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REFERENCE MATERTAL ON INSTITUTIONAL/COMMUNITY TEMPORARY ABSENCE PROGRAMS ¥

From the inception of the Temporary Absence Program in 1969 until

March 31, 1979 of this year 85,256 Temporary Absences have been

granted. Of these 82,711 or 97% wers comgleted without revocation

or withdrawal. There were 1189 or 1.4% rewoked and a furiher

1356 or 1.6% withdrawn for reasons such as termination of employment —
and miner violations. '

The success rate for this program still remains at about 97%, even
though more applications are being vrocessed, resulting in more
persons making positive use of the program. This remarkable success
rate also reflects favourably on the careful screening procedurss
that are carried out at all levels.

In the yesr ending March 31, 1978, some 14,107 Temporary Absences
were granted, and 186 or 1,3% were revoked. By comparison,from
April 1, 1078 +o Narch 31, 1979,14,901 were gra“ued and 186 or 1.2%
were revowed

Men and women working in the community through the Instituticnal
Temporary Absence Program also sarned nearly $657,000.00 in the

fiscal year. Cf this,about $14,000.00 per month or 31 09 00C.CN per y=ar-

Fal

went to support inmate Lamilles,+

1

The contracting of COEmHBTuJ services through (+thirty-itwo) Commumity T
Resource Centres (C.R.C.s) which have been established since 1974

throughout the province, heve extended possibilities for various
Temporary Absence Progrems within more communitiss and from these

more open settings. Employment, Educaticnal and other agency
involvement may proceed from these Centres as another gradusted step
towards freedom. »

‘Institutional Industrial Programs at various Jails, Detention Centres
and Correctional Institutions and residential training programs at the
House of Concord have provided still further opportupities for earning
or learning programs within these residential sebtings. While these
participants are not funciioning with the same degree of {reedom as
other Temporary Absence participants, their emnloymant and educational
surroundings -are comnnraole to those which % ey will experience in +he
community.

¥ Figures contained in these statements &S OF Mﬁﬂcﬁ 31, .19 do not |
include statistics for either. Community Resource Centrss, Insnvnuujonal @
Industrial or for House of Concord Residential Training T.A. Programs. b

+ % Sinee thiec is a consolidated reference drawn from various sources, the % ,
147

reader should not use the material for official citations. ‘Original
legislative, regulative, policy and statistical sources of the Minisiry
will provide broader,.authoritative contexis iz -regard to these materials,
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Temporary Absence (T.A.) vis-a-vis Probation and Parole:

T.A. is one in a range of Correctional Service Programs which may be
used for specifically approved humanitarian and rehabilitative plans
and purposes.

(a) It is unlike Probation, which is a sentence of the Court and
proceeds prior to, and following an institutional sentence and which

? involves full-time living, working and conditional supervision under
a Probation/Parole Officer in the community.

(b) It iy .mlike Parole, which comes during the concluding .

portion ¢f a sentence under provisions of the National or Provincial
Parole Board and also involves full-time living, working and conditional
supervision under a Probation/Parcle Officer in the community.

(¢) Temporary Absence is a measure for graduated release, usually

- on a day-by-day basis for humanitarian, rehabilitative, educational,
employment or medical programs. It utilizes both institutional and
community measures, and resources for selection and supervision, With
the exception of Community Rescurce Centres, House of Concord, and Insti-~
‘tutional Industrial Program provisions for Extended Temporary Absences, it
normally involves day-by-day residential periods in the institution,
and conditional short-term periods in the community for work, educational
or other planned, checked and approved programs. It may also include
a provision for Probation/Parole supervisory checks at the T.A. location
and for regular reporis to, or liaison with the Superintendent in regard
to problems and progress while the person is on the program.

