g single 

ll'.2.!l, quit the pro""'a'!l. Ted '11' t ' v was '\-n, :Lng 0 glve it CL"lother tr-J and ",,-as re::.a.tcb.ed. 

However, the second ~~rtnership failed also, due to no fault of Tcd"s. 

Ted began to "raise helll! again and it almost cost hi.':l his ,.:: .r 
~,..!..:..e • lie stole 

a car and drove to Colorado S~rings where he becar:!e involved in a higll s~ed 

chase .dth the police. H .. d e crasne ~"ld was found w~ccnscicus. The only id~ntificatio~ . 
fO\.L"ld on Ted ....... as hiz Parbers ""0 b hi d ... :~::: ers pear. 

Ted recovered slo~ly CL~d still requires a ~~lki...."lg cane. The doctors :eared 

pennanent brain d3.!.:2.ge but this Has avoided tl'..roUl;-h a series of 
<:r-" operations. 

Ted calle,d his ParU!ers' counselor fro~ the hosu, it'" 1 r~qu~~+;~g ~' ~ l;;"t;;; ......... ....;...J.J. 2...."1o....!:er partr...er. 

A gre~t' de~l of effort was taken to find someone who ~ould be ... truely coZli ted 

and willing to work 'to;'i t.h a '\.-ounr:ster who ul ' 
oJ '-' co c.n t participate in strenuous 

activities. 

v.fhen told of Ted' s situation, Joe ~'1.d Betty ,",ere ea~f.:!' to oeet him. This 

Anglo cou;>le were also somcw~t restr,lcted in phY3~~a-l ' .... - act:'vites d'.le to Ectt-.r's 

health. Above all, they ,displayed a sincere e~tl1u' .. "_' "_ <:m .. ,~. - .lrld ..... illingne!3 S to 

help Ted thrQugh a difficult tL~e in hio life. 

The partn8rghip ros proved to be very 5ucc"s!'.ful. ;. '" - T •. u p<'\rtncrs spend at 

lea3t tyro evenin?,s eo week tOl"'eth£'r. T d . , .. ~ - ~ 13 reqUlrnd to \~sit his prooatio:1 officer 
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weekly and Joe se~s ~ it that he lets there. It is evident afte~ talking t~ 

both T-ed and Joe: that a ~I"::l frie:1ci3hip ha!; developed. Joe is helpin; Ted 

in his school work by tutoring 1-..1:n once a week. Three of ~edfs broth~rs 

also have Partners which tp~:es so~e of the burde~ off of Ted's ~other wh~ 

is supported by welfare. 

Ted's pe:-sonal approach to life is !'!;ellc\o:e:- 2.r..d less antaE;on'; stic r.ow. 

Phys ': c.,1 l~ o~ C01.''''''''e hr.>';3 re°f-""";cted ',.;'_"'';ch should 'D. re-:er.t hi.':l from -'- co.~ J,'" u. ~ , _, _... oJ ~"'.J.. ....... 

getting bac~ into trouble. But t~e biggest ~actor keepi~6 ;~ out of tro~~lc 

is not his physical lirr...i tatic:1s, but tis ftiends:-3.p with Joe and Betty. 

And Ted will readily ad;::ri t tbis. 
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II. Operational Objectives 

Objective 1. To provide immediate and continuous supervision for ' 
approximately 600 juvenile arrestees referred to the project. 

During the last quarter of the second year of the Police-to-Partners 

Diversion Project, 52 new refe~red youths were matched one-to-one with 

adult volunteers. Also, 9 previously matched youths were re-matched. This 

figure of 52 matches brings the yearly total to 235 and the cumulative 2-

year total to 437. 

Table III displays selected demographic characteristics of those youths 

matched in the fourth quarter. Table IV show's the same characteristics for 

all 235 Junior Partners matched during the year. 

The 2-year objective of 600 matches (this year and next year) can be 

broken into an average of 300 matches per year. By that criterion, the .... 

current yearly total of 235 matches represents 78% attainment of this years'­

objective. If the rate of matching can be increased slightly during each 

quarter of next year, the objective of 600 matches can be achieved. In 

order to do so, it will be necessary to average approximately 91 matches 

per quarter in the coming year. 

