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HIGIEIGHTS _OF THE STUDY;

~An Investment in Manpower Tralning Ylelds H1 h Return .

On the average, the 1nst1tut10na1 tra1nees studled 1ncreased thelr annual

_earnlngs by $1 180 or. 84. 8% durlng the flrst year - follow1ng completlon of tralnlng
Compared to the cost of tralnlng, the increase represents an average flrst year .

: earnlngs gain of’ 54¢ for every dollar that government 1nvested OJT tralnees

experlenced an average flrst year earnlngs galn of $1, 378 after completlon of

'tralnlng Compared to the relatlvely lower cost to the government of OJT tralnlng, e

the increase represents an. average flrst year earnlngs galn of §2. 10 for every dollar“
1nvested by government. See abbreviated summary on.the followrng page, and for 5
full details; see the tables on pages 72 and 73 in'Section’VII.

Manpower Tralnlng is Reaching the Hard Core: Dlsadvantaged Person

S

Currently, more than 50% of the MDTA 1nst1tutlonal trainees are Non-Whlte..%'
‘The ‘educational 1eve1 of tralnees has dropped steadlly (over 47% 1ack a hlgh school S

drploma) and younger persons, agedv19f- 34, make up the 1argest‘group among,the.r

trainees. Desoriptions of the characteristics of institutional'and 0JT trainees can

be found in Sectlon v beglnnlng on ‘page 18 .

.

A Hrgh Proportlon of the Persons Cokpletlng Tralnlng Get Jobs

72% of the 1nst1tut10na1 tralnees who completed tralnlng had a JOb at
the‘time of the last report to‘the D1v151on of Employment. 927 of the:OJT tralneesf“'

were employed at the completlon of thelr tralnlng. Addltlonal detalls regardlng the f‘

costs of manpower tralnlng, both 1nst1tut10na1 and OJT are contalned in Sectlon VI

beglnnxng at page 37 .

Tralnxng under the State Manpower Act is Begrnnlng to ASSume Slzeable Proportlons

F1fty OJT contracts inVOIV1ng 118 progects, and more than 20 dlfferent lnStLCU‘

Lronal tra1n1ng programs are now underway as’ a result of State financ1ng.,; ables

describ1ng th ,scope and volume of State Manpower Act Tralning programs can be found 1:

L

Sectlon IV beglnnlng at page 11




INSTITUTIONAL

: (Per Trainee Completer)

PROJECTS

. i . ’ TRAINING
: 'PROJECTS ‘& TYPE rosis 8
'REGULAR . ZOTAL
: ,Iv,i‘cf." Prac.-Nurse, NYC $3,748
 Typist (pub. fac.) NYG 1,110
" Typist (put. ceh.) NYC ERTLI
Meat Cutter, NYC. oL ‘
n>‘ v : : . Auto Mech (entry)Middletown ‘ '2,235J
: : Mach Op. Gen. ; Schen. ' ‘2,883
Nurse Aid, _Buffalo 427
‘Welder Comb., Wellsville 1,247
k’Stenographer;ISyracuse 1,891
‘ Cook (entxy) ﬁtice | : 3,235
. MULTI-0CCUPATIONAL _ o
" Lic. Prac. Nurse, Hempstead . 7,439
Mech.’OP, Gen: (youth) Roch -2,205>
Mach. Op. Gen. (adult) Roch. .. - 3,673
: INDIVIDUAL REFERRALS v :
: ;Selected R&E., Statewide’ 11,955
o rotal §1,047,294°
v ‘:Avérage ? ) >d2;204d

4=

- javerage training cost per. completer.:

=3
<

+%1,180%

- EARNINGS. GAIN

B TRALNING.

COSTS AND BENEFITS OF: SELECTED MDTA INSTITUTIONAL AND 0JT . PROJECTS NEW. 'YORK- STATE 1963~ 1967

ON-T HE=J0

PROJECTS

OCCUPATION

AVERAGE RELATED. TO"
ANNUAL TRAINING
EARNINGS coszs b
 DIFFERENGE © - ‘
g+ 1,126 300
+ 98l .884
4284 ,232
+ 1,366 1.192
- 41,055 472
+ 1,776 .616
+ 1,786 4.183
+ 2,030 1.668
41,386 .733
41,107 .370
+3,179 427
+1,930 \875
+1,073 7,292
4579 .296
LN
§608,174° -
.535

“c - Actual total costs o earnings of all selected courses.

Bricklawer (Appr;)"
Machine Op. Gen.
Machine Op. Gen.
Elec. Instal. Tech.
Nurse Aid

Machine . Op. Gen.

Machine.Op. Gen:

Electronice Assembler

Chef - Cook
Gas Appl. Serviceman

Electronics Mechanic

Diiference between earnings one year before training, nnd one year afcar training.

' AVERAGE

. EARNINGS GAIN

k RELATED TO
CTRAINING  ANNUAL TRAINING
COSTS”E‘ . EARNINGS - COSTS b
TOTAL ‘ nmrenmcee
'$' 957 §4 103 ,lo‘é
1,041 + 2,489 2.39i

W w2085 garn
601 +.1,500° 2.496
408 #+.2,932 7.186
1,778 -+ 2,358 1,326
688+ 1,323 1.923
210 L+ 916 4,362 .
540 4 423 783
1,824 L 576 -
L4712 | 4,150 2,820
.

$125,300% . $263,058° -

4 ys1,3m8 o aidor

% 656

/

f

. Data for the three multi-occupational courses, which were not- completed at the time of this study, are calculated
) cn the bnsis of eatimated approved costs and ‘training slote. : '

1hes is & ratio expressing the relationship between the’ earnings difference resulting from: training, and the total™

For ‘example, in the Licensed Practical Nurse Project, New York City,
thirty centa in increased -earning power were returned’ per dollar cost of the Project, in’ the fi1st year alone.

Resulta from division of total actual costs or earnings by 475 institutionel trainees completed, and 191 OJT crainees




EVALUATION AND BENEFIT COST RELATIONSHIPS
OF MANPOWER TRAINING PROGRAMS IN NEW YORK SIATE

ISEC’.}["ION I - INTRODUCTION

\\ E
= .

I

Educatlon has economlc value, 1t represents a form of 1nvestment in human -

' thgctives

| beings. Several studles have offered the conclusion that therevlssa correlatlon;lhfv‘
hetveen educationrandIincome,‘and betWeen'education'and unemployment "oae popularRN
estlmate of - the dlfference in llfetlme 1ncome between a hlgh school graduate and a«ht;:i”
college graduate is: close to $140 000 A'similar~income differential,may.be‘notedj_th
when comparlng,persons having spec1f;c.vocationa1 training with persQns hévinglnoﬂ,f
Rspecaflc occupational preparatlon.“ | ‘
Relatlvely little research effort has been devoted to the efflcacy of vocatlonal
tra1n1ng on a cost- beneflt basis, except for 1solated research of retralnlng programs._i?

. (, g

The immediate st1mulus for thls survey was a series of questlons posed by the D1v151on ﬁﬁ

of the Budget with respect to manpower tralnlng programs operated by State agenc1es.

The'questlons‘revealed three areas of 1nterest' a) the relatlonshlps between tralnlngtf

'rv‘programs and the needs of 1nd1v1duals for tralnlng, b) the eff1c1ency w1th Wthh theLI .

various Programs accompllshed their obJectlves, and, c) the beneflt cost relatlonsh1ps -
;nvolved- QueStlonS regardlng partlcular training needs and the prﬁgress of: Statetﬁtbz"
: fundEdhprOgramS also were asked. o e '

A b331c obJect1ve of thlS study was. to evaluate selected State operated manpomer’
1tra1n1ng‘programs,\on a beneflt cost relatlonshlp ba51s. Another obJectlve was to }ih:f:
-.‘evaluate a larger universe of State operated‘programslfrom a‘cost/effectlveness‘v1e§-:uﬁf

h‘polnt Both evaluatlons were preceded by a rev1ew of the characterlstlcs of tra1nees.

‘ Hopefully, thlS study beglns the development of a framework w1th1n wh1ch 1mmed1ate

S u\‘;\,‘ B [ ] .i :
L and long-range p011cy determlnatlons and funding dec151ons can be made bvtthe Statetuj

”*of New Yorkrin the: manpower f1e1d.;

i C




- The scope of this study, conducted within the extremely,tarrowutime limits, is =
e ST S e S , , e o
I - FRI NS R ' e : Jooel
~~“confined,to: . ' el T LR R
%,?lff R Describinthhe legislative background leading toﬁthe‘preSent'status.ofdt\_

,Apubllc-funded tra1n1ng programs;e‘ .dryl“'ahu k/i-'l
2@"Denelop1ng a series of statlstlcalbtables on trarnee‘characterlstlcs,'
'w~costs beneflts and other ex1st1ng data regardlng;MDTA and the State

lTrainlng programs to date,’from wh1ch meanlngful Pvaluatlve mater1a1

n,ymay be derlved

=

3."Ana1y21ng in depth selected representatlve p:oorams to prov1de

beneflt-cost relatlonshlps of manpower tralnlng,

e Presentlng,abstracts of other~COst-benefit studiesfof'manpower

“s training.

SECTION II - LEGISLATIVE BACKGROUND

hVocational Education

" ﬁntil the early jearsiof thiskcentury;.the-nation's needﬂforhtralned‘
Efskllled manpower was met largely by the 1mm1grat:on of European.Journeymen.~hlnfl9l};’t,a
"bthe Smlth Hughes Act prov1ded annual Federal tunds ‘to the States for vocat10na1

'4 educatlon 1n agrlculture, home econom1cs and trade and 1ndustry 1n secondary ' S

erChOOIS.‘ The George-Barden Act of 1946 supplemented the earller Act and prov1ded

i;for part tlme and evenlng courses for adults 1n the d1str1but1ve occupatlons.
Wl e o S : ‘

“3”,;The Natlonal Defense Educatlon Act of 1958 prcvlded for a531stance to States and

1...
’l

’fﬁ\”flocalltleszln tra1n1ng for skllled techn1c1ans 1n occupatlons requlrlng s01ent1f1c Q

'h,;~and technlcal knowledge.‘ The recent Vocatlonal Educatlon Act of 1963 1ncreased the foif
'y;scope and effectlveness of the Federal State system of vocat10na1 educatlon, remov1ng:gﬂ

“Usome of the prlor occupatlonal 11m1tat10ns, enCOuraged counsellng serv1ces uauthorrzcdﬁf
PR . E 4 :

S . - 'y R // :
' ,programs for those not prev1ous1y covered and set up a mechan1sm for close Educationwuu

it

¥

‘;¥7Employmen% Service cooperation in developing V°°at1°nal tralning programs in Skllls

ineeded by,pusiness and 1ndustry.‘,“;;ﬁ;




S

The Manpower Development a"d Training Act. of 1962,

\Signiflcant new plece
of manpower legislation emerged from public awareness of the manpower challenge
: fac1ng the nation.

R

mtn

b
|
&

It represents a new approach~w1th1n the concept of an active

manpower policy by prov1d1ng a State-Federal c00perat1ve partnership for developing

remed1al and Sklll tralning programs to meet the. occupatronal needs of 1ndustry and
I

the 1nd1v1dual training needs of the unemployed and underemp]oyed
° New York has recognized

I

The State of s

supported, andsbuilt upon thlS conc;pt by enactment of 1ts
own State Manpower Tralning Act through Sectlon 23 A of theknabor Law. ;
Other Manpower Legislation ' | | kadd' ,,‘ 'i, effv
- Through the MDTA and other recent legislation, the Congress has 1ncreasrngly

empha51zed the 1mportance of manpowcr development programs as a means of promoting the
welfare of the worker and furthering the Natlon s progress.

The Area Redevelopment
Act of 1961 provided for training unemployed and underemployed workers in: economically
depressed redevelopment areas.

‘In 1962, certain parts of the Trade Expan51on Act

authorized job training for workers laid off or working only part time because of
1ncreased imports resulting from trade concessions.

: Under the Economic Opportunity
Act of 1964, education and training have been 1ncluded among the weapons in the
Sowar against poverty
L > :

The MDTA,amendments of 1963

provrsions to increase the Act s effectiveness.
‘i'Goals of MDTA

1965 and 1966 added 51gn1f1cant

Bas1ca11y the MDTA pr0V1deS tnat the Federal Government, 1n partnership w1th
: State Governments, w111 o '
' 1

Identify present and future manpower shortages,
240

Seek out persons who ran be qualified to f111 these shortages through
education and training, T R

Take steps to assure that workers of a]

to meet shifting emplovment needs.

ages are‘trainedfand:available

Orlginally MDTA was d1rected towaxd allev1at1n/

klll shortages and training programs
# e
were confined to occupations where there was Jeasonable expectancy for employment.

has been re-directed to prOV1de trainlng to the hard-core unemployed and disadvantaged

MDTA}




e A

persons who require special 1nd1v1dua1 a351stance to make them employable.lfseverel[
‘“Lifj other features of the orlglnal Act have been modlfled by amendments. 'A‘chaftfofg,¥ ”

the baS1c changes in’ tbe Aet follows.‘

i
[
¥
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.
i
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" NOTE:

© TABLE 1 - BASIC CHANGES IN MDTA PROVISIONS AND CONCERIS .

Training Program : .

TELigibiiity for and ameunt |

‘time training for
employed.,.

institutions.

3.-35% of training

8lote for allevi~
ating skill short-t
dgess . 3

oo *Co e 00 en en e wa

4. ‘Greater emphasis '3~

-on.OJT programs, 3
5. Increased attentinns
to occupations in thn

. the heslth field, :

for older workers
<45 and overs

2. Experimental pro--:2. 65% 6f training
-grams for inmates : -~ &lots for the dis-
~of correctional - ::. - advantagod. . g

..unnunnu-.i--u-.r.o.-

not be: tied in with

vocational training.

2. Continuation of

- multi-oceupational -
programs,. .

3." Coupling of training

programs ‘with Anti-

H
‘- poverty programs, ... '3
H
3
]
H

ong:year of gainful work.:
2. Elimateg:one year out of

. school provisions for @
Youthi .
3. Permits a Secund course‘
with allowancess .
the 'Provides for advance pay:
ment. of allowances, :
5« Incentive payments for -
- relief recipients.

£
1}
.
.
I3
H
«
H

3

s ’l‘minae Target s 'I‘ypes and Vethoda s for- t 6ther"
: ¢ . Directions Jo @Groups - s of Training: : - of Allowances E .
1962 - :1. Shortags occupa~ ':1, Unemployed and :1. Specific occupations :1. Average weekly wage or UI 1. P\mding -=100$
Yo -4, tions with reason-: ‘= underemployed. . s inclass~glzes. 3. rate,: . + . ‘Federal, e
1 able expectancy of 2, '25% training funds :2. Institutional or OJT :2. Youth (19 1) ~$20, 1 12, Temimtion dato - o :
: omploymn‘b. 3. to youth programs, 1 ) :3.. Three years gainful work. 3 6/30/66 2
] H : RO 2 4o Head of family .~ - 2
-t t (] 15, Duration to 52 weeks. 1
e 3 TR 126, Subsistence ‘and- travel T
B | 3 1 : " allowances beyond commtings
k3 H ~3 1 distance. B
1963 3 21 Increa.sed attention:1y Included basic adus 1. !outh lower age li.mit tc 31+ . Egtablishment of R
) -3 t - to the hardecore : 1 .  cation and pre-voca= : 17 years. o : - Manpower Advisory (N
3 ¢ ~unemployed for t - tional training with :2. Youth dropout-one ymu' out 2 Committesm. @ >
3 ¢+ « training opportuni=:’  ‘akill training. .t of High School. ‘12, ‘State to assupe o
t t . ties. B ¢2. Individual referrals :3. Added 20 weeks dn.mtion 3. one=-third funding: -
|3 -~ 22, 25% training alots 4. - on less-than~clasg 3 - for basic education. o3 AnTPiseal 165,
] : to ytmtb. o .¥ “aize basig started. ¢ - e e
T = AR © 13, Hulti—ocmlpational | ]
B X 3 ¢ - programs for dis--" g ° 1
] ] ¢ - advantaged youth and s . H -
R H ¢ adults atartad. 4 H b
1965 1. Refreshar trainings., - 1. E.xpanded uge of :.1.»Ebttand du.ration to 101. :1+ Start of ‘labor:
R tcin professiona) - 2 - H multi—occupatioml + weeks. 7t ¢ mobillty demon-~ =
: : " occupations. 3 ¢ programs. : 22, Adaitional a.llovances for' s - stratioh program... i’
. :2. "Reasonabile expec=3" 3 : * dependencles. - 12, Removed one~third ™
i ¢ tancy™ modified tos v T :3..Permit deily commnting ¢ "State funding and -
: ¢ include the con= 3 3 .1 expenses. - 2 required 10% State
' & cept of training. s t4. Reduced period or gainml 1. funding after 1o
' :° " to make individu-'3 t + - work to two years. * + - 6/30/66. !
1 “als "more employ- t t :5. Permits sllowances to other:3.. Incorporated ARA -
3 . able™. 3 ] “t"-"than head of family under :t. training inte HDTA.
3 1 ) o | ] ¢ coertain conditions. Y Temination dats - -
] H t 16 Liberelized Youth allow-. ' % axtendad to 6/30/69
3 H . t b ancas aHgihil‘l.ty. s
1966 1. Ex'perimental part~:1, Special ‘programs 1. Basic education need :1. Raduced eligibility to Free physical exams:

for trainees where .

neededs .- ;
2. Extends labor mo

bility program,
- Start of submitting
annial State Man= . .-
- power ?lan. < o

4
1

‘!.

\\

Other ‘dhanges ‘in prov:laions and concapts which do not directly nfi‘oct this study of mnpouer training m not ahown dnnn

thiu chart.




- SECTION. _111':]? _MDTA TAccomtnxsmENTé &AND',PR(;GRES(S' (1962-1967)

In New York State, slnce the enactment of the MDTA 551 lnstltutlonal tralnlng

kfproJects have been funded and 48 721 tralnees have been enrolled at a total estlmated"

”‘»jVCOSt of over $108 m11110n. The leadlng JObS among the 235 occupatlons for whlch

o

Mﬁfftralnlng was provrded are llcensed practlcal nurse, typlst, nurses alde/orderly,

’stenographer, productlon machlne operator (machlne operator general) and automobllep_u_:
B ’r‘/’ o . N

o mechanlc;d'
3579MDTA*training‘is reaching‘the hard-core unemployed {SeefPart V)’ About 85%

| of the enrollees were unemployed and 40% had 1ess than three years of galnful
: ; A

ddi?~employment prlor to tralnlng. Over 50% of the tralnees had not completed hlgh

school and 11% had less than nlne years of school : Close to half of the tralnees'
were'non-white.‘ Approx1mately 56% of those who completed tralnlng obtalned

- tralnlng related employment .

Multi-OccupationalxCenters

A maJor achlevement in tralnlng for the dlsadvantaged was the development

f,of the "Umbrella" or "Multl-Occupatlonal” tralnlng program ’ Thls program 1nc1udes'41

~Sr

f"tralnlng in a varlety of spec1f1c entry occupatlons plus an assortment of SpEClal AR

G 1emed1al and preparatory serv1ces such as: ba51c tra;nlng in communlcatlon‘and

-:~numbe:fskrlls;'Lnstructlon in personal grooming and job'diSCipline;lexplorationsfh'~'ﬁ"
hof/vbcational areas in training'workshOps~and field,trips;“lndividual‘testing'

'*‘yof aptltudes and lnterests in spec1f1c occupatlonal skllls : SinceTtheLfirst |

*;;tproject was establlshed ln Aprll 1964 for l 000 dlsadvantaged Rochester youths,

;TBO more programs lncludlng recYcled programs, have been approved in 8 uPState p

"locatlons and New York Clty. Together they prov1de tralnlng for youth and adults }fdll

“‘ftpln all of the State s maJor metrOpolltan areas.v They represent 35% of all tralnees

'\v

e - §
e approved Ln the MDTA lnstltutlonal tralnlng program, and thelr estlmated\host of

bf,ff$59 mllllon accounts for SA% of all funds obllgated in the program

o \."\T : k

)




v j
I
o
Al
'

f}t}Coupled OJT

kcare of prec1s10n meacurlng 1nstruments, and technlcal termlnology

k_MDTA Expendltures - Flscal 1967 and 1968

available for. onethe-jobgtraining, Whrle not dlsputrng the merlts of .

: on-theéjob'training as aﬂdireet lead to employment the program shrft has

establlshed

apportloned as follows ‘h'; ‘, fllifi vjf[p.}wlaﬁ “s':lllffi” w:~t el

PR B v L AT TR et ]

W

‘More recently rhere has been developed a type of program whlch "couples" ;lld

the pre-vocatlonal tralnlng part of multl occupatlonal programs w1th on the Job :ﬂi}“
rftrarnlng ' Thls couplrng of programs should srgnlflcantly extend the tralnlng

'opportunltles belng developed for dlsadvantaged persons by Openlng addxtlonal

'deSLrable occupatlons to. them. The State Labor Department s D1v1510n of

Manpower 15 develoolng a serles of coupled 0JT pr03ects in the State thls7:*7i -

"year. A typlcal'program,tralns adults.as‘machlne operators. The Board of

L

[~Educat10n s Manpower Tralnlng Center prov1des 13 weeks of 1nstruct10n 1n

aremedlal and basrc educatlon, basrc shop math blueprlnt readlng, use and

After the classroom 1nstroctlon,‘the trarneesrare placed 1anobs‘with

employers'who‘will conduct on-the-joh'training.programs inﬁtheir:plants.