Police and others scmetimes wonder why we ave lavestigating what often
appear to them to be most unlikely cases. It is a principle that no
inmate mey be released other than by satisfaction of sentence, or by
'due-process', and this is the principle which we are following. All
applications must be pursued,but they are only aporoved on their merits.
From Statistical Reports of April 1978 to March 31, 1979 of 20,621
applications submitted from the beginning of the fiscal year to date,
14,901 or 72% werd’ approved. -

NORMAL TYPES OF T.A,P,

(1 - 5) day- for humanitarian and/or rehabilitative purposes, (home
visiis, Interviews, voluntary cormunity worlk/service).

Recurring - involve vrTepeated recreational, agency or voluntary community

work/service,

Medical - diagnosis or treatment which is not available within the
b poupscr s et T
institution.

Job/Educational - Interim Search Programs.

1-5 dayout/Balance.in T.A.s~ &s possible humanitarian or rehabilitative
T.A. progressions - normally for remote purposes which cannot be satisfied-
by &1 to 5 T.A. or other day-by-day humanitarian or rehabilitative
progression from the institution. They are usually accompanied by
supplementary conditions such as a curfew, poliee and/or Probation/Paroie
officer reporting or other agency referrals. o ol
| NCJRS
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Adaptation of this progression and program for eligible candidates ,purpcses and
locations within commuting distance of an M.C.S. Institution, C.R.C., C.R.A., or
other authorized residence, normally requires the candidate to report and be
admitted to the M.C.S. institution or other facility at a pre arranged time on

a day-by-day basis during the 1-5 day out inierval. Both types normally involve
a weekly and consecutive "in-residence" period for the balance.

6 - 15 day~ Normally for urgent and remote humanitarian and rehabilitative
purposes which cannot be satisfied by a 1 to 5 day T.A. Includes appropriate
safeguards re transportation, housing, supervision, etec.

Employment T.A.P.s - enable continuation or commencement of new remunerative
employment prospects presented by the applicant. Screened and approved
participants may be authorized to proceed for the normal work day and

a normal five day week on a day-by-day basis returning to the institution
each evening.

Educational T.A.P.s - are similarly considered for applicant or other
community sponsored educationgl programs. Those screened and approved,
are normally authorized to proceed to the educational facility and return
to the institution each evening on a day-by-day basis throughout the
normal education week.

Extended "Industriall - ave in-house remunerative employment placements
where marketable skills may be learned and work habits established under
conditions approximating those in the community.

Extended "House of Concord"- residential-vocational - training programs
enable T.A. participation in training - living experierices in more open
conditions.approximatingﬁﬁhose of the community.

Extended "Community Resource Centre" -TTA.P,S enable residential -
community renabilitative/employment/educational programs to proceed
from these smaller more open and home=like residential centres.

_ TEMPORARY ABSENCE LEGISLATION

Consolidated Liegislation References on T.A.P.

The proclamation In August 1969 of an amendment to the Ottaws, Prisons
and Reformatories Act 1952 (16), allowed for the first time, the
‘release of provincizl prisoners for an unlimited pericd for medical
- reasons and for periods of up te 15 days for humanitarian reasons or
rehabilitative purposes. The current Ottawa reference is as follows:
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'T.A. Legislation (Ottawa) |

Priéens'and,Reformatories Act, Chapter P- .21, Section 36

Where, in the opinion of an official designated by the Lieutenant
Governor of the province in which a prisoner is confined in a place
other than a penitentiary, it is necessary or desirable that the
prisoner should be absent, with or without escort, for medical or
humanitarian reasons, or to assist in the rehabilitation of the
prisoner at any time during his period of imprisonment, the absence
of the prisoner may be authorized from time to time by such official
for an unlimited period for medical reasons and for a period not
exceeding fifteen days for humanitarian reasons or to assist in the
- rehabilitation of the prisoner. 1968 - 69, c 38, s 110. This was
reasserted in the Criminal Law Amendment Act, 1977 (See also Sec. 9

recrediting of entitlements vis-a-vis T.A. commencement and release
date). : ‘

Ontario’proclaimed.Section.(19) of the Ministry of Correctional Services
Act 1968 which authorized designated officials of the Ministry to grant
temporary release privileges to prisoners:

Some Basic.Ontario references are as follows:

T.A. Legislation (Ontario)

In Ontario,the enabling legislation is found in the "Act to Revise the
Ministry of Correctional Services Act!". June 19, 1978, Section 27 (1)
to (3) are as follows:

Temporary Absence

. //.'