The Partners program has typically delayed about one month in making 

mat'ches from the point of referral. The maj or difficulty has been and con­

tinues to be the lack of a large pool of potential police volunteers. The 

actual figures for the year can be seen in Table II. On the average, only 

31% of those adults attending training are potential police volunteers. 

However, this table reveals a consistent trend in the past year for the 

percentage of potential police volunteers to increase - from 29% in the 

first quarter to 35% in the fourth quarter. 

-3t-
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Objective 2. To provide referred juvenile arrestees adult supervi­
sion through. a Senior Partner who will act as a friend, counselor, compan­
ion, and advocate. 

In the fourth quarter 63 volunteers were trained and became Senior/ 

Partners in the Police-to-Partners Diversion Project. (Their demographic 

characteristics are shawn in Table XIII.) This brings the cumulative 

yearly total to 296 Senior Partners (see Table XIV). 

Preliminary analyses 6f data collected in the Partners Evaluation Pro-

ject indicate that the formation of a close relationship between the adult 

and youth is a critical variable in determining subsequent recidivism and 

in changing societal attitudes. In a second termination study to be under-

taken in August, 1975, we shall be attempting to determine more precisely 

what volunteer characteristics are associated with success as a Senior Part-

nero 

Objective 3. 
justice system. 

To provide education and involvement in the cri~inal 

In the fourth quarter 158 persons attended volunteer training sessions""-

(see Table I). In the past year 1014 persons attended these sessions (Ta--

ble II). In addition to preparing future Senior Partners for their role 

as a friend and counselor to the Junior Partner, the Partners training ses-

sions also serve as a unique mode of education about the criminal justice 

system. In this latter function the program reaches many more adults than 

those who become Senior Partners. Indeed, as can be seen in Table II, 

last year only 31% of the 1014 adults attending training actually became 

Senior Partners. 

Objective 4. To perform comprehensive evaluation and research on the' 
operations and effects of the Police-to-Partners project. 
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1. Counseling Contact 

a. 80% bi-monthly contact with active (over 6 wks. in program) 

SP's 

b. 80% weekly contact with new (less than 6 wks.) partner­

ships. 

c. 80% quarterly contact with Junior Partners 

d. Good quality counseling contact as recorded in notebook 

e. Good quality caseload function 

2. Matching & Interviewing 

a. Contact referrals within average of 5 working days 

b. Match 80% of new referrals within 30 days 

c. Match 80% of rematches with average of 30 days 

d. 4 new matches per month 

e. Disposition of volunteers waiting to be matched 

3. Assisting & Facilitating Training Sessions 

4. Accurate Paper Work and Files 

5. Quadrant Responsibilites (meet regularly with YSB's, follow 

up meetings etc.) 

6. Special Projects which will enhance the quality of the 

counseling division 

We believe the counselor's role in working with the 

volunteers is to assist in problem solving. Many people want 

the counselor to make decisions for them which is av~ided. The 

counselor should continually demonstrate his concern for the 

volunteer through phone calls, postcards, or personal visits. 



.. 

permit we plan to conduct follow-up interviews with a sub-sample of Junior 

and Senior Partners. 

Junior Partners 

A total of 187 interviews have been administered to Junior Partners~ 

(including Time 1 and Time 2 with some youths). Sixty-two Junior Partners 

have been interviewed twice; 49 Junior Partners have been interviewed at 

Time 1 only, with little hope for obtaining a second interview; 14 inter-

views fall into a miscellaneous category and are, for the most part, in-

complete and invalid. Fifty-nine interviews are outstanding, i.e., in the 

hands of interviewers. 

Of the 62 Junior Partners who have been interviewed twice, 45 were 

still active in the program at the time of the second interview. Table XV 

shows the distribution of time intervals between the two interviews for 

this sample of 45 Junior Partners. The average interval for Junior Part-

ners is 8.9 months. 

Controls 

In this study the names of control youths are obtained from Junior / 

Partners during their interviews. The interviewer asks the Junior Partner 

for the names of friends who are not in the Partners program. These Con-

trol youths are then intervie\ved twice, with approximately the same inter-

val between Time 1 and Time 2 interviews. This deSign, while less than 

ideal, is a standard quasi-experimental one. 