On the JOb they w111 1earn the operatlon of spec1flc machlnes.

N

In allocatlng funds to the states for flscal year 1967 Congressronal

R

; actlons decreased the total amounts avallable, and w1th1n those amounts,pgﬁ

'5,aecreased funds avallable for 1nst1tutlonal programs whlle lncreasrng funds

- 'caused problems in full utlllzatlon of 1nst1tut10nal facrlltles prev1ously

it

L , L : , S S
Under a contlnulng resolutlon for allocatlng flscal year 1968 funds{*

to the States for MDTA actrvrtles, the New York State share has becn~‘"

4}

S b

11.41%

,_Apportlonment Factor e il

©.1968 ‘Apportionment - 29, 666 000 -
. "Allotted for. Inst1tut10nal Tralnlng 0,310, 000
Lt Allotted fot OJT * ‘ L : 9 356 000

* Includes $l 8 mllllon for Natlonal OJT contracts admrnlstered dlrecrly
from Washlngton D C by Federal BAT.~~;~’” : T




o The followmng table 111ustrates the scope and estlmated costs of

'fu;? these programs Although\the MDTA was passed and funded in 1962 tralnrng S

v f-:act1v1ty in New York State d1d not begln unt11 early 1963 ’ o : N S

s .
f‘(m . .

TABLE 2 - TRAINING ACCOMPLISHMENTS AND COSTS;UNDER‘MDTA

?v“' e ',institutional'Proiects_ ‘

= °__ Federal Fiscal Year: 1963 1964 _ 1965 _ 1966 1967 Cumulative

Projects approved = 125 142 T 195 229 125 ‘816
Projects funded | 64 115 149 130 a3 - 551
‘Trainees in funded projects 4360 7335 14,823 16,823 13,492 56,833
Estimated costs of funded , : SRR AT

projects : $3m+  $9m+  $2Imd $42m+ $3Imt  $108mt

0JT Projects

__ FiscalYear: 1964 1965 1966 1967 Cumulative
_ CONTRAGTS | ' . o -
R e S S , o Rl R O e
.State ko 5 17 72 121 o215
BAT Regional . 8.~ 38 . 47 - 31 124
.7 BAT National =~ _INA INA Lo INA INA . INA
Total : 13 55 oonuyoo 152 339 °

R o T e i

~ - IRAINEES R » o
‘State’ * . 305 . 1,032 2,805 . 5,989 10,131

. BAT Regional - 337:(1 . 3,198 - 4,125 8,178 15,838
 BAT National = °  _INA ¢ . _ INA  __ INA CINA Y - INA

ESTIMATED COSTS T

, ‘\;" :‘,“‘5,‘;;‘5'”"?‘
S T PR . BN

Total . 642, 4,230 6,930 14,167 . 25,969,

State ¢ ©* . $402,367 § 598,171 - $1,100,612  $3,725,053 . §5,826,203
| BAT Regional 301,648 2,346,181 2,433,332 4,665,928 9,747,089

~Total . T§704,015 §2,944;352 §3,533 944>‘ $8 390,981 [‘ $15 573,292

-

SR e
.

* Developed by D1v191on of Manpower for fundlng under MDTA Does not

N o

°, . BAT National . __ INA _  INA . INA . _  INA  __ __ INA

lnplude programs funded under State Manpower Traxnlng Act thh State funds;t}




Yk'fff f‘l~f‘4 Referrals of Ind1v1duals on Less Than Class-Slze Pasxs
Early i the experlence of: MDTA 1t became apparent that the tlme‘

'consumlng but mandated procedure for the development apptOval runding‘and .,“ ,

e ‘1mplementatlon of class-srze 1nst1tutlonal prOJectS worked to- the dlsadvantage R

not only of the tralnee candldates who were generally unemployed and
1mmed1ately avallable for%the tralnlng, but, also, of the potentlal employers
o N .

‘who werellmmedlately in need or«fllllng Vacancres in shortage.Job;sk;lls.'

-

Furthermore, many occas1ons arose where the demand for an occupatlon was. N
not of suff1c1ent volume nor was the number of potentlally quallfled tralnees ,;_ oo
avallable Wlthln a communlty suff1c1ent to warrant the development of a

‘proposal for tralnlng at a normal classroom size.
‘,;3 N

Thus, the 1nd1v1dua1 method of referral to both publlc and prlvate
schools was deVLSed as an alternate device for MDTA lnstltutlonal type
'tralnlng. Most such referrals‘have been made to prlvatebtralnlng faCllltleS.mb
However, built-in controls were establlshed whlch required that these referrals :
‘be made only wherec : kk e N "" Q;'M |

15- No sultable MDTA course is avallable or: contemplated w1th1n 45’days
in the~1ocality or in any‘other tralning'cent%&; or; if.such coursew,:
iseor will'be,available it ls notvpracticable to lnclude the‘f vd;himdgf%rz

Lnterested tralnee because the course has snarted or all tralnlng

1 ts are £1lled

;2,"lra1n1ng is needed 1nian occupatlon for whlch there lS not a:
¢shffi§ient’demand tofestablish a local class-size coUrse;'or;hr_”
: e S

the establlshment of a reglonal or a State-w1de class-SLZe course‘h

‘is not leas1b1e.u'ifdbl ﬁ?jh“ ,Yiybh,r:hij ’kh »bhi,n;fh? i‘g.'dﬁodﬂlh;iii :
Anotherwfeadhre of lndlvrdual referral to tralnlng under MDTA ls‘that e

after the Labor Department has recommended 1nd1v1dual referral Ln the absence

-

'of an establlshed avaliable course, the Educatlon Department determlnes where
. ; o (; . -

pand when the 1nd1v1dual w111 be glven the opportunlty for enrollment 1n a 5idg¢?

‘ Qtralnlng course, and dlSO determlnes the estxmated costs of the tralnlng




Advantages of thls method of tralnlng are

Selectlon by the tralnee of the course and tralnlng 31te is pos31ble where

‘more . than one course is avallable. B = L e

T

‘ The prlvate trade and bu51ness schools usually can accept students on a

'5staggered b351s, thus av01d1ng waltlng time of the tralnee to the date of entollment.
There. is lLttle bu11d up tlme needed by the pflvate schools for acqu151t10n 'e;

Vlojof equlpment, space and teachers.‘"

The schools have spec1allzed in certaln occupatlons and have developed a:

'worktng relatlonshlp with the employers who normally hlre workers in these
occupatlons, thus openlng aHWLﬂer scope for placement poss1b111t1es for the
hgraduates. \\ | |
‘hThe tolloming“table reveals the Status of the ﬁindibidual referral">

program as of July 31, 1967

TABLE 3 - INDIVIDUAL REFERRALS "UNDER MDTA - AND SMTA

Manpower Development & Tralnlng_Actu‘

NN ' Federal Fiscal Year ¥ 1965 1966 1967~  Cumulative - °
‘flﬁfy : o (July 1 - June 30) - . FR R, R £
' jNumher of trainees enrolled_ 50 374 298 722
Net Estimated Costs RN R o ' ' R

,'(Education~and Allowandes) 0 1$205,793  $994,253 $620,441 $1,820,487 -

¥

State ManpowerlTraining Act
© State Fiscal Year * 1967 1968 W : Cumulative
(Apr11 1 = March 31) ; : RS : L

.lNumber of trainees enrolledv - - 225 R N 12 337
 Net Est_l’mated Costs T I B e g L
' N;(Education,and'éllOwances)t 1 _'n$800,560 '$775108?*#* - 1$877,668

NPT SR Ao T DL L : I
‘f,fTralnees are not necessarlly enrolled Ain’ the same perlod in whlch
_pro;ect costs are obllgated

piFlrst four months onlyu -

; :It is estlmated that $1 mllllon w111 be obllgated for the full State;)lf |
.fFiscal Year.“li . ‘ ‘ : , Gk

ooe10-,
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SECTION IV - STATE MANPOWER TRAINING ACT (ARTICLE 23A, NEW YORK STATE LABOR LAW) . .

Respon51b1e off1c1als in the State Admlnlstratlon and the State‘begrslature‘
Sy -
recognlzed early 1n the MDTA eiperlence that many compllcatlng and: restrlctlve
aspects of the Act prevented the proper exerc13e of programs to develop the
iSklllS needed by lndustry and the employablllty of the work force. To solve

thls problem the State enacted in 1966 Artlcle 23A of tha Labor Law, known as

the State Manpower Tralnrng Act,,»

Thls artlcle is desxgned to expand and 1mprove the State s tralnlng programs =

by relatlng them more closely to the Spec1f1c needs of 1ocal communities than
Was,pOSSible under the MDTA and by filling'training gaps,whichvwere left by‘the;7
complex operation of the Federal Act, particularly'in‘the areas ofrinadequate~‘

funding and policy restrictions.

Close cooperation between the Labor Department's Division of Employment ° e

‘ and Division_o% Manpower With‘respeot t0’coordinating institutional and OJT

training programs, and between the State Educatlon Department and the Labor

Department in program development whlch operated under the Federal Act has ‘

continuedaunder the State program.
Criteria for courSe‘development,,selection of trainees f0r~referra1;,and '

JOb development and placement responsrbllltles of the New York State Employment

! Servrce are substantlally the same under the State,Manpower Tralnlng Act as; id}

!'}:,

under MDTA Amounts and rules for payment of tralnlng, subsmstence and

h transportatlon allowances under the MDTA have been generally followed under ;ppf‘

the State Manpower Tralnlng Act. The OJT phase of the State Manpower Tralnlng

Act has been carrred out iR a manner qu1te SLmllar to OJT under the MDTA




A

; : ’:’:,'
L  Funds for SMTA for State Fiscal Year 1967 were allocated as follows:
T iPu‘r‘po‘Se ': : ; : Source e L e
PR - U.I. Penalty and Interest: General Fund = " .pv .
© Individual Referrals ~  ~ § 1;000;000' T A
Medical Occupations. LTI e g : $ 1,000,000
Metal Trades & Skill Shortages;T R : S - e
Institutional B BRI - . 500,000 " -
0JT .. ¢ s N e ~© 500,000 Ry -
.State Agenc1es Needs S , 500,000 . . -
| | - $ 2,000,000 . § 1,500,000
The follow1ng tables detall the program activity under the State Manpower
| Tralnlng Act from January 1967 to September 1, 1967
Tables 4 and 5 llst the 1nst1tut10nal tralnlng pro;ects whlch have been l
approved and show ’thelr status, and. summarlze the lndLV1dual referral program.
: Tables 6 7, and 8 summarlze the 50 OJT contracts whlch have been ‘
negotiated between-private employers and the Labor_Department;
%‘5:"’,' ‘ls_ A cost-benefit evaluatlon of ‘these State financed progects is not possxble

at thls time due to the recentness of thelr approval

. ‘ ey
s
o~
5 A s T T R T R T L S B R e RN
Ie
. )
.
o "
. .
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Hely : g
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¥ p
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Table 4 =

STATE MANPOWER TRAINING ACT

STATF FINANCED* INSTITUTIONAL TRAINING PROJECTS

STATUS AS OF SEPTEMBER 1, 1967 ‘ '_ x

-‘HT-I No '

LOCATICN

‘OCCUPATION. ..

NUMBER' OF
TRAINEES

! ESTDMATED TOTAL
! COST. APPROVED

¥ SECTION

APPROVED

SECTICNS. CLLJ‘LBTAD OR IN—FROGRESS

{ SECTION # g START i " END

’ maomw l DRCP-OUTS. f comnmn{ IN=TRAINING: -

‘106

+200.

104

089

'M_édicsl Record Clerk’
..-Surgical Technician
~Inhalation Therapy.

Technician .
Production Mach, Oper.

60
30
30

‘60

$81,600
79,387
103,760

136,948,

%

Wk W

4=20-57

Sulab7  10=20=567

S5m1b7 1 10%20=67"

5.867 12-5.67

6567

1568

18
14

a1
19

24

‘15,
9

11

£

. 6208

Sohenegtady -

Welder, Cas'Shielded Arc

B

27,524

3=13-67

41067
- 5+867

6567

7=10-67

4=7=67.

- 5=5-67
" 6m2=67
6=30-67
84567

- 877
679

682
754

Geneva
‘Buffalo

. Buffalo
Ithaca

Welder, Comb,

‘- Production Mzch.v Oper.' '

{Mach. Shop)

. ‘Nurse.Aide/Orderly

24"
60

120
70

41,581
136,648
74,390

- 66,555

41767

SmBeb7

G167
B=18~67

622667 10567

641967
5-8-67

7=14-57

6006

" Patohogue

Nurse Aide/Orderly. =

Nurse dide -

vTi,.'s\sue Téc‘nni»oiai\k

96.

32

54,083

18,532

LR S N N

o-wci)u&p FYVITES PRI o) ‘}-H‘p-y-‘
L | GRS Ut DA ¥ 8

w1767
- Swl=b7

621367

L 72667
61967

Qe 2257

6=12-567.

7=25=67
967

72867 -

X \1585‘8\1 @0 oo

onwoolwwron jnowmwo LSRR

oobKoudoko poovun joo eoo

gqu‘o‘#oﬂgb‘(ou : O'O“OO'O"

957

o

6038 -
6205

Ncwbiufgh‘ :

Bk’uya',hor,e :

‘«,“l"ro-y :

" Production Mach, Oper.

(Mach,. Shop)

Production Mach, Opere” ' -

(Mache Shop) -

“Production Mach, Opera’

(Mach, Shop),

" Auto Mechanic (New Car)

Auf,g Mnohnn{p

.30

30

15

65,790
92,202
24,923

37,412
.. 40,913

™ g O U

5867
5.15.67

6=12-67

| 5167 10-8-67
2967

7-7-67

158 -
11268

18
s

o @

-
=t

6056 - -

6203

585,

_Glen Falls

Mbanyt
;.77 'Rochester

“Batavis

.- Aato Service Statiow

Meohanic
Stenographer .
‘Auto Mechanic

; Draftsman, Vechim;cal

20

20
25 -

37,794

42,383
C 48,637
: _:57,564

o e S

R e R [ R R i o

7=10-67

51567 12-29-67

3.8-68

[ GBS A 2B 7

* 7-10-67 4-«'}0-68'

16

13

21

Cpwo o jomw w

‘ovo olos a0l o

BEE B 5% o b & |

e

3% 268‘586 R

&5

S Y,

283

* Financed ‘fro‘mf“Ge"riérail, Fund:

e

TOTaL,

ol




 STATE MANPOWER TRATNING ACT i S S SR RE TR R e

Table 5 - STATE FINANCED* INSTITUTIONAL AND INDIVIDUAL REFERRAL TRAINING PROJECTS

B o STATUS AS OF SEPTEMBER 1, 1967

S Y. S LOCATION g voocurmou ' NUMBER OF 1 TOTAL v APPROVED 1 :‘ SECTIONS COMPLETED  OR - IN-PROGRESS ;
; iy : SR . 4 TRATNEES 3. COST ' - 3 SECTIONS 1 smcrxorx¥ START s _TND s ENFOLLED 't DROP-OUTS 1 ccuPL.,TED: m.mmnc

None . $tatewide. Rodmm)x (&ngineering . .50 $ 171,102 e 1 7-24-67 5-10-68 5 e 0 sy
' . ‘ Adde , S : : , PRSI S , , :
_ Individual Referrq}

550 10004000

- o 1067 8068 286 . . DM sS4 _ 28"

e fomL 7 e00 81,177,108 o - s 233

/1. YUNDS GBLIGATED THROUGH JULY $997,149

R

* Financed from Special Interest & Pénalty Fund

-'fﬁT?




STATE MANPOWER TRAINING ACT

Table 6 STATE FINANCED oJT PROJECTS APPROVED

e o0 AUTHORIZED NUMBER OF TRAIMEES AND ESTIMATED PER CAPITA COSTS BY OCCUPATIONAL GROUPS

L oo T NUMBER. OF  NUMBER "~ "PER GAPITA
OCCUPATIONAL GROUPS * o PROJECTS YRATNEE§ . . ' . COST

o1 'Archit:“e_veture‘& eti_glhee:ing ) Gl REDEF I g a2 - §650

21 : Competing'& eccnunt—feeording : o R 3 R s : : . 206

22 Material & production recording <. ST : Y AR i 264,

R 35 Nurses aide . SR S el S 6 - R 260
' 50 7Pr6ee§sieg.ef metal - ;‘, e : s s
51 Ore refyini.ng & foundry U -5 o B : 19 SRt o “508
V527 Processing of food to‘bacﬁco & reiatéd produees 25 ST A2 “ L1520
53 Processing of paper & releted materials - o A : ‘L ‘ : ']'.8 . o 340

~55 Pt,ocessing of chemicals, plastikcs,‘syntheties, : i B R R P o
¢ rubber, pailnt & related . - ) . ) O 2 B 15

.56 ‘Ptocessiné of wood & wood productg - T o ‘ 100 oo »'535

7 58 vPro,ceseiyng of leather, textiles & related 1 : : 15 o 23’8" i
T R : ‘GOVIMetal:maeh;ﬁing - o s e ;>" 690
g v 6;1 Meta‘lk;wo'rking' o : : A 8 S zgk . 540
62 Hechen;cs & machinery krepair‘, : R (o 8 e S k0 I o _‘1261
63~ Mechanics & machinery repalr - R "‘4 S 10 ': 482

6k Paperworking occupacions : b I 2. : : S26 e 320

66 WOod machining . . ‘ 1. - 2 o 4RO
N LIE ) 69 Machlne trades,’ not elsewhere clusiﬁed Ll 6 B a7 5 ‘ 281
70 Fabrication, aggembly & repsu‘ of metel '

products 3 S 1 T 2 ’~,1’05‘

Al

¢

N 71 Fabrication & tepair of scle‘ntilfi.cv& mad.-
. Gitens 4" apparatus, photo’ &-optical-goods, watches, . I R
: “‘clocks & related . - . B R R T : B w12

 72 Assembly & repait of elecﬁrical'eqelhment R T o ; 131 S25L ;

73 Fabrication & repair of products from. . ‘ L S C
" agaorted materials S A i 7 N o AAT

Tk Paincing, dec‘orati‘ng & relaced' . PRS- : e S 3 R S TS (1) S

v‘,v;76' Fabricacion & repair f wood produccs R ', Lo Y L0 20000 DA "‘335, -

278 Fabricatian & repait of textile, leather & tel. G i S eg i 278

’80 Metal fsbrlcating, not elsewhere classtfied R I : e 32 BE 911"

8 Welders, flameeutters & felgted @ e Ase

: ';‘86 Construction occupations,' not. elsewhere claasi- s o
: fied : T R IO i 4 PR 85 ) Lgl.

"",‘89 Sn:uctural work occups, not elscwhere classifled 4 PR R :‘2.8 Ny i » . 68§ :
: 92 Packaging & materials handling S .‘» ST SEEA e s 28 . S v 324,
k\_95 Production & distribution of utilicles T (R B D 75070

97.. Graphic art work T R TR St e }24:‘ e 603

‘7;1* ’gt;.t 2'aig1:. of»b.p.t; Code

~15=







| | STATE MANPOWER TRAININGHACTD
‘ Table 7 - STATE FINANCED OJT PROJECTS APPROVED ;tf‘

AUTHDRIZED NUMBER OF TRAINEES AND ESTIMATED COSTS BY STATE FISCAL YEAR ; 

L eI e e R e | TOTAL
STATE FISCAL YEAR _ NUMBER TRATNEES PER CAPTTA COST  COST

“(Aprll-March)

1967 o 184 864 $106,556

1968 89 . $380 - $315,076

_Total traipees = .993
‘1 Tthlvévet§ge §er capité»cosﬁ:’ L°57 IR ST _f:,f-~$4425

ZQ,th31 éosEf.-“  _," f:»>‘ ’: L ::_7ffs ‘f7*fsf; kf::W~f }T§ff

o ss21,632
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* STATE MANPOWER TRAINING ACT
_ Table 8- STATE FINANCED OJT PROJECTS APPROVED
° . NUMBER OF APPROVED TRAINEES AND PROJECTS BY TYPE OF PROJEST

A
N 7

A

=
v

¢

VN S : ° - X . e

NUMBER OF - *

I
-

' APPROVED TRATNEES

Non-Coupled

~ Coupled

. Job Entry

Total

Upgrading

' f;0thef' k", ’
' . Total -

- Other

Total

',.PreprprénticeShip

'DisaéVantaged~" E

. Total

993
0
993
742

251

993

106

887
993

© 137
856

993 -

B

 PROJECTS

118
118 -
76

42
118
26

118

f;24>f1‘

'f118”

Q




_SECTION V_- TRAINEE CHARACTERISTICS

. The orincipel purpose of this seetionoof the study is to indfcaterthe

- characteristics of persons enrolled in the various MDTA training programs.