27. (1) Wnere, in thef opinion of an officer of the Ministry, designated
by the Lieutenant Governmor in Council for the purpose, it is necessary
or desirable that an inmate be temporarily absent from a correctional
institution for medical or humanitarian reasons or to assist him in
his rehabilitation, the officer may authorize the temporary absence of
the inmate on such.terms and conditions as he may specify.
Idem ~

(2) Every inmate temporarily absent under subsection 1 shall comply
with such fterms-and conditions as are specified and shall return to
the correctional institution at the expiration of the pericd for which
he is authorized to be at large.

(3) Every inmate who contravenes subsection 2 without lawful excuse,
the proof of which lies upon him, is gillty of an offence and one .
summary conviction is Iiable to imprisomment for a term of not more
than one year. R.S.0. 1970, ¢ 110, s. 18, amended.

A Summary of Human‘and Teonomic Benefits in T.A. Progrems:

(1) It provides for graduated tesUing through various types of con-
ditional release, leadlng from prison, towards a full community release. ‘
It is one in s progression of pre-release alternatives leading toward a possible
parole, post-lmprlsonment probation, or to full community release. and
freedom. :
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(2) It can help restore, malntaln, or place inmates in job, educatlonal
medical or_other’ rehabilitative programs.

(3) Participants help to support themselves; pay amounts towards defrayment
of administrative and institutional costs and their keep; help to support
dependents; pay taxes, restitution, and other financial obligations. In
March 1979, 355 inmates earned approximately $73,153.50 and paid nearly
$12,000.00 toward their keep, and $16,000.00 toward. support of families

and other monies for debts and restitution. (Further comparable benefits
are not%ble for inmates employed in C.R.C. and Institutional Industrial
T.A.P.s

(4) It helps determine needs, readiness for or applicability of various
alternatives, e.g. Institutional vis-a-vis community programs and various
related combinations of same.

(5) It preserves family and/or other community +ties. (The majority of
‘one-to-five day T.A.P.s are for family visits and obviously, this is
normally a superior measure to conjugal visiting).

(6) It provides (a) on-the-job training through apprenticeships or
training and/or (b) improves educational qualifications through academic,
community college or private training in the community and so takes
advantage of onortunltves with a range and scope beyond the 1nsU1tutlon

(7) Tt provides other communlty agency, treatment and counselling links.
Simultaneously, 1t can involve further counselling; e.g. A.D/A.R.F,,
A.A., Family Councelling, Elizabeth Fry Society, John Howard Society,
St. Leonard's Society, Fortune Society and other accredited agencies as
a T.,A. condition. It may also include Probation/Parcle or Police
supervisory checks involving liaiscon with the Superintendents.

(8) It enhances feelings of dignity, self4worth, and self-confidence,
and restores community, family, employer respect for the individual. -

& :
(9) It enables the building or restoration of work capacities and habits
which may require-development, or have detevlorated<and have been factors
leading to the offence.

(10) The basic expectations and varied options which are available
through T.A. programs, create a climate for progressive change in which
successes or violations may be increasingly seen to be attributable to
the applicant's corresponding and changing capacities for responsible
‘interaction and involvement with others in his immediate environment, .
within the institution and externally ,within the larger community.