Table XVI shows the distribution of intervals between Time I and Time 

2 interviews for the Control group. The average interval is 9.5 months, 

in comparison to an average of 8.9 months for the Junior Partner sample. 
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Senior Partners 

A total of 144 interviews have been administered to Senior Partners.-

Forty-two Senior Partners have been interviewed twice; 40 have been inter- /' 

viewed at Time 1, with a very 1m ... probability of obtaining Time 2 inter-

views; 20 interviews fall into the miscellaneous category. At present, 43 

interviews are outstanding. 

Data obtained from Junior and Senior Partners and Controls is con tin-

ually coded and key-punched. Currently, all interviews are punched on 

IBM cards, and preliminary analyses are underway. 

III. Major Accomplishments 

-Providing one-to-one adult supervision for 235 early offenders.~ 
-Educating 1014 area citizens about all aspects of the criminal and-

juvenile justice system. 
-Conducting on-going longitudinal and time-limited research on the Part-~ 

ner's program. 

IV. Problem Areas 

-Recruitment of a sufficient number of minority volunteers.-' 
-The delay between referral and matching. / 
-Matching 80-90 units per quarter, which is necessary to attain the ob- F 

jective of 600 matches in 2 years. 
-The consistently high termination rate./ 

.at_ 
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April 

May 

June 

Quarterly 
Total 

• 
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TABLE I 

Volunteer Training Figures 
, April - June, 1975 

No. Attending 
Training , 

No. Potential 
No. Interviewed Police Volunteers 

. 

54 37 18 

(34%) * (36%)* (69%)** (33%) * (33%)** 

69 41 24 

(44%) * '(39%) * (59%)** (44%)* (35%)** 

-

35 26 13 

(22%)* (25%)* (74%)** (24%)* (37%)** 

. 

158 104 55 

(66%)*** (35%) *** 

*Percentage of coluw1 total. 
**Percentage of number attending'training that month. 

***Percentage of total quarterly number: attending training. 
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, First 
Quarter 

Second 
Quarter 

Third 
Quarter 

Fourth 
Quarter 

Yearly 
Total 

TABLE II 

. Volunteer Training Figures 
July, 1974 - June, 1975 

No. Attending 
Training 

No. Potential 
No. Interviewed Police Volunteers 

I 
-

. . 
392 212 114 

(39%) * (35%)* (54~O** (36%)* (29%)** 

211 126 62 
(21%) * (21%) * (60%)** (20%)~ (29%)** 

-
253 160 83 

(25%)* (27%) * (63%)** (26%) * (34%)** 

. . 

158 104 55 
(16%)* (17%) * (66%)** (18%)* (35%)** . -. 

-----

1014 602 '314 

(59%) *** (31%) ***' 

- ~ 

*Percentage of collIDm total. 
**Percentage of number attendingttaining for quarter. 

***Percentage of yearly total attending ,training. 

-37~ 

I 

~ . 
\ 



.... - p -- _ , ~-~_---. ~-~ ,o-----_..--_..---~-__ 

TABLE III 

Selected Demographic Characteristics 
For Junior Partners Matched" 

Fourth Quarter, 1975 
(N = 52)* 

•• " •• J 

',' 

... I, • __ ~ .... ,,. .. ___ ....... 

. 
. 

Anglo Black Chicano Other TOTFL 

M F M ~ M F M F 
- -

10-11 
1 3 3 2 3 4 -. - 16 years 

(31%) 

12-13 2 1 2, 2 4 3 - - 14 
years 

(27%) 

I 
-

14-15 
3. 2 3 3 2 4 - - 17 years . 

(33%) 

--
. 

16-17 2 1 - - 2 - - - 5 years' " 

(9%) 
I .. 

8 7 8 7 11 
I 

11 - - 52 
(53%) (47%) (53%) (47%) (50%) (50%) 

TOTAL 
15 15 22 - M=27 F=25 

(29%) (29%) (42%) (52%) (48%) 
--

*Exc1uding 9 re-matches. 
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10-11 
years 

(or younger) 

12-13 
years 

14-15 
years 

16-17 
years 

TOTAL 

, . 

TABLE ,IV 

Selected Demographic Characteristics 
For All Junior Partners Matched 

July, 1974 - June, 1975 
" (N = 235) 

.... ' . 
... '.' '-. ~ t .. _ .. _-__ ... 