55  f‘wJ;:VI v~" Tables 9 and 10 show ‘the characterlstlcs of v1rtua11y all the ‘MDTA j
| i Lnstltutlonal enrollees from 1903 when reporting’ began, untll May 30 _l967.
. Data for‘Lnd1v1dual ‘years showghow theftempo of,tralnlng‘enrollmentsnwas~"
;;"v';:’hr fl,stepped,upvuntil it reached a peak ln 1966. Cumulative figures from‘l963
E | to’l9o7'give an idea of the type of trainee in the program during the
‘entiré period. : |
»Amongtthefmajor characteristics‘reportedlweret race, number of yeers
offe&ucetion; years ofbgainrnlkemployment, dﬁration of'unemployment,_age;
- and seﬁ. | p |
| he most 31gn1f1cant p01nts are: ‘
Race - In the beglnnlng of the program, whlte enrollees Outnumbered
t' kl"*;;brk‘fenegroes more~than 2 to,l.k In'l965, negro enrollees‘began to outnumber whites.
| | ‘ Eor the entire‘4%4year period, the number of negro:and’white enrollees mas”
about eduall | |
"Edncationi- The educational level of the enrolleee has drooped7steadily
't’f's1nce the start of the MDTA progmram due to the heav1er enrollments of the
: dlsadvantaged The largest group in suoceedlng years,‘and for the entlre‘perlod

'had 9 to 11 years of schoollng

‘:,; ég_;— Persons in the prlme worklng ages of 22~ 44 constltuteo the 1argest
':lféroug of tralnees at‘the beglnnlng; In later years, younger persons-xn the"l

‘age groups 19 34 were the 1argest group among the trainees because of the
‘el‘fpollcy of openlng up. more tralnlng opportunltles‘to youth. and the w1den1ng

hof elig;bllity for{tralning~allowances to‘youth, l




o T 0 o,

‘ Tab1éTll‘anélyzés‘the,1abor'ﬁorCe”staEUS‘6f aboﬁt 50%'6f the traimees ‘

completing courses bétweénv1963.ahd January 30, 1967. Héubééquént to |

training, it shows how“many,wére'unempIOYed,_and how many were hot'in'the'

© labor force (broken down into four major reasons for not being in the

'labor:forée);

- The employed, the unemployed, and thosé not in theylabor‘fqrceIWere
further studied by such characteristics'as: age, education, pﬁblic{aséiStance
status’and trainihg occupation. The number of emplpyed_persons having a’

given amount of hourly earnings is also shown. There is, however, no

‘comparison with prior earnings.

Tables 12 and 13 analyze'the'characteristics of the OJT enrollees in
numbers, and.per'cent‘distribution,,inhthe'samé manner as for the

institutional trainees in tables 9 and 10.

The much smaller group of OJT trainees was"predominantly male (4 out

~of 5 persons), and youngér'than'thé institutional trainees (over SOZJgndep“ZZ),:

White OJT trainees outnumbered non-whites by more than‘éVZ‘to~lfmargih."CIdse
to half ‘of the OJT trainees were high school graduates. Two out of three -

were unemployed prior to entering,OJT training;'

3 <
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""ff; CHARAUTHRISTICS OF TRAINEES SNROLLED IN MDTA INSTITUTIONAL COURSES BY YEAR ENROLLED g

NEW YORK STATE, CUMULATIVE 1963-MAY 30, 1967

12,859

a20e

2,512

1,169

1,427

9

S g s Total L ' balendar Year enrolled S
TheTberetee ;.reporting 1967+ 1966 1965 : 1964t 1063
Total . - 41, 866“ 2,204 14,058 12, 699; 8,212 4,693
| *s 41,866, 2,204 14,058 12,699 8,212 4,693
“White 18,832 © 1,091 4,807 5,418 4,605 2,911
Negro 18,320 815 7,477 5,820 2,779
‘Other. nonwhlte - 823 - 43 319 252 S 163 6
‘Not reported 3,891 255 1,455 1,207 665 309
“l'Famllv status. 41,866 2,204 - 14,058 12,699 8,212 4,693
"~ Heed of family or household 20,045 1,068 - 7,250 6,141 3,329 2,257
- Other o 20,169 .1, 093 5,810 0 6,044 4,790 2,432
Not reported 1,652 43 998 514 - 93 A
' uducatlon , 41,866 2,204 14,058 12,699 . &,212 4,603
~ “Less than 8 years 1,488 97 598 - 490 212 91 -
8 3,326 237 . 1,179 1,053 570 . 287
- 9-11- 17,294 1,012 - 6,306 5,274 3,162 1,540
RS . 15,528 703 4,225 4,550 3,697 2,353 -+
“ More than 12 years 1,982 95 386 617 467 417
Not reported 2,248 60 1,364 715 104 5
H»'Years of cainful employment : 41,866 2,204 14,058 12,699 ; 8,212 44693
- Less than 3 | 16,830 1,053 5,602 5,411 [ 3,479 1,285
3G 13,323 659 4,318 3,719/ 2,701 1,926
3 10 or more 9,515 426 2,858 2,823 1,926 1,482
- Not reported - 2,198, 66 1,280 746 106 -
Number of dependents 41,866 2,204 14,058 = 12,699 8,212 4,693
0 : T 18,989 1,224 5,871 5,477 4,215 2,202
1 person ; 7,344, 338 2,586 2,356 1,324 740
2 persons 5, 476 232 1,817 1,731 1,007 689
3 versons 3,926 159 1,305 1,200 S 738 524,
4 persons , 2,103 94 . T04 655 397 253
5 persons and. gver ‘,' 2,393 125 779 762 L5 282
*Not reported : 1,635 32 9% 518 . 86 3
j,Wage earner- status : 41,8660 2,204 14,058 12,699 8,212 4,693
- Primary 23,906 1,333 8,626 7,219 4,062 2,666
Other 16,249 845 4,393 ' 4,943 4,050 2,018
Not reportedf 1,711‘ 26 . 1,039 537 100 -
S Lllglble for allowance : 41,8667 2,204 14,058 12,699 8,212 4,693
Yes : '.2&%% 1,871 11,594 8,972 4,282 2,187
~ No | S 12,960 3330 2,464 3,727 3,930 2,506
f;TYDe of allowance for whlch‘v_ PO e L L T o :
ellglble ' , 28,906 - 1,871 11,594 8,972 5‘4,282ff““2 187
_Regular. 11,900 812 - 3,589 - 2,328 ,'i'3,093 f”;2 078
: :,Augmented ©10,002 694 ),146<» 4,132 20
- Youth 7,004 365 :

w

T
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i TABLEk9'~€Cohtinued‘ SO

Characterlstlcs of trainees enrolled in 1nst1tut10nal programs‘-- contlnued'}i 

: Total :1‘”’ R Calendar vear enrolled ~
:rgportlna: :19677' 3 - 1966 ¢ 1965 3 1964 1963

- Characteristics,

U.I.claimant status -~ 41,866 2,204 - 14,058 12,699 '¢8 212 ;;f,4,693;vv,;
 Yes I 8,208 225 1,523 2,403 . 2,079 1,978
No ot e e 31,232 1,827 . 11,156 - 9,512 . 6,022 . 2 715,' ,;
Not reborted I L 2,4267 152 1,319 784 111 ‘; i

,Public assiStance status 41,866 12,204 14,058 - 12,699 8,212 ;~"4,693w,‘1’
" Yes S 4,309 1 280 1,53 1,303 798 365
Mo ' - 34,461 1,786 10,644 10,514 7,206 4,311
Not reported | 73,096 13¢ 1,851 “gg2 208 17

Prior employment status 41,866 2,204 14,058 12,699 - 8,212 - - 4,693
Unemployed 31,373 1,556 8,870 9,978 6,771 4,198
Family farm worker - 5} -2 '18'~; I T
Reentrant to labor force 4o6. 54 126 R4 =
Underemoloyed R 7,791 ;480 3,906 1,682 1, 26A» U459
Not reported - R ' Ry242 114 1,149 T 157 0 3

Duration of unemployment 31,373 1,556 8,870 9,978 6,771 4,198
Less than 5 weeks : ; 9,008 586 2,931 2,699 . 1,760 - 1,032
~ 5-14"weeks R e 8,014 - 387 2,159 2,500 1,788 - 1,180 -
15-26 weeks : : 4y659 - 211 1,219 0 1,47 1,009 - 749 o
-~ 27-52 weeks : 3,687 135 894 - 1,337 . 787 - 534
 Over 52 weeks : 6005 237 1,667 - 1,971 1,427 703

Prior military service 41,866 2,204 14,058 12,699 8,212 A,693,~,

- Veteran : 4y 325 240 1,357 1,166 848 . Tk
Peacetime service S 2,961 12 462 - 829 - 1,653 5
Rejectee : IR R 1 072' , 140 409 513 10 = ey

' Other nonveteran o ‘ f"28 114 7 1,555 9,438 8,815 4y355 3,951

Not revorted ] S '5,394 . R’57 2,392 - 1,376 1,346 23 0

Hendicapped 41,866 2,204 14,058 12,609 8,212 4,693
Yes AR 20661 192 87, 901 - 416 - 278
Mo o amet, 1,981 12,212 11,296 71,712 4,413
Not renorued S 1,591 U 972 o502 8L e

- hge W 41,866 0 2,204 14,058 12,699 8,212 . 4,693
' Under 19 years CUTLB4L8 467 2,401 2,528 - 1,593 359
- 19-21 years = 10,781 - 623 ,,978 3,423 0 1,916 84T
223k years . . 13,2340 . 586 4,616 3,756 12,539 1,737

35=id, years - .- : - 6,390 296 1,827 1,816 1,389 1,062
45 years and over . 4,111 230 1,236 1,176 75 69k
- Not reported S = 2. 2 T AT Pt e ST,
Csex S k,866 2,204 14,058 12,699 . 8,212 4,693
Male g LT 2,78 1,072 7,409 6,868 4,217 2,216
Female ERE S R0, 084 -z 6 649 5 831'; ' 3‘995‘5 2 477 e

e SOUYC"' U S Department of Labor, Offlce of Manpower Pollcy; valuation, and Research g




;Eeq*ﬁ~r “HARACT JRISTICS OF TRAIN“ES ENROLLED IN MDTA INSTITUTIONAL COURSZS BY;

TABLE 10

S~ N YORK STATE, CIMILATIVE 1963-IAY 30, 1967
‘g“/g.:‘f [’3 R T (Per ‘cent dlst1¢but10n)

, 3 i
AL

et
{

<

ﬂ
55

‘J T."_L. ”f’"'j

ENROLLED’f’,f><*

Total

Calendar Year enrolled..

1967

1963

«1;Characteristics o :reporting

. Race . 100.0

- Yhite . o ' ‘ 9.6
- Negro R Y1 9

Other nonwhite - 2,2
;Notwrenorted' S , 3,891

’ Famlly status o 100.0
- Head of Panilv or houceho]d 49.8
 Other | 50,2
,Wotvreported; R 1,652

Lo ducaulon 7  o 10
Less than 8 years '
8 .

.. More than 12 years ‘
- Not reported . 2,

' Years of vainful employment g 100.0
i Less than 3 [t o LR2.4

f31 J Numberﬂof dependents S .100;Oe_
o 0 L 4.2

71 person . S _ 18
2 .persons . S 13,
.. 3 persons . = R RV
4 persons o8,
5 and over o 05,
Not reported i Lo 1,63

Uage earner. status,\ 1000

‘Primary Yoo 59,50

~Other . . o k0G5

- Not: reported ~,g;' ST 1,711 “~‘

""wllglble for sllowance . 1do.0

Yes e S 69.0 0
N 31,0

CTotal 86

0.0
3.8
; ’ 8.4
9~11 o ',' ' v 43.77
9.2
5.0
248

10 prvmore : o S 24.0
~ Not reported ' 2,198

»,1oo.o[
56,0 -

41,8
2.2
255

100.0
49.4
50.6

43
1100.0
4.5
1.1

47.2

32.8

bob

60 :

2 204‘?

100.0
849
151

2 1966 ’
14,058

- 100.0°
381

59.3

2.5
1,455

: 1965
12,699
100.0

41
50,7

2.2

1,207

1000

- 70,7

. 29.3

. 1964'

, 100.0"'

L 61.0
3.8
2.2
665

106.0
o A1.0
0 59.0

BNE
o

. o :
CRWNOO - OO OO

NN .
A AN AN ND TN O
- { ] -

S

4,693‘
1100.0

6644
32,6

1.0
309

100.0 .

8.1

: -

QO NON= O

W
LSO N0 A0 O 0

N O-
-

RGP SN W) .\nca;szo

RS By el
ugo
- L]
&0V O



. TABLE 10- CQntinded Sy

. H_bharacteyi tlcs of trainees in 1nut1tutional programs — contlnued

R s

e S ~ ristics . o Total R Calendar year enrolled e
- .. Chara cteristics S
Co »»v ar c R .ggnortlnﬁ 1967”a s 1966z 1965 1 1964  : 1963

1~'qun of nllowance for whlch . -   f  Pt gt R e
S ejlrlble . .. 100.0 - 100.0 © ' 100.0. > 100.0 ’

Lo Repular e o k3dk 3.0 5,
o Cdumented o 306 037, LG iff 46.
- Youth 2420 0 19,5 0 2470 28,

NO

\J
onlb

; U.I. claiment status - 100.0° 100.0 100.0- ','1oo.o;~‘ 100.0 10

' Yes 5 S 20,80 1.0 12,00 2002 25,7 42y
No T 79,2 89.0 8.6, 79.& . 743 57,
‘Not reported = R 2,026 1520 1,279 784 111

e
o .

Fublic 1531gtance status ~...10¢.0 000 100,00 100,00 - 100.0 - 100.0
Yes e b 13,6 12.8 0 11,0 10,0
No ; P R - 86.4 87.2 . 89.0  90.0
Not reported oo 3,09 . 138 1,851 gg2 ' 208

N3O
.y o
YN0

* Prior employment status ~ 100.0  100.0 - 100.0 100.0 100
. Unemployed : o9l Thh 0 68L7 83.8" - 8h.
FPamily farm worker 3 o001 = 00 40 2 0

~ Reentrant to labor force . 1.0 . 2.6 - 1.0 1.9
sy Underemployed | S 19T 230 e B003 0 T T S
Hot reported 2242 114 1,149 791 a

e ~Durat10n of unemoloyment ... 100.0 . 10C.O 100.0  10C.0  100.G ° 1C0.0
t < Less than 5 weeks T 28.7 277 33.0 . 27,0 - 26,0 - .246. 0
- 5=14 weeks 25,5 249 0 2L3 0 251 . 2604 280 o
1526 weeks . ‘ 4.9 12,6 13,7 0 147 1490 1708
. 27-52 veeks , S1e o 807 - 1041 134 16127
' Ovor 5? veeks :'. S T 1901 va 15.2 18,8 - 19.8 - 21,1 6.7

Irior mllltary serv1ce o ' 100.0 100,0‘ ©.100.0 -~ 100,0 -~ 100,0- . ,100' Gt
- Voteran o M9 12300 16 103 1204 1530

‘;fnacetlme serv1ce S BT 06 40 T 3 2k ;CiT;?ﬂ,?
‘vOther nonveteran R T 7. 10799 8.9  77.9 634 o 8A.6,;ﬁ.:g

Not. reported - ‘,i" h 5~394f,:'*}'257 ‘ *2,392.";.‘1)376'7{* 1,346‘Lf3'* 323j”ftf 

.Handicapped,; .S 100.0-100.00100.0 0 - 100.0 0 10040 i1oo o
Yes b6 8.8 BT T B 89
No S 093.4 0 912933 2.6 5L9 9A. i
Not reported S 1,591 31 9720 502 8L

 Age oo 0900,0 000 100,000 100,00 100,00 106,00 100
©Under 19 S 176 212 17 19,9 19040
1921 . oo Pos g o0 28/3 28,3 0 0 27,00 0 23.3 0 17

Cp2e34 . 316 o 26.6 32,8  29.6 369 . F
CB5eLh o 5.3 13,4 13,00 143 169 2
. 45endover . . 9.8 - 04 88 93 94 1L

CNot reported 20 2 e e e




~ TABLE 10- Continued

’,f;*, Lharacterlstlcs of trainees in 1nst1tutlona1 Drograms —— contlnued i

'i“TOtal .}':f‘” ’ Calendar vear enrolled R

'GhatacteriStiés:‘

erepprting- 1967 ‘ 1966 P 1965 : 1964 ¢ 1963

S Sex 100.0 1oo.o:f 400.0  100.0  100.0 100, o."g-f
| o Male 82,00 48.6 52,7 5L 51.A 472

Fomale S S B0 sl M3 459 -<,48-‘6f' .5.2'89 -

© . NOTE: - Figures fov not - reported are excluded from percentages. Details méy not, add to
 totel due to rounding. ‘ e
4 SUUHCE: . U.S. Department of Labor, Offlce of Manpower Pollcy, uvaluation, and Research
- (OMPER), speclal tabulations. ‘ R L

N 0 00

: ;v 524;;7v]7f
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. @ TABLE 11 - CHARACTERISTI‘C.) AND CURRENT LABOR FORCE STATUS OI’ TRAINEES CﬂMPLETING MDTA INSTITUTIONAL COURSES
: : L NEW YORK STA’I_‘E CUMULATIVE 1965 = JANUARY 30 1967 S St S *x“‘ :

Labor’force status

Not in 1abor force

Total Keeping ¢ In {Illness’ Other
» ouse .2 school S .

ot

Total ; Se el
reported -

| Characteristics -

s o0 wa ee ]
oo 6. &b

total . ’12,779 e Lms e o4 65 189 I 250

“ ;Uhder 19 S ,429 840 162 128 25 17 - 14 72 299

' 19-21 - e 2,506 1,513 260 . .172 40 19 - 16 - 97 54

L R2=b4 e 219 4,524 817 ML fk113 w26 112 163 l VATA

 45andover . 1,625 979 277 123 . 26 3 47 4T 26
",_QNOt reported;_ S e e = e e e

Family status. R R S T T e e e L
- Head . 6,318 3,77 786 . 303 53 23 88 139 1,455
Other 6,345 4,025 720 528 150 40 101 237 1 072

o Education- T e et T I R
“ less than 8years oo e o222 0 1100 45 b oy Y b 50 56
g . 769 . 388 U4 45 11 1 1% 19 192
em 4,38 275 590 273 & 19 M 125 1,00

12 L 64389 f4,273"ﬁ, 626 425 - 118 . 35 78 . 194 . 1,065
. Overl2years . o9t s 11 s 15 v 20 33 im0
. Not reported .. 132N 54 10 0, 8 -0 1 2 2 .3 60

-sz-

iy Primarx o 4,467 2932 0352 59 30 97 166 1,690
. Other .+ . 5022, 3,335 575 - 478 143 33 - 92 2100 - 8% . -
:ﬁiNGt réﬁorted AR e ‘“x,114 _,_» 54 A,];55S9_SS !1{Q7:ti‘}_ zyﬁ'A : 2. SAS:f:“‘rﬁk’“ 3_ S,ASLAAI:SSfi"S,‘f

VI i ke i T s S

o e e o U el L R b
© Glaimant 4,097 2,575 4™ 207 2714 B4 M2 8%
 Non-claimant 8,523 5, 2087, 1,02, 619 175 49 133 262 1,672
Not reported 159 T3 T 2 5 e Foii

lif Publlc a581stance.!fo;A'5SfifA' o X #fﬁ._g*if_:Q‘ ,”;:Axgg1:ﬁ R T L G S R D e
‘Recipient AT gy 176 JAAQOS/; 168 . f*89fS,f'”j16‘1”7A“g5‘jA*'A;33-f7;f'35 f3S" N
Non-reclplent E "“*i“\ll 324 7 »099 1 319,f‘-f 730*7k5nf186j: osT ‘falslf‘f}'336;1 -25176wf“*‘“‘

Not reported :‘EAE;NSSP}FﬁifS 279 149f;?*w? 29 - 18.31¢CS.;2ﬁf;‘{[ A3;;fQSz,“5Y'L;j;38 ~vf55183f*
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,TABLE,ll’éVCharacteristice’and current labor fOrCe‘statuegof’trainéés f-aCOntioUéd

_Labor force status
_Not in labor force

Total -Keeplng‘ In 'Illness: Oﬁheri
; house _achool .‘, i

Unem-

. Characteristics y k o Total Not

reported“

19
o

o:veferanéer ’-;~( e e : AT e B | .*‘;,k. R N r “~” ’: " : RO
~Yes 1,651 976 248 59 i 3 - 23 32 368
“No . 9,900 6,055 1,146 685 - 180 49 141 . 315 2,014 - . -
Mot reported 1228 825, 122 93 23 13 25 v;32 o188 -

Yes o811l 464 126 50 5 8 - 18 19]1 171 .
. No '] , S 11,862 7,344 1,381 781 198 - 55 1 357 2,356
_ Not reported S e 106*‘»_, 48 9 .6 o1 2 o= 3 43 e

Prior employment status' USRS e T e T e G N P I J, e e
4 Unemployed less than 5 weeks’,‘ 2,763;, 1,707 30, . 163 27 12 .24 100 f"589;,gj;_‘
: ,s: 51/ weeks . _ . 2,876 1,802 330 ' 15 29 - 10 32 79 59% »
' - 15.26weeks . 1,685 953 .23 121 - = 27 11 30 . 53 375
 f 27-52 ueeks I SRR 1,408 L 685' ’ 179 . o 79  Ce 19 b 20 35' "265"1' 
52 weeks and over ERT ,1 97 1 1501-; 2910 208 - 75 12 58 63 318
"~ Family farm worker , S 38 2600 20 A sl 20 B R
- Reentrant . - EOTERE CE T; L 57 o 2 17 5 4 A4 A5 e
Underemployed . - 'r~f“\li923f5,.1 %4 45 . 1M 179 o8 30 33%
Not reported "~‘y,,£i'r;f"’7 o2 112‘"9f, 17 1500 - IERER T~ R ) ST 7