Structures for Declsion-Making in T.A.P

Quite apart from normal contacts WWuh Pollce, Judges, Probatlon/Parole,eaon
short term apnllcatlon must pass through the hands of “an Institutional T.A.:
Committee and the Superintendent. lnvclvlng‘at least four persons. - Upon
appeal, through provisions introduced in September 1978, appllcatlons

and other dispositions involving T.A.P.s of sixteen days duration or more,‘
may also be reviewed by the»Dlrecto;, Inmabe Enqulry and Appeals.~ ,
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Local Tnstitutional Represéntaﬁioh in T.A.P. Decisiorn-Making:

1., The Superintendent designates Committee Members of which there
- must be a quorum of three representing various facets of local
Institutional programs.

2. Ad Hoc members may be present: e.g. Various M.C.S. and. Commmity
Agents and others have, from time to time, participated and assisted
Committees by their actual presence as observers and participants.

3. Supplementary community contacts and representations normally
proceed directly through the Superintendent and his Committee or
Probation/Parcle.

- From the above, it is seen that this Ministry has developed an
extensive structure and range of contacts in order to investigate
and assess whether T.A.P.s are necesgsary, sultal:le and acceptable,
and also for purposes of ensuring reasonably effective supervision
and accountability in regard to related processes.

Court proceedings and additional sanctions, and/or Institutional

Misconduct Hearings may follow an unlawful act or violation of the
conditions of T.A.P. : :

w Bﬁdéétw8fw%hé>Oﬁ%éri6 Direéﬁor;'InmatemEnQuiries'éﬁd Appeals Branch

The anmnual budget for -this Branch reflects only. part of the actual
operational costs for the program since it only refers to the

.~ operational costs of the Main Office Branch. As previously outlined,
local operations are carried out through all of our M.C.S. Institutions
and in the larger centres, involves full-time T.A. Supervisors.

e O oy

T e s -

Unlike many other” correctional programs many of these costs are
offset or defrayed particularly in the case of remunerative employment
T.A.P.s through recovery of taxes,. payments toward family support,

- pgabitution and other debts and toward the care and. keep of the

‘ 'pg;ticipgntwwhilst engaged in-these programs.

Othef'involvement and Performance Indicators re T.A. Programs:

Temporary Absence also involves collzboration with various Main Office,
Institutional and Community Programs; local institutional classification,
treatment and training programs, and the Probation Parole Serviees of thig
Ministry for investigatiye and supervisory assistance. An array of Commuiaity
Agencies and resources may be involved.

Y ‘ With Institutional or Probation/Paroie Officer liaison and supervision,

: f*‘ Volunteer Programs of the Ministry are also becoming increasingly .
involved in various types of investigative, supportive and supervisory
functions. agssociated with Temporary Absence Programs.

S
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While it is“é'lrident, that certain humanitarisn and rehabilitative goals
are being achieved through T.A. Programs, consistent with legiglative

and administrativé purposes of this Ministiv. | :; :
acerue from these programs, 4 nlStrFY’ other important benefits

Ed.u.cational Programs are normally sponsored pri '

C - . privately or through Manpower -
ass:l.s?ar}ce ana the~ benefita are of a more long~-term nature an:i1g less d
quantlflab}emterma of ill}glfdia%, dellaps and .cents values .and returns.

Employment programs contain by far the largest group of inmates on

long-term Temporary Absences and will, naturally, reflect some of the
most obvious and immediate cost-benefits as revealed by the following
.table on page 10. . |

B R e L T TV

For the great range of cases involved in Comninity Work/Service T.A.
projects and in Employment T.A.P.s there are obvious persconal and socio-
economic benefits for participants and for the community. Work/Service
T.A. projects involve voluntary unpaid services for individuals and ‘the
community through non-profit community agenciss. TInstitutional Employment;
T.A. projects normally involve continuation of a former remunerative
employment placement or commencement of a new placement.