-

. 
Anglo Black Chicano Other TOTAL 

M r F H . r F M 1 F M F -

I ------
10 3 11 11 11 8 - - 54 

(23%) 
-

I 8 5 11 13 21 17 - - 75 

(32%) 
, 

I 

I 
t 

16. 4 12 J 8 23 21 - - 84 

(36%) 

8 2 3 - 6 3 - - 22 

(9%) 
42 14 37 32 I 61 49 - - 235==r (75%) (25~O (54%) (46%) (55%) (45%) - -56 69 110 - 1=139 F=95 (24%) (29%) (47%) (59%) (41%) 
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Matched 
JPs 

A1l 
Referrals 

; 
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TABLE V 

Referral Source for All Referrals (N = 77) and 
For Junior Partners Matched During 

Fourth Quarter, 1975 
(N = 52)* 

Police NEYSB** NWYSB SENSB. SWYSB DA Other 

. 

3 15 1 3 16 
, 

(6%) (29%) (2%) (6%) (31%) - , . 

. 
. 

1 14 4 11 29 

(1%) (18%) (5%) (14%) (38%) 

*Excluding 9 re-matches. 

**CODES: 

NEYSB = Northeast Youth Services Bureau 
NWYSB = Northwest Youth Services Bureau 

8 

(15%) 

8 

(10%) 

SENSB = Southeast Neighborhood Services Bureau 
S1;olYSB = Southwest Youth Services Bureau 
DA = District Attorney Project 
Other = Sources other than the above. 
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6 

(11%) 

10 

(13%) 

TOTAL 

52 

77 

First 
Quarter 

Second 
Quarter 

Third 
Quarter 

Fourth 
Quarter 

TOTAL 

TABLE VI 

Referral Source for 
All Matched Junior Partners 

July, 1974 - June, 1975 
(N = 235) 

Police NEYSB* NWfSB SENSB SWYSB 

15 16 5 3 -

5 20 4 4 14 

- 13 7 8 22 

3 15 1 3 16 

·23 64 17 18 52 

(10%) (27%) (7%) (8%) . (22%) 

*CODES: 
NEYSB = Northeast Youth Services Bureau 
ffifYSB = Northwest Youth Services Bureau 

I 

. 

SENSB = Southeast Neighborhood Services Bureau 
S\olYSB = Southwest Youth Services Bureau 
DA District Attorney Project 
Other = Sources other than above. 
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DA Other TOTAL 

- 7 46 
(20%) 

7 14 68 
(29%) 

8 11 69 
(29%) 

8 6 52 
(22%) 

23 38 235 

(10%) (16%) 

____ ___ ~~ _______________ ~ _________________ ~ _____________ -L... _ ______ ~_~ _______ _"'_ _ _:._ ___ ~ ____ ~ _________ ....... _"""'""Iooo_ __ _J 
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IMPACT OFFENSES 

. 
Burglary Robbery Rape 

~ ""1 1 
I 

11 - _. 

Assault 

2 

TABLE VII 

Referral Offenses 
For Fourth Quarter Matched 

Junior Partners 
(N CI 52)* 

, 
~ 

TOTAL Theft 

13 15 

I 

(85%)** (15%)** (25%)*** (38%)** 

.. 

*Exc1udes 9 re-matches. 

**Percentage within Impact/Non-Impact categories. 

***Percentage of Total • 

. , 
.~ ... 

", 
--.. 

',I 
, t,_ 

• , 

NON-HiP ACT OFFENSES 

Criminal Auto Theft/ Mischief/ 
Joyriding Disturbance -

1 5 

(3%)** (13%)** 

- . --
--

None/ . 
Other 

TOTAL 

-J 

18 39 

(46%) ,~* (75%) *** 

• of 4 



• 

, -

I 
Burglary 

\ 

36 

(75%)* 

-- '--~-~--. ~"--------~,~>"". -----....---"!-------------------------~--~-------
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TABLE VIII 

Referral Offenses 
For All Matched Junior Partners 

July, 1974 - June, 1975 
(N = 235) 

II 

NON-IMPACT OFFENSES 
IMPACT OFFENSES 

. 
Robbery Rape Assault TOTAL 

I 

1 r-

\ 
- I - 12 48 

(25%)* (20%)** 

.. . 