Trainlng occupatlon‘ B T R S T e SR e PR e e

Semi-technlcal,managerlal g/ 2,051 ‘1 730jf 60 104 o AL
Draftsman . o168 o138 0 4o 80 -

‘Licensed" practlcal nurse 1,870 1,587 - 55 . 195 . 4 5
Clerlcal and sales a/ ';,F 3,617 2,028 509 312 . 100 -

: General office clerk [ ol ‘u :~ Yoo e e el e e
Stenographer 98 604 107 - 90 3l

L . 0Clerk typist and typlst 1,494 . 86 206 - 154 . 50 5

Service a/ e i ,»,~:1 781:-,»1,107f.j,;,182 LR

- Nurse ald and dard attendant 679 466 ERA I ANET e

Agrlculture H,"i”x : _f'~ﬁf,“;‘ ,,8:_g_ _,WAfm1‘flr‘lt”. ﬁ 

E ;f36';r1;1157 1
a7 ﬂf e 1
e 113’;,,,:768 e
"‘f-ée»};'51278r1;}f
8 e o3




TABLE 11 - CharacterlsLLcs and: current labor force status of tralnees = contvnued

Characteristics’

Labor force status

v 4 s 08
ii; n.,j .b‘\ﬁ

~ Not. in 1abor force
i Total -Keebnnv :

Hot ;
reported ,

M

-tz

- Skilled g/
© Welder

~Auto mechanic S

Auto body repairman o
Snmlskllled 8/

- General machine onerator '

Electrl{‘l assembler R

" Unskilled

Hourly earnlngs posthralnlng _

'P 3 50"' o74

3751014

$1.15-1.24
$1.25-1.49

CS.50-1.74

‘ y1 75-1.99
52.00~2.49
$52.50-2.99

©$3.00 and.ove“

ot reported

A Unen ~
umployed. loy a ;
1,922 468

232 68
466 . 58
. 203 © 36
1,048 ¢ 285
673
7.1
2
R i
1,87
1,604
1,816
220
276
‘.749

: schdol o

o

<m|qo;m4m'

832
63«

134
91

4590

160

21

; g/ lotals 1nc1ude occupatlons not shown separately.‘ : e L ' R ‘ o Sl
b/ Based on mabehing HT-101 and MT-103 reports., The MI-1G3 covews a one—year perlod after tralnlﬁg, butr

recently—ended courses cover the period only three or six months after tralnln
SOURC U. S Department of Labor, OMPVR svec1al tabulatlons. vqf ‘ v
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‘ff'FECHARAcTERISTICS OF TRAINEES ENROLLED IN MDTA ON-THE-JOB TRAINING PROGRAMS, BY AGE. AND sux -
- - NEW YORK STATE, CUMULATIVE 1963-MARCK 28, 1967 | |

19-21 22 44 45 and S

H g ’3 OVSI‘

7 Total reborted ‘
Total Male *Female

Uhder

19

0 s B
s o0 Jeu

»CharectefiSticsf

o Total “1"2,601‘{'2;099, s02  so, 724 1% 159
" Per cent of total R : 100‘0} 80.7 ~ 19.3  22.8 27.8 . 43.2 . 6.1

o Race S ';'; DR ;”2 601 2,099 = 502 594 724 1,124 159
White RS 71,505 1,308 217 314 427 672 0 112
-~ Negro : g o e33 41 0 192 155 159 299 20 .
Other nonwhlte = o 42 31 1L g 15 15 0 b
Not obtalned B R . 40y 319 . 82 117 123 138 23

S Family status ‘ 2,601 2,099 - 502 59 . 724 1 y124 159
- Head of family or honsehold 1,003 906 0 97 62 - 16L 679 98
- Other 1,384 1,032 352 . 491 499 349 45
Not reported . : 214 161 . 53 41 6L 9% . 16

Education - o S 2,601 2,099 502 59 - 724 1,124 159
. Less than 8 years , 114 84 20 22 . 22 56 - X4k
8 Seal o 177 143 34 3% 20 87 34
e -1 . 955 753 202 272 278 353 52
) L ~ 1,109 929 180 . 245 325 497 bR
. More than 12 years o 170 4 26 8 - 6b 87 9 o
Not reported S T 76 - 36 40 11 13 0 44 g :
B ' L , , ‘
: Years of gainful employment 2,601 2,099 502 594, 724 1,124 159
less than3 . 1,170 928 242 490 . 499 171 10
39 | 607 493 114 13 118 456 20
© 10 or'more - v o 39 344 50 1 1295 97
' Not reported = 430 33, 0 96 90 106 202 32

" Number of dependents . . 2, 601 2,099 502 . - 594 . T24 1,124 . 159
o B 103300 1,069 261 486 485 319 40
1 person . 427 326 - 101 63 137 191 36
2 persons. . , 264, +210 54 19 49 170 - 26
~ 3 persons - [ T o 223 191 32 -7 25 171 20
4 persons Lo 13 113 22 3 2011713
* ¢ 5persons and over - 117 - 105 12 2 2 lor o 12
o ,;  Not reported o - 105 85 2 Y% 2 5 . 12

T Wage sarner status ~“; T 2,601 2 099, o502 594 724 1,124 159
' Primary ~§ 1,402 1,251 151 179 302 797 124
L Not reported ... 204 - 152 52 - 39 62 93 - 10

i_;e}-287 .;57
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| ~'TABLE 12 - cénti'nued; |

¢

f _'1» Characteristics of trainees in 0 J T. programs--cOntinued

Total renorted
‘Total ' Male :Female

O,
19-21 22-44 ‘5 and

;nvar L

os o% ue |’

Under

L" Py o j‘.' )
n Ty B

;'Charécteristics |

Eligible foi allowance 2,600 2;6991'~»T502~ (o \724'; 1,124,\117159*f}ﬁ{
Yes | 7303 262 4 48 0 158 27
e 2% L8 4L 56 65, %6 1m

Type allowance for'which eligible 303 262 A 48‘ 70 158 27 o
Regular : ; 169 151 - 18 2 . 28 - 116 "ZBIQMQ-
, Augmented . S ) 57 k6 AL 1 10 42 4
- Youth R S ey 770 65 12 45 32l‘ e e

U.I. claimsnt status - 2,60l 2,009 502 59 724i 1,124 1159~_iya
©Yes 13 150 23 11 45 94, 2300
CNo 1,933 1,573 360 482 549 786 114

Not reported . 405. 376 119 100 130 242 22

- Publlc assistance status 2,601 2, 099 502 594 o T24 0 1,124 159
Yes v , - ; X370 97 40 A9 33 43 12
No L 2,001 1,660 341 452 568 850 122
Not reported S ; 463 342 122 93 - 123 222 25

* Prior employment status 2,600 2,099 502 594 724 1 124 159
~ Unemployed = S 1,506 1,168 . 338 417 447 563 79
= Family farm worker : : A A - 1 1 2 e

. Reentrant to labor force 45 . 27 18 .17 11 13 b
Underemployed ‘ 750 667 83 110 195 401
~ Not reported R ‘ 296 233 63 . 49 70 145 Es

Duration of unemployment 1,506 1,168 338 . AT 44T 563
Less than 5 weeks o ey sy T8, 0 162 203 267
5-1/ weeks i S s 2930 2300 63 T2 - 83 125;"‘

. 15-26“weeks - e 132 99 33 4 300 5L
27-52 weeks o160 109 5. 72 48 32
Ovor 52 woeks 262 155 107 70 8 - 8 o '

Prior military service S 2,601 12,099 502 ~5945" 724 1,124
~ Veteran 390 ‘390 o - 330

- Peacetime service : o193 0182 1 : 13 L8611
‘Rejectee . .. - 133 133 - o 7 6L 64
 Other nonveteran o 1,151 - 819 332 331 358 .. 404 - . 58 .
, Not reported'_*g - S T3 515 159 242 217;-f; 235,‘~fiv- i

. Handicapped S 2,601 '25099.”.‘;502 o 594]M;l;724 1 124»-
Yes a3z 175 6T T 5679 U6
No o 2292 1,880 42 ,525,i0 :624 1 015 J‘f
Not, reported S 71 44 ,i;;27:,,, 13 2 33

S SOURCE. U.S.Department of Labor, Office of Manpower Polivy, Evaluatiou, and Research ,fit
. (OMPER), special tabulations.“ L TR o i ) ,.4'

e




 TABLE 13/ 5
*ﬁfiz;  CHARACTERISTICS OE TRAINEES ENROLLED IN MDTA ON—THE-JOB TRAINING DROGRAMS, BY AGE AND~SEX”;f
S , _ - NEW YORK STATE, CUMULATIVE 1963-MARCH 28, 1967 R e e

: : (Per cent distributlon) - o e
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Total Male :Fbmale

2 oyer

Total 2,601 1_2,099 502 - 594 . 724 1,124 159
Per cent of total - 100.0 ~ 80.7 19.3 = 22.8 27.8 43.2 o 6.1

" Race T o 100.0  100,0 100.0 ~ 100.0 = 100.0 = 100.0 100.0
- White . ' S 6943 73.5 . 51.7 65.8 71,0 - 68,2 82.4
" Negro g S 28,8 24,8 45.7 325 26,5 30,3 14.7
Other nonwhite L 1.9 1.7 2.6 1.7 2.5 1.5 2.9 -
Not Obtained n S 401 1319 82 117 . 123 138 23

‘ Famlly statns 0 100.0  100.0 100.0 100.0 100.0 100.0  100.0
 Head of family or household 42,0 46,7 216 11,2 247 66,1 68.5
. Other . 58,0 53,3 78,4 88,8 75,3 . 33.9 31.5

: ,_Not reported ' e PRI 214 161 53 v ; 16
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~ Education , - .. 100,0 100.0  100.
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by

PN ®ENS
HONHMNDO
pee
P~
.
s

N
N
3k
W

e
=N O\p\\D(D

L ]
&0 0eo
{CV)

NG
et

&

8
Years of galnful employment ‘ 100.0  100,0 100.,0  100.0 -100.0 100.0 100.0
o Less than 3 ; 53,9 52,6 59,6 97.2 80.7 < 18.5 - 7.9
w39 S : 28,0 27,9 28,1 2.0 19.1  49.5  15.7
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TABLE 13 - Contlnued

- Characteristics of trainees in 0.J. T. programs--continued V:pe;: 7:¢" f;"
.f'? o S ; H Totel reported LI .l ‘ Age>‘ S
:characterlstics } Total } Malefk-Female : U?ger f19.21 % 20-44 145 8nd
N ’ PR ’ R % o - —
i Ellgible for allowance - 100.0  100.0  100.0 100.0 '100.0 . 100.0 - 100.0
Type allovance for which eligible ©100.0  100.0 100.0  100.0 100.0 100.0  100.0
Regular : : ‘ 55.8  57.6 43.9 Lol 40.0 73.4 - 85.2
Augmented s : 18.8 17 6‘ 26,8 - 2,1 - 14.3 26,6 14.8
U.I. claimant status. ~ © °  100.0 100.0 100.0 100.0 100.0  100.0  100.0
Yes v - R 8.2 8.7 6.0 2.2 7.6 10,7 - 16.8
No o = 91.8 91.3  94.0  97.8  92.4 89.3  83.2
Yot reported , C 495 36 119 10 130 22 22
. Public assistance status  100.0 100.0 100.0  100.0 100.0 100.0  100.0
Yes - : _ 6.4 - 5.5  10.5 9.8 5.5 4.8 - 9,0 .
No o 93.6 945  89.5 90.2 945  95.2 910
Not reported RERERY ~ 463 - 342 121 93 123 Q2 . 25
' Prior employment status. o 100.0 100.0 100.0 100.0 © 100.0 ~100,0 ~100,0
' Unemployed _ 65.3 62,6 77.0 76,5  68.3 57.5 62,2
Family farm worker 0.2 - 0.2 =~ 0,2 0.2 0.2 -
Reentrant to labor force : 2.0 14 4 S 3.1 1.7 1.3 3.1
Underemployed B 32.5 3547 18.9 20,2 29 8 41.0 34.6
- Not reported - 296 . 233 63 49 70 145 32
Duration of unemployment ~ 100.0 100.0 1000 100,0 100.0 100.0 100.0
Legs than 5 weeks e 43.8 4942 249 38.8 45,4 ATL 3.2
5-14 weeks . 19.5 - 19.7° ‘18 6 17,3~ 18.6. 22,2 - 16.5 -
27-52 weeks : 10.6 9.3  15. 1 17.3 - 10.7 . 5.7+ 10.1 -
Over 52 weeks 17.4 0 13,3 3.7 16,8 186 . 156 26,6
- Prior military service . . 100.0. 100.0 100,0 100,0 100.0 100.0 ~ 100.0
Veteran =~ _ , 20,9 . 25,6 - 0.3 6.3 349  329.5
Poacotime service ~ 10.3 1.9 3.2 3,7 11.0 12.5  10.9
 Other nonveteran C o 6L.6 537 96.8 94,0 T0.6  A5. 48T
~ Not reported R TS SIS 734 575 159 242 217 . 235 40 o
Handlcapped* . 100.0 100.0  100. o',ploo.o"~loo,o 100,0 1000
Not reported ST o 71; 4 13 21 ‘33,“',,>4ﬂ‘,]

NOTE: Figures for not reported are excluded from per cent distribution. Details may lrlii

ot =dd to total due to rounding.

" BOURCE: U.S.Department of Labor," Office of Manpower Policy, Evaluation, and Research
S Q(OMPER), special tabulations.‘ , o e E S
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TABLE 14

Characterlstlcs of Tralnees Enrolled in MDTA Instltutlonal Program
Unvted States and New York State, 1966 :

Tablealhcompares fhe dharacterlstlcs of 1nst1tut10na1 trainees in- New York

_ State and in the U.S. during 1966, the year when the MDTA program enrolled the -
~ largest number of tralnees in’ any 51ng1e year.

- In New York State, the average tralnee was- younger than in the U.s. Whlle
N.Y. Stats trainees were divided about equally between whites and Negroes, 2

_out of 3 trainees in the U.S. were white. The educatlonal level of the U.S.
-trainee .was higher than in New York State. Thus, N.Y. State' 5 emphas1s was
- directed more toward the dlsadvantaged youth and hard -core unemoloved thap is-

shown statlstlcally for the natlon.




TABLE 14

AJ.w) ;—'L

k‘~—, CHARACTERISTICS OF TRAINEES ENRDLLED IN MDTA INSTITUTIONAL PROGRAMS ‘
: R o UNITED STATES AND NEW YORK STATE, 1966 ,f Sy
G L,m;;ébyg;,‘, o (Per cent dlstrlbutlon) B
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TABLE 14

}j?]Characterlstlcs of tralnees in 1nst1tut10nal programs - contlnued

“V;Characteristicsn  ‘ : Unlted States a/ : :’w: v New iork State"

‘:Ellglble ror allovance e 1oo,o 100.0  100.0  100.0 100.0 ©100.0

f,.‘Type of trainlng allowance SRR
-~ . for which eliglble L . 100.0° - 100.0
" Regular = - ' co 05043 52.1
o Augmented - e 31,3 32.6
~ Youth - 1844 15.3
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- 'NOTE: Details may not. add to total due to rounding. = =
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TABLE 15

o Thls is a per. cent dlStrlbutlon of the tralnees by occupatlonal group 7lﬂ:if
The distribution .is made for the U.S. and.

in which the- person is. trained. o
New York State separately to compare the dlfferences in occupatlonal empha— :

- sis of the two geographlc entltles.

In the u. S., the 1argest group of enrollees were tralned in Skllled

‘clerlcal, semiskilled, and service occupations, in that order. In New Yorkli P S

State, the largest group was trained in clerical occupations. The next
largest group were the skilled, with the semiskilled and sem1profess1onal
group far behlnd these others, but rather 51gn1f1cant in s1ze., . : :

| TABLE 15

TYPE OF OCCUPATIONAL TRAINING GIVEN MDTA TRAINhES ‘

UNITED STATES AND NEW YORK STATE

CUMULATIVE JUNE 1962-SEPTEMBER 30, 1966 .

~ (Per cent dlstribution)

Occupational category

in which trained

UnitedlStates

LT T I T 3

lNew York State

Total
- Per cent
‘Profe881onal and managerial
Profiassional
Semlprofe531onal
Managerial ;
'Clerical and sales
- Clerical
Sales
'E‘Servicel,
rAgimﬂhme
'Skilled ‘
;'Semlskilled

_~Other

374,190

-100.0
S 9.1

cyaiCJ
Lo

25
i,¥27Q3f7l‘
l'1"7.6 ‘v. |

N:O—l
okt

29, 359
100.0
o3
27

o284 |
0.3
. )
A
8, z, L

kTable 52,

ol o

Coaase

4 NOTE: Details ‘may not add to total due to rounding. e
SOURCE: - U.S. Department of Labor, OMPER special tabulation
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o 1hiq Lablc ahows Lhc numbcr of cnrollces by occubatibn An which enrolled,
and by race.. The largest group of non-whites, almost one-third, were cnrolled
in clcrxcal and sales courses. The next largest group took training courees

o in Lhc qcrvicc occupationg. The largaqt group of whites (& 11tt1e more.
f,than one-[ifth) were alse enrolled in clerical and sales courses. ~The next
S ]argcqt group of which wcrc enrollcd in skllled mlsccllaneous occupatlons

“Ltis signlficant to notc from this table ‘that the EXlSitlné occupat10n31
v’lcvel pattern for non-whites now ‘existing in the business world ig being broken: j'
7o up gsomewhat by more liberal nonFyhite enrollments in the heretofore restricted
SN ,,profcssiona], managerial, clerica1\and skllled categorles

TR T ST %
e Loty
B e T e 8 . TABLE 16

7 MDTA TRAINEES ENROLLED IN INSTITUTIONAL COURSES BY RACE

T SR -~ AND OCCUPATIONAL GROUP IN WHICH TRAINED -
A Lo _ NEW YORK STATE, CUMULATIVE 1963-JUNE 30, 1966

: Pacial
ERaE —='  data
% of | not

Homber: Yotal fobtained

;Tdml Wnite Nonwhite

© Ocoupational group % o

Number. to tal

% of
Numb?r; total

a8 €8 ea. ed AR
fes. e e s e¥

 Total L 26,150. 100.0 13,414 1000 10,540 100.0 2»196.
&     ff€:Professiona1 and managerialv‘, 3,526 13.5 2,085 _:15-5 ' ,1;224 e 217
S Clerical and sales 7,228 27.6 3,212 ,23§9"k‘31448f“32,7  »' 568

 ' fserv1ce L 2,980 114 1 041 78 1,632 15.5 307
'_'Agricultural I 72 R T OV) B

1 :ffSkilled- [ S (T T T P L
Manufacturing e 2 343 1,319 786

: 9.0 9.8
- Nonmanufacturing = o438 1,7 2620 2.0 152
Miscellaneous occupation. 3,900 14,97 2,619 19.5 1,022

N A
NE
n
£

s uSemlskilled.‘ g e T g b
; . Menufacturing.- 2,633 10,1 1,696 12,6 737
A 159 1296
7 2.9

0
Nonmanufacturing L S 2800 01 ‘ ,
2 ~1386a  : 262

Miscellaneous. occupationl 703

N O RY
SRS e

2]

L8

o EUnskilled.x S e s e L
. Manufacturing . - 3 (a/) 7 1 (/) 2 (
0.2 12 01 320

9 "6é1   3L,64 #“i;147;‘f1,

o

Nonmanufacturing : " "‘ Y

o O
Lh

0
’fﬁoccupatmon not reported ">[-2,06§;  7"

~298    ‘F

‘ﬁ/ Teas than 0.1%. e iy
. NOTE: Detalls may not. add to total due to roundlng.'. IR
e SOURCE.’ U S Dept of Labor, OMPER, special tabulations.jQ;
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- SECTION VI ‘-,'COSTQEFFECTIVENESS OF MDTA 'TRA-INING"PROGRAMS o

Thls sectlon of the report lS concerned w1th a) the extent to whlch MDTA;

H

tralnlng programs are meeting thelr 1mmed1ate tralnlng obJectlve b) the costdy'

£

hto Government,wand c) the relatlve effectlveness of completed programs in-
vterms of dollar cost per unlt of accompllshment. ‘The 1nst1tutlona1fprogramsj
vanalyzed were approved in flscal years 1962 to 1965 and have been completed o

the 0JT programs analyzed were approved in flscal years 1963 to 1967 and hayef,:‘dwa

;beenhcompleted. i

MeaSures’of'EffectiVeness

For each completed program,effectlveness is measured in terms of the:
number of persons who entered tralnlng, the number who successfully completed‘

tralnlng, and the number who subsequently found employment elther in a

tralnlng-related job or ln some other JOb Theeper caplta c0sts assoc1ated

with these processes.provide'an~indication of the relative cost to Government

atkeaoh,stage.
Costs per enrollee and costs per tralnlng completer are presented 1n the
tabulatlons that follow. Cost per completer wrth a JOb have not been shown ’

for 1nst1tutlonal programs for two reasons- a) no lnformatlon was avallable

i,on the employment status of those who dld not complete tralnlng, many of whom

dropped out to take JObS, and b) the lnformatlon on JObS held by completers

dld not relate to any one tlme perlod elther in terms of elapsed tlme srnce

theecompletron of thevcourse or‘to any given date. i

Cost. per enrollee is an,Lndlcator of the relatlve cost of ;
~establishing and conducting the tralnrng provrded as wellnl“””
.as _the cog¢t of getting 1nd1v1duals lnto the program and ’

Job referral services. g : i

nyOStgper trainee completer is a measure'indiCating'the »r,ﬁﬁ
relative cost of providing the training estimated to be J;}i_,; S
required to provide the ski. ~needed for placement.: P




7rCosts'and‘Cost DifférenceSg"

’,costs, allowance costs, and overhead costs of State agenc1es part1c1pat1ng

1, in the programg‘ It does not: lnclude 1nd1rect costs to Government or the :

costs to the‘lndividual trainee'through;IOSSVof]potential earned'incomet,y
- As w111 be shown subsequently; costs of srmllar programs dlffer'
h;markedly. Factors affectlng educatlonal costs 1ncluded 1nstruct10na1
}serv1ces,requ1pment purchase, bulldlng and equlpment malntenance and
repalr fixed charges such as space rental as well as other costs such;;
i.kas custod1a1 and utility expenseg~ Operatlng factors that affected
1educatlon cost 1ncluded the duration of the tralnlng course, classbsize,

'the type of 1n§truct10n prov1ded and many other factors.-

: AlloWance costs varied by thevtype of~a110wancekfor‘whiCh the trainee

v’was eligible, the authorized amount of allowance at the time, the
,propOrtiOn of trainees‘receiving allowances,,and‘other_relatedyfactOrs.