T o
s e e a8t A e e 7. gt e 1 4, oppra
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Conclusion

The above portrayal of T.A. programs and benefits serves to illustrate
: that there aré both increasing options..and significance being assigned
to Institutional-community involvement-progressions. Accompanying this
¢t o CHRNASLS, I5 & more realistic effort to approximate and link conditions
for and expectations: of the participant for change - with programs which =
serve 10 encourage, facilitate and ensble individusl ipmates to take on more
responsible roles in planning for their own re-establishment in conjunctiom
with immediate institdtional and community resources which are available to
be mobilized and utilized. In contrast with many other correctional
progressions, these programs may to a lesser extent be viewed as Initiatives
involving "someone doing something to the participant" thdn’ as.programs - -
in which the participant becomes personally engaged in the process. The
participant qualifies, graduates and proceeds through variocus stages or may be
"gset-back!" depending upon assessments and reconciliation of presented needs
and plans and as to eligibility, support, progress and performance within '
legislative, policy and procedural guidelines. Graduated planning and program.
opportunitieg and involvement within institutional and community programs
gives increasing significance t0 concepts such as "self-determination”, - e
"graduated release™... "plamning involvement and testing progressions" i.e. to = =~
- .opportunities,. rewards and sanctions which tend to correspond with those of -
_ . the lar er communit . v ' ' S e

INTRODUCTORY NOTES: COMPARATIVE TEMPORARY' ABSENCE STATISTICS |

It will be noted that there are rather significant differences between

- the revocation rates of perscns on "long-term" Educational, Employment

' and 6-15 day T.A.P.s and those on "short-term" 1-5 day T.A.P.s. This

appears to reflect that specific "short-iterm" 1-5 day programs are
normally more likely to be completed successfully and without either..
court, or institutionsl miscondict Proceedings. This should not be *
too surprising since there is really a longer period involved for long-
term programs, during which time®such persons may be invelved in much; more.
*esting-out ) while reflecting their readiness and capacity or otherwise,
to assume the fuller responsibilities of freedom and citizenship. :
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Despite the differences between short and long-term T.A. Programs, our
research experience in this Ministry ,from a small follow-up sample of

some 40 Employment T.A. cases, revealed that after 8% months of

freedom, none had been reincarcerated, and only one individual had
committed a further crime leading to a fine. (See Crispino L., the

T.A. Program for Employment: A Study of Benefits, Ministry of Correctional
Services, May, 1974 ).

-

-

e W

s o e s e
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A significant increase ir the incidence of 6 to 15 and employment T.A.P.
Jleaves has occurred since September, 1978. Thls reflects certain
normal general and expected increases in applications received and
processed, yet it also coincides with implementation in September,1978,
of the Ministry's decision to decentralize initial decision-making
authority to Superintendents in regard to such leaves.

Superintendents, from inception of these programs in 1969, have always
had authority for local decision-making,within policy guidelines in
regard to short-term T.A.P.s. As of September 1978 however, these
further and broader powers for initial decision-making authority,

were accompanied by clearer provisions for first level reviews of all
T.A.P.s, and for second level appeals in regard to long-term programs
whlch are of‘81xteen days or more consecutlve or intermittent intervals.

e T Y gt e £ e

Beyond the &bove consideratlons, recert innovatlons within one Ministry
Program, have. encouraged many: judges to Inereasirngly consider the

option of recommending candidates for 1mmed1ate/prov131onal‘part101pat1on
in educatlonal,employment and other rehabilitative T.A. placements in

cases of particular need, urgency and merit when they might otherwise
have sentenced these persons for an Intermittent perisd. Obviously the
program is intended to be limited to persons whe have received a = .
sentence of" 90 days or less.” Unless factors are-estadblished within

the eoncurrently'proceedlng or follow-up enquiries as conducted under

the aegis of the Superimtendent and/cr Probation/Parole,the T.A.P. Will
usually be provisionally implemented within a 24 hour period. If factors
emerge within the course of these enquiries which contraindicate implementation
or continuation,appropriate acticon will be teken,and the information relayed