*Percentage within Impact/Non-Impact Catego~ies. 

**Percentage of Total • 

. . 

Theft 

69 

(37%)* 

.. 
" 
. '" 

Auto Theft/ 
Joyriding 

7 

(4%) * 

Criminal 
Mischief/ 

Dis turb nnce -
27· 

(14%)* 

"' 

None/ . TOTAL 
Other 

84 187 

(45%)* (80%)** 
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o 

10-11 13 
years 

(or younger 

12-13 10 
years 

AGE 14-15 14 
years 

16-17 3 
years 

40 
TOTAL 

(77%) 

'* Excluding 5 re-matches. 

TABLE IX 

Number of Prior Offenses by Age 
For Junior P·artners Hatched 

Fourth Quarter, 1975 
(N = 52) * 

NO. OFFENSES 

1 2 3 

2 - -

4 - -

2 1 -

1 - -

9 1 -
(17~O (2%) 

-44-

~ ,- --.~ -~~"---~--~ ~~. -.;-------r--------~-------------------.--------

TOTAL 4+ . o 

1 16 10-11 46 
(31%) years 

(or youngerD 

- 14 12":13 56 
(27%) years 

- 17 AGE 14-15 62 
(33%) years 

1 5 16-17 13 
(10%) years 

2 52 

(4%) 

177 
TarAL 

(75%) 

TABLE X 

Cumulative Number of Prior Offenses by Age 
For All Junior Partners Matched 

". July ,1974 - June, 1975 
(N = 235) 

1 2 3 

4 0 2 

13 1 1 

15 7 0 

5 3 1 

37 11 4 
(16%) (5%) (2%) 

-45-

4+ TOTAL 

2 54 
(23%) 

4 75 
(32%) 

0 84 
(36%) 

0 22 
(9%) 

6 235 

(3%) 

.; .. 



AGE 

o 

10-11 13 
years 

(or younger 

12-13 11 
years 

14-15 12 
years 

16-17 1 
years 

. 
TOTAL 37 

(71%) 

TABLE XI 

Total Number of Impact Offenses by Age 
(Including Referral Offense) 
For Junior Partners Matched 

Fourth Quarter, 1975 

1 

2 

3 

5 

3 

13 

(25%) 

(N = 52)* 

NO. OFFENSES 

2 

-

-

-

-

-

3 

-

-

-

1 

1 

(0::%) 

* Excluding 9 re-matches. 

-46-

._ .. _-_._------------

- . - ---.....-- ~~~-_~---~ -~ ,~. -----..---_u ..... , --_-___ . ___________________ ~--____ ~~ __ 

4+ TOTAL 
o 

1 16 10-11 45 
(31%) years 

(or youngerD 

, 

- 14 12-13= 59 
(27%) years 

- 17 AGE 14-15 63 
(33%) years 

. 
- 5 16-17 12 

(10%) years 

1 52 TOTAL 179 

(2%) (76%) 

TABLE XII 

Cumulative Number of Impact Offenses 
By Age (Including Referral Offense) 

~or All Junior Partners Matched 
. July, 1974 - June, 1975 

(N = 235) 

1 2 3 

5 1 1 

13 2 1 

19 2 -

8 1 1 

45 6 3 

(19%) (3%) (~%) 

-47-

4+ TOTAL 

2 54 
(23%) 

- 75 
(32%) 

- 84 .. 
(36%) 

- 22 
(9%) 

2 235 

(ll) 

_______ ~ ______ ~ ______ ~_L_ __________________ ~~ __ ~ _____________ ~ _________ ~ ____ ~>~w~A~_~ __ 



• 

AGE 
i 

18-21 
years 

22-25 
years 

26-30 
years 

31-35 
years 

,. 
36-40 
years 

40+ 
years 

TOTAL 

I 

- .'- - ~-~-----."--~---- -~ ,.;:--. -------....---------------------------------~~~-~ 

, , 

Male 

A* B 

4 -

. 
9 1 . 