These costs are associated largely with the characteristics of the

individualftrainee rather than‘those of the‘training'programu, 2

' ‘They 1nclude progect development costs and general overhead costs of

the State and local Educatlon Departments, the cost of serv1ces provrded

)

?uby the State Employment Serv1ce, and the State D1v1510n of Manpower,n'?{‘* S

* The cost of admlnlstratlon c ;Federal agenc1es lS not 1nc1uded Overhead

W

"ijcosts are affected by a great many admlnlstratlve factors lncludlng

5dfproblems assocrated w1th developlng and- fundlng pro;ects, and the

/; ‘s

”Servzce. e FRRA fz]

L

’V'The COst'to‘Government‘of_each programfincludesronly»direct training"

General overhead costs relate to a11 pro;ects 1n a glven flscal year.;}f

’~ﬁ'pr0portlon of 1nd1v1duals requlrlng the servrces provrded by the Employment _:,ff_
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,'Benefits7and Program»Effectiyenessdv"

‘.E'beneflts of MDTA tralnlng programs. As.a.result'of training’actlvities;*

i numerous correlatlve beneflts may accrue to the communlty such as;

‘fllled from among ‘the unemployed then there ls a double beneflt to-

'1presentvearn1ngs.f In short,yln some -cases 1t Ls pOSSlble that the tralnlng
.:‘éffortfproduced not«one butwtwo,Jobsir These p0331b111t1es are 1gnored
v;efforts,.1nd1v1duals can be dxrected to JObS on the ba31s of the skllls ,',f‘

'”the relatlve deelrablllty of wxpending publlc funds on spec1a1 serv1ces{";i

r"or on traznlng., The effectlveness measured by the denomlnator of the

Meetlng sk111 needs and reducrng unemployment are not. the only

Vlmprovement of tralnlng fac111t1es, development of an experlenced corps :

:of tralnlng specmallsts, and moxe stable communlty relatlons. The

1nd1v1dua1 may enhance his personal skills and develop better soc131
attitudes. These values,and benefits1are,difficult,llflnotfimpossible
to appralse obJectlvely and quantltatlvely.

, The measure of effectlveness used does not take lnto account )

the - nature of the JOb held by the former trainee, If, as afresult»mf;;“fk

of spec1al placement efforts, the job’obtainedffor,theutrainee_is‘one =
which could haVevbeen filled,from the’available supply owaorkers

without additional*training, then he socxal beneflt is mlnlmal, Onf-

the’Other'hand: 1f the JOb held is one that could not be,fllled w1thout

the tralnlng effort and the tralned worker vacates a JOb that can be

soc1ety, i. e., the anremental earnlngs of the tralnee and the dlfference

between no earnlngs for the prevxously unemployed worker and hlsk[w m”kifff e

_.in the computations herein presented., '*‘fl o Lff”,:7= f_dn_}k ;dwif“if§~iff-"

i

- It ls also concelvable that through spec1a1 counsellng and placement

G

that they already have.k Thls study does not examlne the questlon of

-
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Cocost=vlloect 'I‘vvm-::l:.- rat To rel It‘ct":x_ the combined efteet of al) gervices
e ik T R o
and lTﬂin") prnvldod as wvll a-the el fortg ot the ndividual - traince.

PR .C()S'I',—l".l?l"l'Z(I‘I'TVI'INI'ISS OF MDTA 'lfNS'l"l','.l'll'l'T.()N‘/\L'fl'RAIN’lIN(!' 'PR,().HV'I(}"J‘S :

oy 0 The Seape_ ol Lhie Survey

eduded in this Cns(4ﬁffvclivvnoss‘SchiOn‘of the Survey are

™,
oM

PR S . o ‘o e - ‘
institutiongt project s approved from the beginning ol Lhe program

(htuugh Dvccmbvt,JQGB. Pro]ccts approvcdyin 1966 and 1967 were not.

fxnkludod hccausc LONP]CLO cosL data wcro not avaLJab]c.f A total of

/?

310 ptolccts lhdl h?d 17,980 1nd1v1duals cnrollod for tralnlng arc

'f1nrjudvd.~,1ho ampic 1nc1udts all orOJLLLs approved and fundcd in:
hfiscalfycdrsk196--qnd 19635 all but flye~projects approvcd‘and fundcd
ihdiiscol fonr 1964§'aod‘all but eleﬁen:projectskahptode;and funded in’ﬁd
.riscql yehr 1965; OF the sixtoen cxciudédlprojccts,’seveh'dre multi;e‘”
nuchpntionul ptdjpcts for‘which coﬁplete cost data wcrcvhotkaVailablc.
Othoriprojocts;omitted included cxpetimental_ahd demonstration ptojects;f
?tndiV§duol tcfcrrols; projectskfioahced“iebwhole orsigkpart by'private' ”

'1jagonﬁies or dirCCCly by the Federal Govcfhmcht. Examples of such’

foN
N ,\(\_‘. .

el e\cluded pTOJLCtS are those a331gned to such agencles as: Federatlon of
thc Handlcapptd Mob111zatlon for Youth Instltute for the Crlppled and
ﬂ',’ o ff, , Dlsabled New York Clty, Abllltles, Inc., Long Island, and Crusade for

"Opportunlty; Syracuse..

The cost of experlmental and demonstratlon pro;ects de31gned as tests
,,of procedures or the feas1b111ty of tralnlng were excluded because they
~efhare not typxcal They prov1de experlence whose cost is properly spread

rv-‘

ﬂover the cost of a11 pIOJeCtS-Q In the case of other types of progects,

"7f1nancial data was not avallable on educat10na1 costs.

b
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The follow1ng table is a summary, by Federal flscal years, ot the ‘

proJects, tralnees enrolled and thelr post tra1n1ng employment experlence.

* TABIE 17- INSTITUTIONAL PROJECTS INCLUDED IN THE SURVEY BY YEAR PROJECT APPROVED

AND ' BY ENROLLEES,‘COMPLETERS, AND COMELETERS}WITH A JOB

Tralnee Completers

e Number =~ - fjeTréinees Trainee
Year Project = ¢ Trainees Completing  Completers With a
Approved  projectg Enrolled . courge With a Job Tralnlng-Related Job
Total 310 17,980 13,053 9,437 7,659
1963 (a) 64 3,923 2,865 1,896 1,517
194 108 5,914 . 4,33 3,436 2,750
(f1965 L 138 8,143 5,854 4,105 3,392

a;y,lncludes 1962

% - See Note on Methodology =

S

Table 18, on the follow1ng three pages, 1lStS the relatlve effectlveness,w:

varlous occupatlonal tralnlng pro;ects

' Overall, of the 17, 980 1nd1v1duals enrolled in tra1n1ng courses in the

prOJects 1nc1uded in the study 73% or 13 053 completed tralnlng. 0f~these,;\i

;f‘72% or 9 437 had a JOb at’ the t1me of the last report to the D1v1510n of

Employment. Four of flve tralnees w1th a JOb had tralnlng-related empl%yment.

y
?

R N

;as measured by the employment status of tralnees completlng tralnlng, of the PSR b
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TABLE 8 - EFFECTIVENESS OF TRAINING AS MEASURED BY THE 'EMPLOYMENT STATUS
. ‘ OF . TRAINEES COMPLETING TRAINING, BY OCCUPATION . :
(INSTITUTIONAL PROJECTS) :

i

Tralnlng s : U+ . Percent

completors: Trainees : Training ¢ Training
~with a :completing:completors: completors -
training- : course :with a job: with a -
related (4) -(3) 3(5) = (&) 'trainlng-related
job (6) ¢ , $ .3 fob (6) F (4)

Trainees: Trainees Training
enrolled:completing:completors

(3) course :with a job
' (&) (5) '

No. of
‘tprojects

(2)

Occupation

Ol

les o008 ses e se
oo se_se se s we.
e® o @

LY n' [T} -. Y

Total'~ all projects ~ 310 17,980 13,053 9,437 7,659 72,6 72,3 ;fx; - 58.7
Professional technical, and = e SRR T o S s S
o manager1a1 Lo E : : ‘ R : .

- 'Drafteman, mechanical -
.. Draftsman, trainee :
- Nurse, licensed practical 4
~. Optometrist
Preparation man, printing
‘TeacheLy', :

42 .33 28 o . 78.6 75,8 . 72,7
159 121 111 97 76,1 91.7 80.2
2,567 1,97 - 1,743 1,721 - . 75.8 - .89,5 . 88.4
a0 7 1. .7 1700 .100,0 - 100.0
70 -5 31 . 13  gk,3 52,5 32,7
74 66 60 . 53 89,2 © 90,9 e ,80 3~‘

J{—m;

Cletical and uales
- Bookkeeping mach. op.
'7>;Cashier II ‘
““Cashier, hotel
. Grogery checker
.~ Key Punch operator
- Litho, duplicator op.
“Policy rater -
" . Stenographer
S?TYPiStt,.f

168 128 - 87 .18 16,2
114 - 103 67 . 54 90,4
188 - 164 104 73 81.2 -
402 351 264 230 87.3
8 61 47 2 72,60
2 23 20 18 . 95.8
1,974 - 1,221 8k7 .. 750 . 61,9 =
2,194 :ui,szs‘; 1,102 916 - 74,0

.-
® e

»
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Service,
. : COOls o ‘
~ Meat’ Cutter ,
. Nuzsery school aide [
' Orderly-nurse aide . 1
. Pregser, machine
. Shoe repairman S

Continued

203 139 93 .72 68.5
233 172 129 100 73.8
290 26 23 23 89,1

1,676 1,252 989 917 | 747
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= : ~Pexrcent .. S
- Trainees 3 Training : Training
with a :completing:completors:completors
training=- ¢ course :with a job: witha =
related :(&4) < (3) :(5) + (4) :training-related
job (6). L B R : job (6) = (4)

p.;f;13b1818 contimied . s Qo
completors

Training
completors
with a job
(5

‘No, of :Trainees: Traiaces
projects:enrolled:completing
e (2) s (3 ‘course

‘,‘i :> occupa?ion:

loe a0 ae

s es  ae

”® 29 o%

.(‘ ’8 o8 06

o6 o9 e { 1)

00 86, o9 @0 e e

- Baker el gt 0 5 33 23 18 © 63,5 - 69.7 . 54,5

.Machine Trades
Auto nechanic : .
Auto sgervice st. mech,
" Auto radiator man
- Deck cngine mechanic
- Die maker. (steel rule)
. -Farm equip. mechanic
Gas appliance repairman
- Gas engine, rcpair and main,
. "Machine oper,, general ’
_Office Machine, S/M
. ‘Offset pressman -
‘Job setter e
Refrigeration mechanic -
Serving machine, R/M
.. Sheet metal fabric mach, op.
. Stitcher machine =
- Woodworking mach, op.
- Adrplane mechanic =

 7808
59.0
f4006”‘
6848
26,1
77,83
53.8 .
- 77.9
63.0 ... -
42,9
425
66,7
735
‘ l6003i‘ ‘;  [
59,6

1,106 772 608 425
323 2205 121 - 80
48 32 - 13 . . 5
38 32 0 22 18
48 - 29 7 2
- 66 45 .35 25
72 58 33 17
22 13 7 o2
1,389 912 7100 540
o100 92 65 . .- 54
.19 100 - 63 o 37
3% 29 6
55 . Y40 ., 114
3 18 12 ¢ &
47 . 3% 25 20
98 .84 6 3
% - 58 . 35 . 18
. 55 47 28 o so21

w,.
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" Camera repair and main,
- Electric motor, R/M = ;
- Serving mach, ops - .1
. Tailor. II IRl
. Television service R/M .~

_ Bench work B L e e e

o 25 20 9 80,0

22 o 12 61 saS 0 50,0

. 620 - s11 2200 135824 4301

a4 o 220 1L 70 91,7 50,00
44 30018 13 . 6G,

‘.f‘h3°]d|d  

" Contimucd
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" fTable 18 continued . T L i
; S ¢ Training; __Percent

sconpletors; Trainces : Training :  Training

; with a' 'complet1ng completor completors

Tralnee0 ‘Training

completlng conpletoro

‘course with a JOb

»(4)“' (3

6. ..

No.—of‘*Tralnees
projectsienrolled?

(2) (3)

Occupation Coin t
. SR . )

training~ ¢ course with a JOb' © with a :
~related :(4) = (3) :(5) < (&) straining-related
Job (6) ' s

" a8 00 we

_3Job (6) & (4)

  Bench woik,(éont’d)" - e R PR A ‘ SR k i
~ Electrical tester oo 2137 82 63 -39 59.9 76,8 o G7.6

| Ubhblsteref  o . 1 1 s 83 6k3 67,5 333

"fStructural work -
" Auto body, R/M
‘Auto mechanic, new car o o
~ Auto painter: AR RN
- Carpenter, constructlon S
“Electrical app11ance, R/M
S Electrlcal mechanic
\Houschold appliance, R/M .
- Maintenance man, bldg. ,
-0il burncr 1nstallat10n, R/M,‘5]
.+ Painter - , :
~ Plumber, nalntcnance Cn
- Sheet metal worker -
~Shect metal worker (aircraft II)
Spray finisher -
. Washing machine S/M
. -Welder, combination -
-~ Welder, heliarc
"?,'Welder,,inert gas -

623 .457”: 320 . 232 72,8 - 10,0
3% 19 6 - & 55,9 31,6
8% .33 10 2 704 2603

S Al T 7 100,00 63460
99 . 67 46 25 67.7 68,7

408. 252 204 165 . 61,8 81,0
115 ..,92 gl 5 80,0 . 88.0
239 1720 9L 66 71,1 53,5 .
326 215 195 108 849 - 70,9
. 52 39 20 .5 ¢ 75,0 - 51.3
.33 2 - 18 B 78,8 0 69,2
60 36 - 32 . 19 - 60,0. 8.9
20 11 10 .5 550 - 9,9 45,
25 . .18 10 1 72,0 . 55,6 5.6 - .
105 66 39 -2 62,9 59,1 40,9 .
.39 0 278 197 . 1220 797 0 79,9 43,9
.22 28 13 -9 100,0 - 464y 321
o124 112 .37 . 21 90,3 33,0 Y 183

.
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Auto statlon serv1ce att. o5 1% 104 78 - . 36 0 67,5 75,0 0 346




":“Measuring Effectrveness in Terms of Costs

ffftrainee completer in: Tnstltutlonal progects. o

L *[ﬁ‘- TABLE. 19 - AVERAGE INSTITUTIONAL PROJECT COST BY OCCUPATION
s E SR (PrOJECtS Approved 1962- 1965) :

3 Averag_» oi_et cost

, e , Per t. - -Per
A B N e - = projects

The follow1ng table shows the average progect cost per enrollee and per

S T e :fenrollee °training completer

éie'f;g‘ Sk Tocal - all projects PR -f»; 310 $ 1,605 o §2,308

- ‘

T
(R R ERART YU X

2,142 2,826
1,536 1,978
1,383 S 1,761
2,144 2,826
7,867 11,235
1,630 -, 1,965
1242 1.447

, Professional techn;cal, & managerial ,
g;fi o ‘Draftsman, mechanical
. Draftsman, trainee ,
‘Nurse, licensed practical f;
. Optometrist. :
- Preparation man, printing
Teacher ‘

1,048 1,464
1,690 1,851
353 427
780 909
0339 430
621 763
1,956 2,658 .
828 . . 928
1,371 1,987
637 871

Clerical and sales BN EDE I
yi'Bookkeeping mach., operator
- Cashier, II =~
.Cashier, hotel
Grocery checker ks
. Key punch operator
. Litho-duplicator oper.
Policy rater
. Stenographer
Typist

LY,

I A N N S I T I O i

| g

1,194 1,676
2,180 - 3,318
1,189 - 1,579
755, . 893

419 656
o h20 . 576 .
1,586 - 2,034

: Service

. Cook

. Meat cutter .
- Nursing school aide - , , ,
- Orderly-nurse aide -~ . * IR |
" Presser, machine S ~ -
‘.;Shoe repairman e

~N

el R - -

]pmcessmg L a2 a8
Baker , - SRR IR S T2’774“f S ~45298""

X

i Machine tradea s A SO [ S92 1,817 2,722
. Auto mechanic ' P 33 .. 2,135 3,028
~‘Auto service station mechanic ' s o 1,046 . 1,573
. _Auto radiator man ~o662 . 979 0
" Deck engine mechanicf' LRI e R e 1,610 . 1,951

- Die maker (Steel Rule) .~ e 989 1,599
 Farm equipnent mechanic ,*‘ BT SR 2,885 4,914
.. Gas appl. serviceman - - 1,039 - 1,251

. .Gas engine repairman 5 1,540 2,555

B N A )

”uﬁﬂj,«centiﬂ“ed V




Tublc 19 continutd

, AVLragt ptojtct coet
B Per e “Pexr: S
L3 cnrollet ,:raining_goqplefpr e

o Noe bf
projccts

Occupation

Y T L

'Haéh ne ttadts (cont d. ) S ,
‘"~1,296 B ,2,178'
2,932 5,818
S2,099 2,388
3,469 5,735
2,161 2,977
© 1,765 . 3,186
1,785 2,471 0
367 . 46 s o
2,544 3,166
6,717 7,809

fi - Mach. Opcrator, gcncral RO RIS LR 2
0 Office mach. service & naint‘* S
- Offset pressmon
- Job setter -
 Refrigeration mtchanic '
Sewing mach., repair & maint
~Steel metal fabr. mach. op.
:Stitcher machine '
- : Woodworking mach. oper.:
"+ Airplanc meChanic

(RSN R T i R - SR

Conerr 15w
1,331 . 1,691
2,517 . 4,539 0

L. 433 . 565
1,422 1,605
©2,504 3,661
1,672 2,501 ‘
S 2,519 .,3‘,3»902,:' 8

o

Bench work - ,
Camera repair: and maint. :
~Electric motor repair & naint,
Scwing mach. operator . o
“Tailor 11 - :
Television strvice, repairs and nnin.j,
Elcctrical tester
Upholsterer

B A T
NN O G

L6660 495~"’
2,341 0 3 419
2,941 5,204
833 1,178 :
1,482 0 01,5300
2,178 0 03,985
2,418 3,915
21,495 0 1,082
: ;'m;t,asthi 12,004 0
S 1,39 1,873
32 . 575
1,237 01,6700
1,145 0 1,918
Co1,533 0 2,738
1,636 . 2,667
1,027 1,273
,;,539'tg°,;,<:'645;"‘v’

N
W

: Structural work ;
- Auto ‘body repair and maint,
~+ Auto mechanic, (ncw car)
S Auto painter
¥ ... Carpenter, -construction «
o "Electric appliance, R/M o
" Electronic mechanic .
Household appliancc, R/M
aintcnance man, building
0il burner installation, S/M
Painter
Plumber, maintenance
" Sheet metal worker ‘
© Sheet metal worker (aircraft II)
. Spray finisher. o el e
Washing machine §/M =~~~ o
" Welder, combinatiom LA T
‘ .. Welder, heliarc . ‘
[ e ~1We1der, 1nertvgas;f ‘

‘ .

b
wn
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Misc»llaneous o i T
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Auto serv. SLation attendant
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Duration of Training as a Cost Factor

b

Thé duration_bf Eraihing éffee£s4the:¢dst.bf*inétfﬁgtiOn a§'
' wé11 as the péfiod du:ing‘ﬁhich alloﬁancés‘are paia to éligibiéﬂ%
?.ftfaipees:_,fables‘Zdiana’Zl show'éost Qéfiatiohs?by duration~§£f:
;tréiéiné in.Week$ £6rvsé§ehidccpﬁationélin Which‘téh or mﬁre
‘Sepaéﬁte'prbjééts’wegé{égproved{ifAs:ﬁight'Be’éxpectéd,_fhére:was:;‘éf

a close association between course duration and total cost per:

énrolléé;f Some irregularities appear. These céh_be;étfributed7

o 1arge1y't6 differénces in éiloWanCés,péid; - f_‘ ;   ﬂg¥ 

@£

w7
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TABLE 20 - AVERAGE INSTITUTIONAL PROJECT COST PER ENROLLEE BY DURATION OF TRAINING (IN WEEKS)
(SELECTED OCCUPATIONS) ' , ;

Durntlon tra1ning

§to 15 1 16 to 23t 24 to 3L

- weeks s weeks weeks

';Ave—:’ No.: ¢ Ave-t
L of 1

40 to 47 48 weeks or
longer -
Nof ¥ Ave-

of

r-o_'. age . : A
P T eost o

32, to 39
weeks -
: Eg' f'Ave-
age . age *age:
. ; =3 ro=-: pro-: T ;
Ject c°8t rjectss’ jectss: ;t jectg: cosg tjects: cost sjects:

- Licenued practical nuroc f~;43 : $2,144‘1'-' $' - =8 SR $‘J‘ - :.30:82,178 .3 $1 397 27 $2,21014~10»‘$23182v

Less than -
8 wecks
Noy 3
of ¢
pro‘:

‘:'V0¢cupatiods SR ‘ ‘.-P#O‘ T : ,
Tl L Ave= . Ave=

O, 2
S £
age

o

on se ee -‘ ‘-o'
2

)

‘I pro-:

o,
.

o]
il
Q.
1

v a6 . 0s

. se

H

-
e . se ve u .y es o8 we ‘\ : ;‘
0

h: as 98 ive fou
m.
10
[
%]

"iStcnOrrapher o ;;324"1 1337I‘ B 3 om0 41,314 71, 757 e e f,’Oif_.A‘fvf;':’f'i‘

‘Typist~"3‘i S 10__,_”5857~4'Q);,~»753‘I5f; 6o - i‘I,» -‘5;‘- .