" to the sentencing Judge and to the Director, Inmate Enquiry and Appeals

who is responsible for monitoring these programs.
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COMPARATIVE TEMPORARY ABSENCE STATESTICS -

!
PR

April 1/77 to March 31/78

April 1/78 to March 31/79

Iong Term Short Term Long Term Short Term
" Central.& .- Recurring & Central & Recurring &
" Tocal 4 B ~ Local 1 to 5
No. of Applications Rece:wed ’
Academic . 94 109
Vocational 149 166
~ Employment 1801 2181
6 to 15 day C 169 ~ 500 .
Subtotals received ’ 2213 18,234 2956 17,665
No. of Application Activated
Academic ' A7 74
Vocational - 97 . 130
- . . Fmployment .. 7 ‘1385 . ATAQ o e e
6 to 15 day 39 308
Subtota"s Ac‘tlvated 1568 . 12,539 2252 12, 649
No oi‘ Appllcatlons completed ' e
without tevocation or
withdrawal (but not -
necessarily activated , ; Los
in the same year) 1342 12,397 2020 112,320
% completed of totals activated = 85.5% 98.8% 89.73 97.4%
G:-:'a.nd. totals (long & short term) | ‘
approved and activated T.A.s 14107 100.00% 14901 lQ0.00%
Revoked 186 1.3 % 186 1.2%
Withdrawn : g 182 1.3% 375 2.6%
Grand totals completed : o -
- without revocation i 13921 98.7% 14715 98.8%
. Grand totals compi.e‘bed without
.-revocation or withdrawal (but
- . ‘not necessarily activated in o - ‘ ~ : ]
’ g the same year) o 13739- _ 97".’4_'% ' 14340 96.2%

o

-

Pl

Sysperasnn



"Ingtitutional T.A." Annyfll Earnings and Disbursements Planned and

Undertaken by Persons Apfiroved for Fmployment Temporary Absence;

pérsons

» ** Earnings

##% Room and Board

## Family Support

M?"th *Ng;‘ggrk TA " Mﬁgrgzgs , it s
r1/78 | Wesro | e | weme | /78 78/79 77/78 78/79 77/78 78,79
April 208 |- 197 | 1709 1700 [541,88L.97 {$L0,923.200 8 7,057.51% 6,20h:50 {$10,5L8.7h [$10,101.84
May 282 283 3628 | 3099 | 61,130.61 | 65;987:43] 10,310.50 14,961.10 | 14,891.10 | 29,813.26
June 251, 256 2406 | 2680 191,105.70 | 78,081.580  14,550.75] 13,367.00 | 23,237.30 1,571.55
July 206 179 2202 1728 | 58,263.81 | 48,545:83 10,06i550 94377.76 18,11L.L6 15,6L9.87
| August 262 217 2974 | 31L6 | 78,189.25 | 74,019.88] 1L,009.50] 11,698.50 | 19,1h4.87 | 15,305.3L
September 262 272 2380 | 2654 |77,854.03 | 83,250,18] 13,;943.00] 14,011.00 | 22,697.00 | 16,271.90
October 206 | . 243 1847 | 286L.5] 60,176.49. | 56,125.17 9,979.00] 10,707.15 | 22,8L3:61 | 11,2L5.00
November 180 235 1621 | 2529.3| 44, 151,76 | 57,446,045  8;317.50| 9,491.90 | 11,861.52 | 17;191.16
Decenmber WL | 172 | 1274 | 13230333,079.26 | 41,138.96]  6,212,00| 6,595.70 | 9,610.76 | 12,389.42 |
January 133 166 | 1253 | 1303 |33,767.43 | 364,022.44  8,790.36] 6,421.50 | 15,967.43 | 8,9.7.88
February Lo | 165 | 1227 | 1247.532,689.97 |31,781.05{ 6,71L,00| 5,517:50 | 9,266:98 | 9,842.26
March 123 | 355 | 1370 | 2741.435,580.00 }73,153:50] 63303.00)11,913,75 | 6,643:00 | 16,573.21
TOTAL 2397 | 2740° | 23929 | 27016.1| 647,882:19 6{36;4'75@'?« 116,285.62 133,306, 36" [184,826.77 l164,905.69
. A ¢
PER. HONTH 200 | 228 | 1995 |2251.34) 53, 990 26 5‘"'732'06‘3'0 9,690:46 | 16,275.53« | 15,002.23 | 13,742.14