3 1 

6 2 

- -

3 -

25 4 

(73%) (12%) 

C 

-

2 

-

" 

TABLE XIII 

Selected Demographic Characteristics 
For Senior Partners Matched 

Fourth Quart~r, 1975 
(N = 63) 

SEX . MARITAL 
STATUS 

Female 
I 

,A B I C S M 

1 - - 3 2 

11 1 1 16 9 

[ 1 - 10 2 

. 

I' 5 - - 9 5 

2 - - - - 2 

- 1 1 - 2 3 

5 25 3 1 40 23 

(15%) (86%) (10%) (3%) (63%) {37%, 

TOTAL 

5 
(8%) 

25 
(40%) 

12 
(19%) 

14 
. (22%) 

2 
(3%) 

5 
(8%) 

63 

H=34 F=29 

..... 

-

A=50 (79%) B=7 (11%) C=6 (10'~) , (54%) (46%)._ 

*CODES: A = ANGLO 
B = BLACK 
C = CHICANO 

S = NOT HARRIED 
M = HARRIED 

-48-

.. 

AGE 
i 

Male 

TABLE XIV 

Selected Demographic Characteristics 
For All Senior Partne-rs Matched 

July, '1974 - ~une, 1975 
(N = 296*) , 

J 

-
SEX MARITAL . 

STATUS 

Female , 
: , 

TOTAL 

r--_ A** B C A B C S 1>1 

18-21 
years 

-
22-25 
years 

26-30 
years 

31-35 
years 

, 
36-:40 
years 

40+ 
years 

TOTAL 

20 - 1 14 - 1 23 13 36 
(12%) 

. 

44 3 8 37 4 7 58 45 103 . 
(35%) 

40 5 5 44 1 - 51 44 95 
(32%) 

-

21 5 2 . 9 1 - 22 16 38 
. (13%) 

3 - 3 1 - - 4 3 7 
(2%) -

J.2 1 - 3 1 - 8 9 17 

I 
(6%) 

140 14 19 108 7 8 166 130 
(47%) (5%) (6%) (36%) 

296 
(2%) (3%) (56%) (44%) . 

A-248 (84%) B=21 (7%) C=27 (9%) H-173 F-123 
, (58%) (42~O·-

*Inc1udes individuals wi th more than one Junior Partner and 
sharing Junior Partners. couples 

**CODES: A = ANGLO 
B = BLACK 
C = CHICANO 

S = NOT HARRIED 
H = HARRIED 

-49-



r 

!. 

• 

Interval 

No. of 
Subj ects 

7 mo. 
------

4 

, 
I r---
I 
I 

(9%) 

j 
f 

S ~o. 

6 

(13%) 

TABLE XV 

Interval Between 
Time 1 and Time 2 Interviews 

For Junior Partners 
(N = 45) 

9 mo. 10 mo. 11 mo. 12 
... 

13 13 8 -

-

----

(29%) (29%) (18%) -

-50-

mo. 13 mo. 
-

-

I 
I 

i I 
1 

I - I 
I • I 
I 

~ ,.------------------~~.~.--------~~~---~----~----------------------------------------------------------------~----

14 mo. 
.-------------

I 
t 
2 

1 ! 
I 
! 

I 
i 

--I 
I 
I 

i (2%) 

I 
I , 

I 
n 
Ii 
II 
u 
II 

11 
!I 
II 

IJ 
II 
11 
Il 

II 
ii 
il 
'1 

:1 
II 
; I 

• :I 
.1 
~ f 

Interval 

No. of 
Subj ects 

6 mo. 

3 

L. 
(5%) 

'---~ 

.. 

7 mo. 
j 

8 

(12%) 

. 

TABLE XVI 

Interval Between 
Time 1 and Time 2 Interviews 

For Control Group 
(N = 66) 

B mo. 9 mo. 10 mo. 11 mo. 

10 7 10 4 
: 

' r-. 

r -

(15%) (11%) (15%) (6%) 

j . I 

-51-

12 mo. 13 mo. 

15 9 

J 
f 
! 
~ 

I 
1 

I 
(23%) (14%) I 

I 

I 
i 
1 
i .. _'i 

. _____ ~~ _______ ~ ________________ ~ __________ ~ _________________________________ ~ __ _'__ _____________ ~ ___ ~ __________ ... c'___"___~ ________ ~ ___________ .......... *-.ltl""-'ll''-'_'--'''_~ 
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