. o;aerly;ﬁufsé‘aid_ S Il 8190100 AL L A7 - = wa oL Ll

ey

 futomechanic 33 2,135 - - - =9 1,505 15 2,13 02 2,72b 6 2,81 - -

~ S v s S SR S N \K R PR i S
Yachinc operator general 261,296 . 3. L 645 9 ,,150545,9 e ;1,385I: -3(‘ﬁ1,6631‘ 2, ;v_ l_;725;05 el e

o
[y

i

O
o~

R o

T el A Ak b ik o 2 ame - e




: TABLE 21 - AVERAGE INSTITUTIONAL PROJECT COST PER TRAINEF COMPLETING TRAINING (IN WEEKS)
(SELECTED OCCUPATIONS)

.

5 ‘ EEIR . : -Durhtioz; of .training - /"‘\ . L
LAy : No, : Aves ."Toess than : .8 to 15 ¢ 16 to 23 ': 24 to 31 : 32 to 39 : 40. to. 47 -'348 weeks ox
kS L :0of : 8 . gweecks i  weeks : -weeks 'z - weeks . : weeks : wecks : longer .
Occupations : pro-: P07« No, 3 | : No. 1 Mo, tNo, s, tWoy t  tNog : ~ :Nogt
: jectg: JOCC 4 gp g DVe= g AvemL e o Aves e g Aves g AVer | gp AVEs e, Ave-
7 : s 2 €Ot s proey 388 : proe; 88C . prowy 38C 4 proe; 888 : proa; 888 ;o prg.; 288, pro.y 888
s . : _ sjects: €OSt yiaopgy COSE '_'Lcct": COSt .socpgy COSE :j’ectf" cost jgcts: cost ":Jects:.cos'z‘ i
; Licensecd practical nurse 43 $2,826 - < lm - - cms 03 $2,504 ,\\$1 956 Y $2,95% 10 $2 836
Stenographer ¢ 2% 1,987 - - ea - 3§ 950 14 1,99 7 2,606 - . = = =
o Typist 15 87 - - 10 816 -4 1,000 1 . 866 = . - -
L orderly-nursc aid 11 .65 10 647 1 645 = T R T i -
1 TR T S o SR S JR G o el
Ait#b mechanic 33 3,028 = == . - *k 2,125 16 3,053 2 3,151 5‘):4,275 - -
Machinc operator, gemcral | 26 2,178 ~ 3 1,186 9 1,509 9 ‘Q:?Qoo 33,019 1 5,635 - 1 1,002 - e T
" Auto body repairman 15 3,419, ~ «- 1 336 3 . 23347 0 6 2,534 2 3,476 2 3,265 - Sl
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duration was also-a factor. Educat10nal costs were 1ower in

‘The Cost‘df Initial and Recyeled Projects

' Table 22 presents an analy31s of 89 progects in flve,l

J7occupatlons for whlch tralnlng was most: frequently prov1ded
‘ Thlrty-nlne prOJects were ”orlglnal" prOJects and 50 were
",recycled progects, i.e., the tralnlng,program was repeated_

- one or more times at the same training facility. In only one

’

occupation, machine operator, general was the overall cost

. per enrollee less for thefreeycled project than for the

originaleproject. There are two main reasons for this
apparent anomaly Fbr four of the five’0ccupations aVerage

tralnlng duratlon was substantlally greater ‘than when the

"’~training was first given,because the original,training

schedule was found to be ‘inadequate. Averageeallowance costs,

dtbo,éwere larger in the;recycled projects BeCaﬁse'of'changes

“in the law permlttlng 1ncreased allowence schedules. Differencese

i

in the ellglblllty characterlstlcs of the tralnees contrlbuted

,fto the increased allowance‘costs.~.The longer period in which'

training allowances were;paid assoc1ated w1th lncreased course

”.virtually'allnreefcledfprpjegtsithan in~the_0rigina1 ones.
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TABLE 22 - AVERAGI INSTITUiIONAL PROJI(I COST AND DURATION or 1RAINI G

" OF INITIAL AND RECYCLEL PROJECTS
: (SELECTFD OCCUPATIONS)

i

e
S+

. , L r Auto bo’d}_ :Ticensed : Machine
Item : AUCO R
; moc‘anlc,

imaintenance - pursc gcncral

e e s et el i ot -

Number of projects P 18 31v' 18

R 9 , ,
Originnl - 8 4 13 9
. : 5 .

",Recycle, o 10 .18 9

Avur1ng durn cion of truin—'
-ing (hours)

:repair and :practical:cnerator

Original 892 923 1,478 - 478

Keeyele 1,050 910 1,532 545

Cost pcr Cnrollee‘v
Original

Average projcet cost $1,926 0 $1,792 $1,950 $1,275. -

. Average cost per hour

- Recyele

Average project cost $2,390  $2,646 052,209 S1.269

Average cost per hour

‘of training - §2.27  $2.91  §1.44 §2.33

Cost per completer
Original o R SR o
Average project cost - $3,08l - -'$2,344 . $2,63Nn - §2,106
Average cost per hour o - SRR L

Recycle

of training 8 2.i6:2 %194 51,32 5 2.67

of training  $3.45  $2.5  §1.78 s 4o

Average project cost  $3,342 o 33;381  "53;013A $1,861

- Average cost per hour’

of training $3.18  $3.9L  $1.97. $3.41

: Steno-

_grapher
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Variations in Cost of Training by District

vriTraining éosts‘forithé samejo¢Cubatibh werevhigher iﬁ éomé -
‘ areéé‘of"the‘State than in'%%heré; :Tébles 23 and:24bsummari2e77“z
cgst‘differeﬁées for é65’projectsviniwhich;training for an
odéﬂpation was proﬁided,in mofe'thanrone‘laboerarkettdistrict;- ERRR
A‘totél of 43’préjects throughout the Statelfraiﬁedcﬁbrkers‘
 to bé a 1icensed‘practica1 nﬁfsé. Average éostvper“eﬁrbllée iéb
thésé’tfaining'projects waé:$2,§44 including the cost of/inétruction,
\aIIoﬁanﬁeS~and OVerhéad. Iﬁ the Binghamtbn districﬁ, thé cbét‘was
$1,836'per enroliée compared with‘$2;561“in’A1bany; ‘Avefage qost
'éer‘eﬁréllée for auto mechanic was $2,1356ﬁith a low iﬁ the |
JSuBurbaﬁ district of $15292 and a high in the.Albany.diétri;E of
os2,677. ' | 5N |
‘;Costkdifferéhées ar;s§~frdm many éac?ofé’including eduéatiqﬁal
: cosféywﬁiqh,‘in,addition>tp iﬁstrqctidng} ahd:fééility‘éoéts, a;e 

fgffeétéd by COufsé durati&n and. also by allowance coSts which,depehg‘

~on the characteristics of the trainees. BT e
T
.
y vy
..* .







‘ 'ES‘-T‘ : :

$ tp ;
cost _.° ‘cost cost cost cost

: :{ects: dects: 7 1iects: tjects: *iiects? tjects: riects: ]
Total 265 $1,620 .33 $1,4»70‘ 50 $1,907 . 31 $1'~937 37 "$1,626 .18 $1,097 20 .$1,617 27_ $1,679 . 22 $1,407 0 27 $1,350ﬁ

cost
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i #
v g
i
r:\‘
e i ) a : TABLE 23 - AVERAGE INSTITUTIONAL : PROJECT COST PER ENROLLEE® BY OCCUPATION AND DISTRICT.
: ' (SELECTED PROJECTS) 1/ S
. ' ; Ng&:a‘igrk . Negi‘égrk . Ali:any 'Ut_ica ’ Syracuse Rochester Buffalo . Binghamton * Long Island’ Suburban v
. i + Mo, : + No, : No. : : No, ;3 No.. "1 No. % : No. v - No.: .z 2 No. 1oz Ne, s
“Occupation sop . s Aversl LT Aver- £ . Aver~| o I Avers’ gg Sl Bver- 02 o Avers- o: ., Aver= OZ . Avere’ g; . Aver~ gg . Aver=
) s proe: OB€ i pyoet IBE . opnralr 8% nroer FB® Snrgey BB . nroe: #BC o pio-: cgii s pro-: 98¢ . inrocs 988 . nye.; B8E

: Profes ional technical ;
&managerial o : B ‘ . ; o S ; : o RPROE i
Draftsman, trainee 51,383 - - - P < - 2 - 1,186 - Ce 171,798 2 1,372 - L e

- Nurse,. licensed prec- i o e : i i : Ll . ' : : ; : : 2
tical o _ 43 2,144 272,259 - 4 2,561 8 2,132 10 2,089 .2 2,12 6 1,949 171,836 .

W

2,030 7 2,229

CIerical and sales : S
Key punch operator ool 621
thho-dunlicator operator 21,956
"'Stenozrapher : 26 1,371
Typist - : - 15 637

629 617 -
v - 2,454

1,183
548

1,458 = -
©1,965. 11,458
- 19/ 814

1,310
. 694 -

1,481
622

666

- . . 1,424
4371 774397 )
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Service B T AR

T Cook ‘ 8. 2,180 =

. Meat cutter - ool 71,1890
Orderly-nurse 'vide E 11 419

S 2,091 - <3 2,508 - a1 2ua7
1,008 ¥,551 = ) RO SR - - = e L S e T
CURB9 e e e w2 s - - 130 1. -308 2 447 20 381

LR 8
(]
]
-

LW

: “rocess:.ng

Baker 2o 27M - - - oo - 13300
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]
]
]
. .
)
¥
=
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dachine tools .. .

Auto mechanic

'jAuto service sta ticn

mechanic - g

. Farm equmment mechrnic i
 iachine operator,’ ‘
i general
i Office machine, S/l\

@

R T R ' ‘ B L L

2,963 2 12,667 6 1,409 e = T4 1,800 2 1,297 41,292

9 1’721 L. Sl e ‘\Z o 3 801 U e e j 306 3 1 668 ‘,':d‘ e R ;
STl 1 2,983 2 2 BEL el e e e T e e e e e e e

- 10 2,667
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TABLE 23 == continuédm L : -
) o 7 Nev T : : : L s P g ) s
s }g‘;ag:rk : .Nf‘c’iz;rk ; Albany . . ° Utica -~ 7 Syracuse .. - Rochester: . -Buffalo . Binghamton Long Island’ Suburban: )
- - 2 Mo, @, -z No,-t S Nou i 1 No, oMo g, s Ne. 8 : Mo, +-Ho. ¢ i No. @ : No. @ S : .
Occupation . L Aver-7 2t Aver- . Aver-' T Avex- T Aver- . ‘Aver-’ . Aver=’ . Avers’ T Aver~_ . o Aver= L
G ' POF tage !OF ;- aee Of "¢ ‘age 1O gget OF flage 1 Of figge 8 Of iTage fof tlgge 1OE fgge Of *age:
PPIOTE pogp P PTO" I gggp DOPTOTI gopgp ! PIO® gogr T PTOTI gogp P PTO"i cggp 2 PYO": gogt f PTON cosp P PYO=i gost LPYO=I epgt S
. . tjects: tjects: tjects: :jects: :jects: tje cts. ] tjects: tjects: -:Je cts . 1ects' ()
Machine tools (cont'd.) EE . R TR ; B : o RN
Stitcher, machine 3 867 = .. e = o1 3B e e e e 0431 U1 215 e e el e
Woodvorking machine S ) R : , L R " i : S R N
operatorj ) o 42,564 ) 92k s - el e 2. 1,907 - “ U1 5,438 - - - - - T
nd‘ vork | o - “ . o : ) ] o ) ) . co R ' : - NS
Seuing machine ‘operstor 10 433 - R - 2 379.. .2 361 s N & 350 . - 1 8354 417
S S Tailor, I o ° S L2 L, 622 - R - 1° 1,488 1 1,356 - Sl el e - - B R PRI
u" " Electrical tester 201,672 1 1,439 - s T T - el - 1.7.°1,904 LI - - e
Tv -~ Structural work g A SRR I T SO S Lo o R ety ’ T C o
‘ Auto. body, R/M - 152,341 211,950, 62,878 . 2. 3;296 .. = Lom - - 271,932 11,751 2 868 el e
‘Electric appliance, R/M T4 251780 - it 21,552 - - 20 2,808 L e e - - - : - E RN S TR
. Blectronic: mechanic. 62,418 4 2,016 - - - e - - - - - 14,187 1. 2,255
Household appliance, R/M S030 L A95 T e T e LI e 2,005 - . - o= LA 201,204 - -
0il burner installas .= . FRCL . AL : : : S gL ST e
o &kdom; RIH : 71,390 2. ,1 212 1 1,084 "1 2,613 ..~ - - e - e - o2 837: 1 1,935 7
- Sheet metal worker - B N U 1 A - CER e e e e e 876 .~ - 21,279 = e e -
s Helder, combination ' - 8. 11,027 0 1. 975 - Tl e e 923 . 2.7.1,032 X 680 301,191 - e
: "elder. mert fas: - 3 539 . L2000 491 - e e e e e T e -1 633 - - -
‘ Miscellaneous
. Auto sa rvice staticm S R T e L R e BN ca SR IR e S : .
‘attendant oo 5 726w e e e 02 ~732 B 1000950 colim e e e ‘Zg 606 - e R
l.k Projec':s for ‘the: same occupatio‘n‘prévidet‘i “in more thah,oné district, - k
&
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TABLE 24 = AVERAGE- INSTlTUTIONALdEROJECT COSIﬁEER TRAINEE COMPLETING TRAINING BY OCCUPATION AND DISTRICT'
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‘Hew York
State

ﬁew York
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Utica
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. Bﬁffalo
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No,. 3
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 Aver-
£ e
P cost’
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pro-:
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No.
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age
*. cost
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sof
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: No'f:»Aver-f Noy s
age:”
cost *

. 'Av'er_-»f 'no.‘ :

of‘,:

proc:
: jectS"

Aver-

ge.
cost

No. 3.
of
CPYO~
Siects:

Aver-
age
cost

No.

oy ")tl’)L H

: Aver-
*age
cost

ijects:

No. s
of '
proO=:
jects-
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V. age
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- ‘Total ' b

. Ptofessicnaly ﬁechnical

" & 'mznagevwial
‘Draftsman, . treinee

©.. Wurse, licensed prac-

g ;1ca1 :

“'Clerical end 8ales

Key punch. operator .

265

43

Litho-daplicator onerator 2

. 'Stenogravher

. Typ1sc

Service : ;ﬁ‘j
Cook. > T

Meat cutter./’ s j?

Orderly-rutse ﬂide

°rocessinn :

: Baker

fuvachine trades

Auto mechqnlc
“Auto gervice statidh
mechen1c~

ViFarm ecuipment: mechanic’
: 1dachine overator,.

-general | .
~0f£ice machine, S/h N

,conttnued

33

WSy

1,761

~ §2,297

2,826 -

763"
2,658
1,987

811

3,318

© 3,028

2,178
75,818 "

1,579
s

4,298

1,573
4,01

33

RN

$2,519°

3,057

766

22,5124
849

2 907

1,520
ny e

‘-z;sas'Q‘

-1, 176 b
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Goes b Wi

3,083

762

:{1,576

. 933

A
(o

R

18,7350
2,762

-$2,722.
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~1;753 

3,772

31 $2,852

o

RSN |

. 3‘:‘15_6“

1,678
12,3064

3,010

4,003

1,704

‘o
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G

S1,912
1,210

(o T R T

37, $2,440

1,637 .

2,632

12,850
1,063

4,633

3,078

01,069 -

303,423

18 $1 562

[Cp )

20 $2,029
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526

437

13,120°

W r - N S

27 $1,610
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22 °$1,931°
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“New York

< New York:
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Aver- ‘
age

0 |ee o

o esen
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.. cost
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ok as as swifas e f
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Aver-

age
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Avet- o
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Machine tré,de‘.s {cont'e.)

S‘titcher, machine
; 'ﬁoodvorkmg machine
operator

Bench work Ty i
i “Sewing machine onerz tcr
-~ Tailer, II

Electrical tester

: 'Structural vrork

“huto- body, R/
“~ Electric aopliance, je3a%e
. Electronic: mechanic:

.‘Household - appliance, —;'.’{/'M' :

011 burner installa-
“tionj 8/l Lo
;»Sheet netel --orker
Vielder; " conbination’
’, ‘ ,"elder, inert gas
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,,r/ Auto service § tatxon
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RN RN
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i COST-EFFECTIVENESS&QF MDTA ON- THE-JOB TRAINING PROJECTS ' 4!,;
Yy
The scope of the suruey

_ Included in thlS portlon of the survey are all on- the-Job tralnlng (OJT)’
-prOJects (l) approved from the beglnnlng of the program, 1963 through 1967,

'pfwhlch»have completed and (2) developed by staff of the;DlvlSlon of Manoower.j

- PrOJects Whlch were negotlated by elther the reglonal or natlonal staff of

Oy

the Federal Bureau of Apprentlceshlp and Tralnlng are not lncluded because

the necessary 1nformat1on was not made available.

EmploymentjEffectiveness of Training
e Tables 25 an§26 present‘data relative to the effectiveness,of'completed"
L “0JT progects on the bas1s of tralnee retention and placement.

Overall,\of the 3123 persons enrolled in the pro;ects surveyed 63. 4%

0

o completed;trarnlng.' It is 1nterest1ng ‘to note:that'one,flerge, not too

complete; M =

P e
5 :

Table 25 shows, by flscal year, “the perECent of trainees“enrolled who

completed and the per cent of tralnees completed who had JObS at the time
lkwhen the tra;nlng prOJect had completed«
‘ Table 26 shows the same 1nformatlon by type of pIOJeCt; The followinglef‘
fls a brlef explanatlon of the varlous types llsted‘kxf‘ B

Job Entry - the obJectlve of thls type of prOJeCt is to provxde :

;x;o,ujp S tralnlng onportunltles to unemployed unskllled persons
R T . so that they may acqulre the °k1118 necessarv to obtaln
i ‘ o : , B
' -a JOb

u‘

'; Upgradrng - thls type of pro;ect 1s rntended to allevrate Sklll
shortages by provldlng already employed persons with
addltlonal skllls whlch 1n turn w1ll 1mprove the

Q@

;’~workerp3‘posrtronf1nfterms~of rncreased wages or job

Vgl " s S B R X

©oosecuxiry., o T g

N

:lrsuccessful program, accountedvfor'737'of‘the total 1141 trainees who did not ‘."l




Coupled - when the sk111 requlrements for a glven occupatlon requlre

s g ;,_,
oa substantlal portlon of theoretlcal knowledge or- when the

. \: }

"ycallber of tralnees is such that basxc educatlon 1s‘requlred
it ls.desirable to combine the On-the—job training with ad”w
period of’classroom‘instruction. ThlS type of pro;ect is h‘
' ‘termed ﬁconpled”, Respon51b111ty for the development,
'bopetation;kandyadmlnlstratlon of the classroOmvportlon_l

7m(supplementalfinstrnction) is that of the State Education

_Department.' Trainees;Who qualify are eligihle tofreCeive -

allowances durlng thls nortlon of the tralnlng program.)d
Pre- apprentlceshlp - this term applles only to prOJects whlch ‘
‘ prov1de trarnlnglln occupatlons Wthh are de31gnated as
apprentlceable trades" by the State Apprentlceshlp

"Couneir. The obJectlve of this type of project are.

twofold (1) ‘to. encourage employers to conduct reglstered o

uapprentlceshlp tralnlngrprograms, and (2)!prov1de d.'n
unemployed and underemployed persons with tralnlng in- the

‘elemental Skllls of a trade and thereby lncrease thElr;‘
cnances for success rn the apprentlceshlp program.