* Per Tnstitutional Records and Statistics Form #9957.
*»*Fstimated and Projected from Application Data and as directly reported from monthly Institutional Statistics for

months noted.

##Projected over a year, this reflects that persons on rormal Institutlonal Employment T.A.8 earned $6.7,882,19

for the Fiscal Year 1977/78, and $686;475.67 from April 1; 1978 to ~
paid room and board, family support, taxes and other financial oblipations.

March 31, 1979, out of which they will have
The earnings reflected by participantq

in normal Instituuional Employment T«A.s are proportionatly comparable for last year and the preseént Figscal &% S,
,year.: These fipures do not include earnings for parbicipants in CJR.C, Imployment Ts A.s, nor for nhose enyaped in
Institufional Industrial Emplownent Tihs 8¢ ‘




reasons to the Superin-

tendent.
¢ ' 7 the Director of In-
' — mate. Enquiry and
Provisionally Appeals may direct
Withdrawn that a ncw ajiplica-
or Revoke tion be taken and
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Supetintendent; or

processed as one of
their. op,llonn}l dis-
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8 .. Ministry of . - Appendix 5 o . George G. McFarlane -~
& ! i Correctional : ‘ S ‘ ; Pirecmr
W Ontario | Services . g ' AMBREVIATED FLOW CHART o ' ,'.‘l':;‘;r‘y"-";‘!,"g"y & Appeals
SETHIPE ONTARIO TEMBORARY ABSENCE PROGRAMS AND RELATED SR :
Specific guidefinés of eligl- ' NMATE ENQUIRY; REVIEWS AND APPEAL PROCESS . - \ e
bm:; .:rgu fuen't’::rs ‘:ie?l:aged . INN » s LI Qu .’,‘ ) v ’ . DIRECTOR INMATE ENQUIRY AND APPEALS
within the legisiationi, regti- N St e KOS " After exdqusting local provisions for teview, representa-
lations, the Manual, and : tions for appeal are to this authority, The appesls may
famate Information. Book- normelly be considéred on the basis of new or subsiantially
lets. For official citations, dlfren;m information and considérations within legislative
34 see these sources since this or policy guidelines, other than as were present ot identified
O - chart is essentially a con- : within_the Superintendent's prior review. The Directos
% solidation prepared  from i : . might find grounds for either *'a preliminary appeal’* or *a
‘p{ such soiirces. . . fonpal appeal®’ process. This could fead to further tnvesii-
E" N +] gations, consultatioris and sppraisals and v disposition such
; . 1 oas:
, CORRECTIONAL  SER- Some Representative Com- ! i
The grounds and VICES, CONSULTA- munity Consuliation and H ~ Reaffirmation of the preceding disposition
veasons for disposi- TION, INTERVENTIVE, Resourcing ~ References: 1] — variation with new or alternative conditions
tions shall be pro- INVESTIGATIVE  AND ¢.g. Court System, Police, ! ~— direction of & new application
vided. General rea- RESOURCING PROCES- Employment - Resources, ¢ : .
sons shall be sum- SES Educational Resources, ! ] Such eppeals may e institited In regard to applications and
marized and Various Clinical, Social N 4] in regard to viplminnspf all T.A.P.s of sixteen days or
supplicd . to the Agencies, Debt and Family ! 1} more, consecutive or intermittent periods, such as Employ-
applicant within the | : Counselling Agencies, } ment,” Education, Rehabilitative and" C.R.C. House of
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