For Dlsadvantaged - thls term applles ‘to those prOJects Whlch were‘

ce developed espec1ally for the tralnlng of dlsadvantaged

. ii

;ﬁ'é‘ : persons._ It should be poxnted out that dlsadvantaged

persons are also served in OJT prOJects whlch do not ;l"

(A

carry this: specmal des1gnatron.

N

iy

g 3




TABLE 25 - NUMBER AND PER CENT OF TRAINEES ENROLLED COMPLETED AND EMPLOYED
' BY FEDERAL FISCAL YEAR IN WHICH PROJECTS WERE APPROVED ‘

MDTA/OJT COMPLETED PROJECTS

FEDERAL FISCAL YEAR'

o LT

”(Julnyuné) e

“‘D1965"'

1966

1964

1967

TOTAL

' ENROLLED

s

' COMPLETED

(DEVELOPED BY DIVISION OF MANPOWER)

EMPLOYED

PER CENT OF
ENROLLED
~ COMPLETED

~ PER CENT OF
 COMPLETED
EMPLOYED

_E'297”

1469

"‘7831“f;

526

227
645

1982

539

667

- 196

764
‘47,,81-2f:“\

863

S 97.2

T

""O’ :‘4 FREERER |




MDTA/OJT COMPLETED PROJECTS (DEVELOPED BY DIVISION OF MANPOWER)

TABIE 26 - NUMBER OF TRAINEES ENROLLED COMPLETED AND. EMPLOYED BY TYPE OF PROJECT

N T ) SRR A
S G T _‘ : S . ENROLLED - COMPLETED
‘TYPE SR _ENROLLED © . _COMPLETED :* EMPLOYED * COMPLETED . EMPLOYED

Job Eatry 2535 180 1329 58.3 89.7

- Upgrading . s88 502 49 853 9.8

TOTAL 3123 1982 1825 3.4 92.0

 Coupled g~ 40 Ly B 27 675 100

Non-Coupled = 3083 1955 1798 3.4 91.9

TOTAL 3123 1982 o a8

' Pre-Apprenticeship 44 40 40 90,9 100
Other 3079 1942 - 1785 630 - 9ty

TOTAL . 3123 1982 825 o

-PEFOrODisadVahtagédk‘O~T {' 319E1:”1P . ~Q,E~232 “::: :"f ‘ _‘2165 _ k:{:ﬂf72;7Pij'g:‘93;1OD 7 )
~ Other 34 1750, o 1609 . 46,0 91,9 ¢

oTomaL . slz3 1982 1825

s f * AéO;gporteafuﬁbh‘QomﬁietTOQ‘gfﬁﬁrojectf

A e T e R T R e
P LY _; O DT e e




SR

'contract is negotlated with the OJT sponsor (usually an employer)

';COStéEffeCtiveness:of Training

Unllke lnstltutlonal tralnlng, Government bears only a portlon i

of the total tralnlng costs in OJT prOJects. In each case, a . ‘_‘;f

o

,by the DLV131on of Manpower. Thls contractyltemlzes those tralnlng 0

costs which will be reimbursed~to‘the;sponsor’by'the U.s. Governmen:;‘
,‘Eacn‘contract is'evaluated individually as to.its-"reasonableness"’n

by the approval agency i, e., the Federal Bureau ‘of Apprentlceshlp

and Tralnlng
* Table 27'shows the number of trainees and'per‘capita costs

‘borne by the U.S. Government for OJT traineeshenrolled,'completed‘ L

~and employed, by Federal fiscal year. This table does not include
_ State-funded DJT projecte.f Data for State—funded projectS‘appear’

on page 16.

Table 28 ShOJS the. number of MDTA/OJT prOJects, tralnees and :

"per caplta costs by occupat10na1 grouplng. ’

'Eila§1;,ﬁla,z
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MDTA/OJT COMPLETED PROJECTS (DEVELOPED BY DIVISION OF MANPOWER)

,TABLE 27 - NUMBER OF TRAINEES AND COSTS FOR TRAINEES ENROLLED COMPLETED AND EMPLOYED
17 » : BY FEDERAL FISCAL YEAR IN WHICH PROJECTS WERE APPROVED )

G NUMBER TRAINEES . PER CAPITA COST
FEDERAL FISCAL YEAR  ENROLLED  COMPLETED  EMPLOYED ENROLLED = COMPLETED ~EMPLOYED .
(July-June) ‘ TR s 4 B e — e AR (LR O A T o SR

194 297 227 196 - $735  $962  $ 14
& 1965 ues 645 539 324 738 883

1966 .83 <o ers 66T 410 504 510

'W“Tbtai trainees l"'«ii "‘;,3I23 o 5 1982""7u,ﬁ% ISZS

iﬁ!

EP'Tdﬁal»avetégE‘Dér capita qbst* ‘U:,,':' ‘f "CTif" K k~ﬁ;_?;ﬁi“§ 4opkj@:L-[$f63o*fﬁ~,;T$f§84qu W
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'::;Plant farmlng

TABIE 28 - '.‘f MDTA/OJT COMPLETED PROJECTS (DEVFIDPED BY DIVISION OF MANPOWER) A “A’: [}-"

NUMBER OF TRAINEES AND PER CAPITA COSTS FOR TRAINEEQ»ENROLLED COMPLETED AND EMPLOYED BY OCCUPATIONAL GROUPS

: o ‘NUMBER OF - NUMBER TRAINEES . . PER CAPITA COST S
g OCCUPATIONAL GROUPS LA PROJECTS -  ENROLLED . COMPLETED = EMPLOYED ~ ENROLLED  COMPLETED = EMPLOYED '

* Architecture & englneerlng o S ‘
003 e1ectr1cal eng1neeriﬁg~“' '\OKHZ o i 41 . 28 o 28 ’$1665 " : “5$‘974 . $ 974

Med1c1ne & health VO, R L e :‘ “,7: S S : ‘v'i‘v Can

078 medlcal dental technology ;‘7 O=-;-~ . ‘1 8:‘73 S ? “’ : ’_7 V:j | ,511,2j"’“v‘ 584O' “Qﬁ£?584i? 2 ’ai;
,Coﬁputlné & account—recordlng | | | R | "’v’w i
_219‘,accoun;}ng clerkg gl :AOf | é ‘Y'OOO‘A;OOA'&. (/O 4 : | 4 - t:‘ ,567‘j"v ‘Oif567 ir;‘O,.1567;7O.
. :Mater?éi‘& pfodﬁction'recOrdiﬁg' | o G B | | . ‘

S126 51 2s. 198 490 1000

222 shlpplng, receLVLng clerks ': ; o
: 597 597 - 597

223 stock clerks e

=N
L2
(SL)
)

o féod‘& beverage preparatioﬁi& service f:v, Vll : ,JMMMB:E :  ‘] S i ',"O‘ - vf,f ’ :~y7%vV;O NOJOOO ;

3i3 cooks,‘chegé R gsy : ;;iO;; 304 f '1 '297*,513,‘,231 O;OH: : ‘9o§. ‘;’f'izos‘,f‘ Oi{i274";}"
Miscellaneous personal éerVLcé O,:1 B : | o O';‘ & ‘l‘,ky : i W‘i . O o ‘ : i
‘k»;vv3551‘attendants,_hospltals; :'OkO B ,6ﬂfk' o e ;}O~ Of 1751~'E:V$§?73QOVJ“OOA “ZQSO::,nf:. 363‘Of‘47;if517fithh?f;
\,;Appéfel & fﬁfnishihgs‘serviée, S | T > i ’ e e B

- 362 dry cleanlng e ;111’ OO'l7V' N
363 preSSLng el e e e Y i;*ﬂ%Q SR

'  iBuxldLng &'related serVLce "'j~ o
381 porters,vcleaners L lfO);O:f‘“Fil;O,'_ff L,O,ZQ~ =

i ‘*Q:ff*ff:O,ﬁf‘ AL

5 _;406;;HUtser&ﬁaﬁ%« eshn e e e

% First 3 digits of D.0.T, Code
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A

..ff9f

ﬁ,Ore reflnlng & foundry

"; PIOCESSlng of wood & wood products':,'

'f*Proce551ng of stone, clay, gl

‘“ﬁ%vf 583 staklng, embossxng':‘

"tMetal machlnlng R  ?;

o ﬁ'604zgturnlng

"VKL*'609;iother maéhlnlng

" NUMBER OF

NUMBER TRAINEES.

PER CAPITA COST

OCCUPATIONAL GROUPS "}'7&,3'“5f,PROJECTS_

B 512' meltlng
”Slhf"pourlng & casthg
518 molder, coremaker ' ' . =~ .
- 519 " other foundry occup g R

ROV W

Proées$ing~dfiféod ‘tobacco; &,related prodﬁcts‘ ‘

“525 slaughterlng ,i % U: >ff:: %2}

“Process1ng of chemlcals, plastlcs, synthetlcs,
‘ rubber, palnt, & related products : :

»554 ncoat;ng,'flnlshlng 71;, Gl 2 _“
555  grinding, ‘crushing - o loio
556 casting, molding’ ;‘» PRI |

562 saturatlng, coatlng ',‘f ' g
-~ 563 drylng, seasonlng S U /?"

i

570 crushlng, grlndlng, mixing 1
573 baking, drying, treatlng & S

575 forming: oG ek

579 ‘other proc3351ng 5‘, g”ﬂff FE S

:::ProceSSLng of 1eather, textlles, & related products :

HH N

589 other proceSSLng B

m_f~60155:oo1makersj
©-603: “abrading

‘>:*7}605 ‘milling & pianlng
606 boring-

~ ENROLLED -

a7

129

e
S
422

e

288, & related products

70 -

 COMPLETED

23
.80
60

: 10

15
109

SRV I N

o N

EMPLOYED

Y
23
74

L

o 15‘ ‘
L6

SN

“'ENROLLED,‘

s 99
25577

. \x.29 9

130

;  ;690j -} .

302
236

124

423

576

454
Lo19% e

027

~ COMPIETED

$ 116~ '
409
AV
151

690

481

423
= 576
: t1219.~“"

545
508
R VAT

267

S o3es
252

EMPLOYED;Q

S 116
409
521

/‘151.

60 -

369 -

252

- 690

G230

576 .
1219

S6BL e e
0508

93T
267




-gg-

 OCCUPATIONAL GROUPS

e
- 6l4
615
616
619

‘forglng R T
‘extrudlng, draw;ng ‘
punching, shearing Mgt

fabricating machine
‘other metalworklng

Mechanics & machlnery repalrmen

- 639

machlne'repalr; LB

Paperworklng

641
649

folding, creasing, gluxng
other paperworklng .

Wood machining

660
663

665

667
‘f;669‘

677

Machlne trades, not elsewhere classxfled‘

690
692
699,

cablnetmaker '
shearlng, shavxng

{lellng, planlng

sawing
other machlnlng

chlpplng,,Cuttlng, sawxng

!' 7 . 5
plastlc, leather worklng
fabrication = -
other machlnxng

Fabr1cat1on, assembly, & repaxr of met31, 

products, not elsewhere calssxfled

. 701_
70708
706

_tools
engravers, etchers
grinding, bufflng

‘unit assemblers e

NUMBER OF

“

' NUMBER TRAINEES

COMPLETED

" PROJEGTS

Metaiwerking, not elsewhere'classified"'

e W

00 W N L

"53 Machlnlng stone,'clay, glass, & related materlals

',

R i
SN B T e

T M

ENROLLED

43

79

24

76

a3

46
14

19

"23;\35i7‘

1

43
1
46

W4

.EMPLQYED

s

19
28

- PER ‘CAPITA COST °

 "ENROLLED

$ 626
539
281
243

. 408"

517

- 500,
290

240
455
Cagr

. 389
1503

385
220

Sea
S 382 ¢

$ 626ﬂ;‘
539

482

ooms

500
354

240
512

576

s1g
613

72

616

49
368
382

833 L

501

388 - 7
. J451Qv B

"COMPLETED  EMPLOYED

25626
539
482
815

724

500

354

240
512
519
623

s

501

576

388
A4S




S B  NUMBER OF  _  NUMBER TRAINEES . PER CAPITA COST_ ’
(. OCCUPATIONAL GROUPS ~ .~ PROJECTS ~  ENROLIED COMPIETED EMPLOVED ~  ENROLLED  COMPLETED EMPLOYED

V;Fabrxcatxon & repair of. sc1entrf1c & medtcal o S AR e SR R , e
- 'apparatus, photographlc & optical’ goods, LR T R R A R S R S T
. watches: & clocks & related products oo enn e SEPR T e A CAE T S :

-§ 597 %;" $ 597 ﬁf 3 597~'

“711t optival instruments ' s
609 609 609

712 . surgical instruments

p
=
= Lo

"Assemblyv&,repairtof7e1ectrieal equipment | ’
724 -coil winding B U : 12 9. e 285: l» - 380 e 380 L
© 726 - component assembly ~ - oo Lo SRR | D TR, SR NS I £ VAR R £ -7 t: 782 .
729 equxpment assembly o 3 ‘ 38 -~ 37 7. 318 o326 326

C
r,Fabrlcatlon & repalr of products made from o
assorted materlals o

730 muslcal ‘instruments : S _k2."  t_i ;'17,r5u 2 e 12 7‘1 > ',424; : 600 600’,‘:;
732 sporting goods . 2 e oo 10 B o0 k06 406 - 406

’,‘Paintingg decorating, & related = . oo s : ,ﬂ!,[, S ve.,  LR L i~'f‘?ejg TR

-9~

11 s a3 438

741 spré& painters ] s : ’ S
& 5 .5 . 3 68 . 618

742 stalnlng, wax1ng

', Fabrxcatlon & repalr “of w00d products

762 assembllng o
163 furnlture constructlon Ror
769 other fabrlcatlon

2 2 g gsel 756 756
o 16 Y4 333 0 0333 0 333 0

= N g
- = L 3
- e
(]
Ao
oy
g

5 Fabrxcatlon & repalr of sand, stone, clay &

S

774 pottery, poroelaln ware {1 t" 1 R erlsfyf‘f‘ l?fﬁStt‘ " 5i '; ;‘*ﬁ:6§77~:;  - t‘657‘fr ‘tk::§67iﬁeﬂ,f;ft'“

“,‘Fabrlcatlon & repalr of textlle, leather & :ft't"

related products o e k = k S A
3. 2 g is33 e g99 o
S w230 459 rﬁ;,;u;

,d,T

| 780 ,upholsterlng L s T
4783 fur working P R
788 footwear. . G




e’

7‘, e Logglng

- Construction, not elsewhere classified

R Graphlc art work

W i =

NUMBER OF :

‘OCCUPATIONAL‘GROUPS R  BROJECTS

NUMBER TRAINEES:

ENROLLED

COMPLETED:

| PER CAPITA COST

Metal fabrlcatlng, not elsewhere ClaSSlfled

' '809\ miscellaneous i_~f" B o v'l 
Weldefs,‘fleme gutteis}i&'rela€ed

810 ~arc welders 2
812 arc'&ﬁgaé welders. -~ -1

‘Electrlcal assembllng, 1nstalllng, & repalrlng

i

827 household applxances 2
828 other products o 1

7Excavat1ng, gradlng, pav1ng, & related

859 equ1pment operator ﬁ;'-" o ' J1 e

860 carpenters

. 861 brick & stone masons .'*
. 862 plumbers, fitters

- 864: floor laying (T

O T

ﬁPackaglng & materlals handllng

o 920 packaglng -‘”. - "l f o L 2‘[{"

e

921 hoisting & conveylng

999 handllng S ""17,J* 1f;'“217f>

ﬁff

941 inspectfng, scallng e eﬂVlff : f 1ﬁ;3‘” -

ji979\‘Sllkjscreenfmekerv‘7?e'if;myy,ele:11“

15 -

20
18

15

16 -
16

“EMPLOYED

o150

16
16,

ENROLLED

6569

363

egrélo :

o319

827

729

610
812
275

361

150

253

COMPLETED *
§ 569

363

410

31900
1378

729

763
914
L0275
o361

B A
‘[253;7

EMPLOYED
569

C 363
410

L3190
1378

729

© 763
RS ) TSR
Py LR
361

“f720°311 ’
253;*




. NOIES ON METHODOLOGY .~ = 5 =+

; Instltutlonal Tralnlng Program ;1[

The flles of the State Department of Educatlon and the D1v131on of

o = )
7;Employment contalnlng the records of each prOJect were made avallable through
;;Jffiﬂa‘.' f“the cooperatlon of these agencles. From these records cost Lnformatlon was’

EEobtalned as- well as 1nformat10n on enrollees, completers and\%falnees thh a .

?nJOb

EEEEE o ,
' ‘ 1;. Educatlon costs--Fxpendltures for each pro;ect were obtained
'fso far ‘as’ pos51ble from the audlted accountlng records for eaoh progect
(Form OE 4, 000) ~ For. prOJec s for which actual expendlture data were ‘not

favallable the cost of the prOJected as ev1denced ‘by the budget estlmate or

ﬁ;budget revlslon was used» The ‘type of 1nformat10n used was 1dent1f1ed in

g e

"the tabulations._ Budget estlmates and budget revisions are probably somewhaty
‘f'hlgher than W1llkbe shown by the final audited flgures
| : | 2;, Allowance costs--The Division of Employment made avallable"
la computer prlnt -out show1ng actual expendltures for allowances pald to
- trainees on each project. ' '

Bl b e f, 3. Overhead costs—-Included in’ overhead costs were educational

rryoverhead cons1st1ng of two parts, one plannlng and. project development
fcosts allocated to ten 1arge metropolltan—rural areas “and two, the cost of
‘f.fState Department of Educatlon admlnlstratlon for these proJects , Educatlonal
"admlnlstratlon costs were assxgned proportlonately to each prOJect 1n the ratlo

?chat the number of enrollees in the prOJeCt bore to total enrollment for the

IR R R L (U

‘. year in all prOJects. PrOJect development costs for New York Clty were as-

”7flps1gned 1n the ratioc that enrollment in-the 1nd1v1dual proJect bore to the

-

Tdf'total number of enrollees for the year. . The same procedure was used for the

: ﬁ%nlne Upstate areas con51dered as a group e e

v

Total admlnlstratlve costs of the Dlv1sxon of Employment in connectlon :

“»WLth MDTA programs were a351gned in ‘the same manner as educatlonal costs,~f;e.;:

""on the ba51s of the ratlo of enrollment 1n each proJeCt to total enrollment
'llt is known that there were wide varlatlons 1n the amount of serv1ce rendered

fi-by the Employment Serv1ce by way of screenlng, guldance and testlng, referral

wactivities, etc.i However such act1v1t1es ‘as: screenlng and testlng do not e't"j

"necessarily relate to a referral to a partxcular MDTA prOJect For thls LT

s




PRI

f*ff*the ones sent . one year after the completlon of | the course.» The data were

ppcr cnrollee by the ratlo of completers to enrollees 1n New York Clty, in.
" nine Upstate areas w1th project development funds, and 1n the rest of the
‘cState to obtaln per caplta average overhead costs. The sums 80 obtalned were

'addtd €0 the cost of each. prOJect in the respectlve localltles It should be b

and: ptr trainee-with a “job ttnds to show hluhcr costs for successful prOJects>'{

was p0531ble to reconc1le the dlfferences which in any event were not large
aof the Educatlon Department and of the Division of " Employment dlffered for

| \,certlfxcates of completlon, the last attendance record for ‘the course: sub-d
_mltted by the 1nstructor the statlstlcal summary of attendance prepared byf'
‘the 1nstructor the course termlnatlon reports (Form MT 102) P
“rfollow-up to obtain the employment status of the tralnee who completes the’f
or’ none of them.“ The lnformatlon on employment usedfln thls study relates;?

7fdto the last questlonnalre that was answered ) ~ For: the most part these are"“*“

ﬁh}reported on Form MT 103 and were summarlzed by the Department of Health

}rEducatlon and Welfare.v Nonrespondents who completed the course are counted‘

".hmrcason thc value of total txme spent by Employment Service personnel in connectlongf

o

“~.;w1th MDTA prOJLctS was d1v1ded by the total enrollees 1n all proJects and asszgnediﬁj

‘VLo tath 1nd1vidual proJect in proportlon to enrollment 1n that pro;ect

Overhead costs per tralnee were derlved by multlplylng the computed overhead

notcd that thlsk"avcranlng" mtthod of a551én1n~ overhead costs per completer7{3h

and- lower costs for unsucccssful prOJccts than would be " the case 1f the ratlos;

of enrolleCS’to complctcrs were computtd for tach progect separately

Lnrollce and Lonmlttcr Job Data ERRE B "M“‘iu'.rl fi;;dd‘:{;, . ‘vihl
l} Fnrollces—— Lnrollct data werce obtained from the prOJect files of

thL State Department of- Educatlon and from the. reports of the tmployment

' Serv1ce which, 1n turn received. them from the local educatlon authorltles
,Some dlfferences appeared in the rtcords as to the number of 1nd1v1duals

- enrolled in a course. - This resulted in part from varylné 1nterpretatlons of :

the 1nstruct10ns by: local educatlonal authorltles. ~For the most part 1t

o

’i 2. Completers--Because of def1c1en01es in reportlng, the records‘“

A

‘some prOJeCtS. The best avallable ev1dence was used; such -as the dupllcatenvht/

”'3., Completers with a Job--The procedures 1n use provxde for a i

course of 1nstruct10n three 31x - and twelve months after completlon. _The';>7'w

“tralnee may have responded to. all of‘these questlonnalres, to some - of them,hf@‘g_

[N

It 1s lrkely

as belng employed 1n the same ratlo as those who responded

;r”.o




“-that thlS method of 1nclud1né the nonrespondent tends to overstate the ;-,-_ ’}“-"
e e T
[vamount of employment Completers w1th a tralnlng-related Job were estlmated

Con the same basrs'from fhe source documents used for est1mat1ng completers

Zfl‘w1th a Job

":~"On‘thejJob‘TrainingnProjects 5;,”\
Cost/Data
B

Tbe actual tra1n1ng costs relmbursed to. OJT sponsors by the Federal

Governmept were obtalned from payment requests submltted by sponsors

s ,;,-\'

Educatlon costs-—Coupled prOJects only have costs 1ncurred by the '

. /Y'V

Sta ‘e Educatlon Department. "For these prOJects, the amounts of expen«“

,drtures were obtalned from audlted accountlng records for each prOJect .

:(Form OE- 4000)

/,
PR §
PR
i

Allowance costs—-Actual expendltures for allowances were obtalned =
from the D1v131on ‘of Employment . _ : 1 : ,'v
, Overhead COStS--OVPWhead costs for OJT prOJects were developed uslng
the same base data and ratlonale ‘as were used for 1nst1tutlonal costs.,‘ﬁ
Included in these costs were: - B 2 r' e e ;o

'#

'l.~lDivision»of Manpowtr Overhead = Cost of promotlop,

;development ansterv1c1ng of OJT prOJects." , p :
2, pEducatlon Overhead ~~.Cost.of developlng supplemental :
} 1nstruct10n, 1ncluded 4n coupled prOJects only
,'3.O¢D1v151on of Employment Overhead -—~cost for servlces

1n maklng allowance payments 1nc1uded 1n approprlatef

jproJects only. Costs of screenlng, testlng, referral ‘4
act1v1t1es were applled in ‘the same manner as for 1nst1—

»tutlonal progects.-j

1Tr'ainee'nat'a .

Numbers of tralnees enrolled completed and employed were obtalned from

of each prOJect

"OJT Progress and Compllance Report" Form OJT-4 Submltted upon the completlon ~g:xlir_;
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SECTION VII = COSTS AND BENEFITS OF MANPOWER TRAINING

Thls sectlon lS the core of the Department s flrst comprehen51ve effort i

N G SRR :
e SR

: “to evaluate manpower tralnlngfln,New,York State. Selected representatlve

=

: LprOJectS, both lnstltutlonal and OJT have been studled 1n depth. Thegtables f:,5

;on the follow1ng pages, whlch are based on thls ln-depth analy31s, should be e

fexamined carefully They substantlate, for the fxrst tlme,'the bellef that
e gf_ixf'manpower tralnlng is followed by a ga:n in: earnlngs, and suggests that

~igovernment can recover the costs of manpower tralnlng programs in a relat1Vely
S short perlod ot tlme. : v L ST

: ."‘/")’ : : ? ‘ , . : . Lo : s P N : AT : )

s E ’,f~ Table 29- shows that on the average, the 1nst1tutlonal tralnees studled :

Y

s had lncreased annual earnlngs of $1 180 a. galn of- 84 8% durlng the year -

‘immediately following the completion,of,their trainlng;overeearnlngs in.the -

‘year prior to traininga When compared to the average tosts of tralnlng, S
‘that 1ncrease represents an average flrst year post"tralnlng earnlngs galn of

54¢ for every dollar whlch government 1nvested ln the tralnlng

Table 3G ShOdS that on the average OJT tralnees earned $1 378 more 18 :

S S 1the first year after}training than in‘the”year~prior to‘trainlng;~ Compared

Cwith the cost to government 01 OJT tralnlng, the 1ncrease represents an average

g

flrst year earnlngs galn ot $2. lO for every dollar 1nvested by government 1n
- 0JT tralnlng | | ‘ | | v
Comparlsons between the relatlve costs and beneflts‘of 1nst1tut1ona1
’kliytralnlng and OJT should be made cautlously Instltutlonal tralnrng and OJT
are two dlstlnctly deferent types of programs. They dlffer in such factors as.,b;

'v"fl;V;Personal tralnlng characterlstlcs of 1nd1VLdua1s enrolled

‘2} Costs of prov1d1ng tralnlng fac111t1es equlpment, tralnlng

o ~fmater1als, lnstructors, etc.,

‘73;fﬁAva11ab111ty of 1mmed1ate post tralnlng’employment.s’

Furthermore,’certaln types of occupatlonal tralnlng can be conducted only

b
ln an lnstltutlonal settlng.

The methodology for the selectlon of the progects forvthxs analysxs and

for obtaxning the necessary cost and benefit data,follows‘the tables




’I‘ABLE 29 i COSTS AND BENEFITS OF SELECTED SECTIONS OF MDTA INS’I‘ITUTIONAL PRDJECTS
) NEW YORK STATE, 1963 - 1967 s RN

T (Per Tralnee Completer)

R R N T TR T mmmc cosma/ e ,'f.wERAGE AN‘NUALEARNINGS 1
CPROJECT o smmue .. ENDING '~ #TRAINEES ~ #mmms e " TYRTBEFORE L YR, AFTER T PERCENT.
T L S DATE. - _DATE vENROLIED COMPLETED AU.DWANCE EDUCATION OVER.HEAD TOTAL, . TRAINING . TRAINING DIFFERENCE ‘CHANGE.
. Mecensed Practical furss, . Y. 0. Comame womes s " Cige s “si8s $3,7ua . Sy oS3 Belak w0
. aypist. (public facnlties), N x. coo - oo/a0f6s 166 s ko 608 28;3'” o ime 1,005 . 1,986 - 4 SBL L a9T6 -
© Typtst (private achool), NoYoG 0 l0/10/66 2/ /6T B S esho Mk AWk 322 o 997 LT 1,261+ 28k s29ad o
Mewt Outter, N .G a/geh 6266k B 26 M8 G 6 LG LEs 30 +1,3%6 LS.
' Auto Machanic (entry), H:deletown Codo/s/el o uge3fes e a0 U e3r 1,82l 2,235 LSSk “2,6h9 ‘+1oss."f 6,20 -
i ‘ ‘ L emdss A/ e T T T T e T G
.nachino Operator General, Schen ctady s 9/20/65 Clagsse e o ap oL ese o 68 ohe 2,883 2,718 BRI '*+ 1,776 +65.3
QIR e b/,29/66'{y: ooap o o P bR 2B BT ’H’ ’7 A
ke Ruru ud, anfalo L 2/10/6!; SU3fe3/6L - B 16 TN AT T R0 iR w33 2 118 ¢1,7as,., (45380 -
G R L3 28 ;  &/13/6)4 ,18, AR e ST e T TR e T T TR
*ide’» °°"""3§“i°,"': Wellsville © . 2/10/6k - L/M6h 18 13 s o em T 183 L 2,082 Yhaée w2080 - /+99.i9&1~_, 668
e e YO a3l o A T T T T e TR T T T T
T e SR ’10/26/6h CRMES I8l R S e
. Stenographer, Syracuse - 2/21:/6!; Sl0/16/6L 75 T .16 1,018 0 616 197 1,81 785 o 2,Am + 1,386 W66 LT3
e T 30196k U6/1B/6s 2 Tes T TR e T R T T T
L S N 7/19/65  /1,8/66"',  29 0 Al E R0 T U e

Lspe o j2aes
- 6/28/65 - 1/28/66.

*

&

~J'j,_l_cooki ‘(entx‘-y),,illtitv:a"— : 2,088 o ‘969_ "“"v 2m 3,238 ':::_1",328 o ‘2,‘525, ":7'_.\+ 1,197- :

A-?L'.‘J

. lmlti-OccuRatlonaJ. )

u“bl.icensed Practlcal Nursa }{empstead S 11/15/65 A .'L'l./_10/66 S
| : o Ve Ye %
‘ ‘_mnm o;mratcr General (youth) Rochester 371l U9/ BI66 T
i ‘ ©:.3/28/66 . 9 22166
T o | 5nesss - 3/0f6n
anhina Qﬁerator Generaiv(édul't) “I"lacheste'r : S/ 2/66 ‘:;1.0/'27/’,5‘6,
AT Sl 9A18/66. " 3/22/6T

Cesam o e

Indiv:.dual Referrals

/Selected Rei‘errals Statebude g s - 1765 351,8]1;‘ - B lhl T

“"thka_;s;?k R $§:5h,ii67, :

Average 4/ 3 $1 ;iﬁOQI‘_ o f84'<.‘8,

a/ Daba for. the ‘three multx-occupat:.onal coux‘ses 5 hich were ‘hot completed the time; ol‘ this study
R “are -‘¢alculated on the basis-of estmated approved costs ami training, slots. B B
T 'b/ This ds a ratio expressmg the relationship between the earr.ings difference: resultmg 13 tram-
ing;, - and ‘the. total -average: t.ra:mmg cost: per:. completer. For example; i.n the.. Llcensed Practlcal
“Nurse Projecty. New: York City," thirty. ‘cents in inereaged; earm.ng power were reimrned per dollar :

cost af the Proaect m t,he fifst. yea.r alones.

3/_ Results i‘rom div;sion of total'actu costs or ea.rmxigs by h'IS tra ees




(Per Trainee Completer)

,_imxs,_;, LT e e T e
QRS NUMBER - NUMBER, v oo PRAINING COSTS .
,'rrwn- TRAINEES mnvzds “SCFFL.

- TOTAL

S

TABLE 30 = COSTS AND BENEFITS oF SELECTED M’DTA/OJ’I’ ?ROJECTS NEW YORK STATE 1963 1967

|9 " AVERAGE KMNUAL EARNINGS

_ EARNINGS
CGAIN.

oL YEAR
"'BEFORE.
TRAINI’\F‘

T AR .

.mrr ATED.TO

'AFTER &
TRAINTNG

nrm:mzwcr:"

PER CENT TRAINING

sronson. - QCCUPATION - VAPPROVED . . TNG s'ram*m coypmsn

| SPONSOR “INSTR. LW, OVERHEAD

W4 s s -y Ues

@7 -

v Bricklayers JAc s 'rroy

Bz-icklé&ér« (Apprs)
‘Troy, New York I

Binghamton meision . Ma‘diine operator Gen, - 6/u/65 26 BN S SDAERIRRURIS X'\ Kool
Binghamton,NewYork AT R

'spn\nding Fibre 9/8//66

“Uachine operator Gen,
Tonawanda , Nevr York . S : :

“Executons “Blectronics 6f20fe6 26 33 601
Rochester, 'ievr York Installation Ted‘l. S el : L .
.Coming"r'ospi.tal ~ Nurse Add

ofe8fer Wos
corning, New York' !1 5 e i

* .. Osborne Paper - Il&chine: opei-at.qryse’n;. I/ 2 1’773*' ‘1,60 o _ _ E

“Fulton, New !ork L

ol
o

688

DR ‘Blildon .
o Ogden.sburg, New York

: llachin’g opera_tci Ge‘ﬁ. i : 8/10/6 "

‘ .Utronics -

S Electronica Assembler 10/20/65 R SR
- Utica,“New York - e i

i : culinary Arts Dev. #2 ‘;C‘her"! Cock 3/16/65 75>2 Ayl -v65'3 L -
Nen!orkcity,nﬁsr.y S o T e L e L S R e
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' ‘»Crlterla for Select1on of Prwjects for Study_ f

In plannlng thxs study it was obvxous that tlme 11m1tsaprec1uded a‘

fffdetalled study of all state-operated MDTA tralnlng programs._fA representatlyedvytlk“

'-fdnumber of prOJects, or sectlons of progects, both 1nst1tut10na1 and OJT were ;;ij;
Selected for comprehen51ve,_"ln-depth" analySLS to determlne earnlngs gain by

::fifftralnees rn’relat1on to‘the costs of,the‘tralnlng.f To assure that the selectedvovvﬁc

’}fproyects were generally representatlve of MDTA tralnlng in all reSpects the

_followrng crlterlaKwere used for selectlon-

l;g,Geograpth - at>least‘one project‘from»each;of,the,eight‘upstate

‘,employment serv1ce dlstrlcts and four from New York Clty were }"’

'lncluded

f2}x.0ccupatlonal—a mix was achleved by spreadlng the progects over all

f'of the more popularly-used occupatlons for tralnlng, representatlve

buof the sk111 needs of the state._ rh Jr,f’”ﬁ,”h‘dh’?ffq§n3'5F,ﬂ»'av5rff§s

'hy3.7 Tralnee Populatlon - a SLgnlflcant number of’prOJects were selected
‘whlch were de31gned to 1ncrease the employablllty of the dlsadvantaged
}lkpt;y';"[#%i rlsegment of the work force. Also, care was taken to lnsure that such s"
| 'htralnee characterlstlcs as‘sex; age, educatlonal level and ethnlc ‘1;“;”

”(compositlon Were falrly represented rn the progects studled

_é.~nype of Traxnlng = a representatxve spread of Lnstltutlonal types of

“f}programs (regular, mu1t1 occupatlonal lndlvrdual referral on 1ess than

,zclaos s1ze ba31s) as well as. OJT and OJT coupled programs was used 1j

SR
Mo

the selectlon process._ An effort was made to avbld pro;ects Wthh ran

‘;prlor to the effectlve date of the MI 101 102 103 reportlng procedure f

w-,fand which drd not termlnate less than 6 months prlor to the study, ln {

%77 order t° Obtaln Valld data, bUt th1s ‘was. not posslble 1n a11 cases. ,hx'



:ﬂMethodology of Obtalnrng and Computrng,Earnlngs Before and After TraxnrAg

‘gCentral Adminlstratlve Offlce of the Soclal Securlty Admlnlstratron in WOodlawn, i

' of lnstztutlonal programs 1n the 25 OJT and 1nst1tutlonal prOJects selected for'f{;éi
’fstudy. Earnlngs data were Supplled for lndLV1duals in. each tralnlng group, but
the 1nd1v1duals were not 1denf1f1ed by name in: order to respect the Soc1a1

"mSecurlty Admlnlstratlon s standards of confldentlallty regardlng reports on the

«,punchouts showmng on a seoarate sllp for each 1ndrv1dua1 annual earnlngs, year ,

~:'by year for the perxod from: 1951 = 1967. Also shown each year were the four

.fb{iemployers 1n a;year., In 1966 the same 51tuatlon applled to the earnlngs of $6600

7ammady.ar~~ﬁ"

Yhfba51s of comparlson was earnlngs for the‘perlod one year before the tralnrng coursysi
hé'began, and one year after the course ended Where Lt‘was not possrble to work on’a :
hlhcalendar basxs, estzmates based on: avaxlable Socxal Securrty data were made worklng“
:5}backward and forward one Year from the startlng date, ““d °“e year from the endxng
1hfﬁfdate. Each indzvidual's earnings were*calculated on the one year before and orie.

'blyear‘after basis.‘,

Arrangements were made by the New York State Labor Departnent w1th the

; Md to obtain annual earnlngs for 184 graduates of OJT programs, and 486 graduatesjf’l

b.earnlngs of spec1f1ed 1nd1v1duals. brs

Punch cards were supplled by the New York Agency to Socxal Securlty for

< aach 1nd1v1dua1 in the prOJects studled These cards contaln the full soc1a1
““securlty number,hand the code ldentlfylng the tralnlng progect whrch the 1nd1vrdual

:‘had completed

Data were returned by the Soc1a1 Securlty Admlnlstratlon on c0mputer _jl‘

& ¢

,;‘quarters of each year and the quarter in Wthh covered employment (where earnlngs
‘*'were at least $50 a quarter) and non—covered employment occured One llmltatron of
'<,the data was. that ln the perlod 1959 - 1965, earnlngs above the max1mum taxable ;"hﬁi

g lllmltatlon of $4800 annually were not shown except when there were two or more’f:v'jf

»
£

Work sheets were establrshed for each sectlon of the courses studled The

)
g ?

\(‘ o }‘:i



Where a tralnlng course ended in the 1atter part of 1966 or ln 1967,,and o

1:1t was not p0851b1e to. obtaxn any post tralnlng earnlngs data from Soc1a1 Securlty,:ﬂﬂ

‘a process of estlmatlon was used ThlS was based on. hourly earnlngs data obtalned “‘

e

ffrom the Vew York State D1v1310n of Employment Local Offlce records, or, MT 101

“”(Characterlstlcs of Tralnees) and MT 103 (Post Tralnlng) reports._ For the~mostfﬁm* -

'ti'7"'

"apart, changes Ln hourly earnlng rates from thepre~tra1n1ng to the post tralnlngig"

: perlod were applledxto pre traxnlng Soc1a1 Securlty data. In.cases where post—li

@

ftralnlng hourly earnlngs data were. not avallable (although pre-traxnlng Socxal
tSecurlty data were), earnlngs flgures were obtalned dlrectly from employers.
To arrlve at probable annual earnlngs, where Soc1al Securlty reached thed

"$4800 and $6600 maxlmum, estlmates were made based on the number of quarters 1nt e

- whlch_the,max1mum‘was attalned.,v e A e e e ~,k~*
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’pay off more than they cost. The results are’ summarlzed below'hrki

of completor and control groups Dr. Borus estlmates that the average completor 1{‘“

‘earned $500 more in the year after completlng tralnlng than he would have 1f

' fﬂof the 1ndeterm1nancy of these reductlons, the author s estlmates of 10-year

; _“c.l. Borus, Mlchael E. The Economlc Effectlveness of Retrainlng the Unemployed: o
hf;RePort to the Federal Reserve Bank of Boston.: Jnne 1964._~o : : ‘

v A,number of ad hoc cost beneflt studles have been made of MDTA,tralnlng
o ; ;

'programs that vary substantlally 1n data used assumptlons'made,fand‘lnathe,‘""'

: questlons conSLdered These studles tend to 1nd1cate that training programs

N The study of Connectlcut~exper1ence 1/c

erhaps the most comprehens1ve and technlcally adequate study thusfar

: ;publlshed was made by Mlchael E Borus. ThlS study of Connectlcut MDTA ex~‘
'perlence compares a. completor group w1th varlous control groups u31ng multlple

’ ‘regre331on technlques to measure the beneflts of the programs 1n terms of work

experlence “for groups Wthh d1d and d1d not utlllze the trarnlng, these were""’

. compared w1th the total and average costs of the programs.

After alloW1ng for dlfferences in the age,'sex and other characteristics"‘

‘5he had not taken the tralnlng. ThlS‘waS’malnly becausefof haVLng,stead;ertfhh

"

work than the controls d1d St k ‘, (jfp
After taxes are subtracted from these addltronal earnlngs, and UI beneflts

not collected are. also subtracted the beneflt from the tralnlng is. progected

E for 10 years. HOWever, thlS cumulatlve flgure is reduced by a t1me-dlscount
: ;and also.to allow for some completors 1eaV1ng*the occupatlon from,tlme'to,t;me S

-ﬂfSane these 1nd1V1duals then derlve no. more beneflt from the tralnlng.,'Because7zfﬂf

beneflts run from $535 to $l 030 per completor.j T

Cost of tralnlng to the rndlv1dua1 1s marnly the wages he forewent If; SIS
< N

=

.,’he mlght have earned $80 a week durzng the six weeks of the course h1s cost ‘5,;‘“*

‘ - /‘ %?*775‘1‘\ ,i L




yh‘}f‘}fwould be $166

ThlS allows for tax on $80 per week earnlngs for hlS re-.bﬁ5ﬁq<:~

’9¢ce1v1ng a tralnlng allowance, for hlS earnlng $8 a week in part-tlme em-ﬁil 0

Y’ployment.‘ At the other extreme, for an unemployed person,’the cost‘would l;y:ﬂfif
Tfaf‘be a mlnus $35 for the six weeks.h 7 : | -
M' L The author estlmates the government galn 1n-added taxes’andvreduced
‘i"f:.LUI payments (10 years, dlscounted) to be between $5 500 and $7 800 per com-*h
d';;:pletor. |
In terms of galns“to the economy the author estlmates that 1f the’come'
-:hpletor goes 1nto a vacant JOb he adds to the natlon s productlon (dlrectly‘
“and through secondary effects) The’lO-year beneflt dlscounteu, is estlmated
glkto be between $21 000 and $30, 000 The”COsts to the economy consist of~gov-: rl;fli:d
ernmental admlnlstratlve and educat10na1 costs 31nce tralnlng allowances aretf
F:;ufifmerely‘transfer paymentsta; | | o
It shouki be noted that thls study does not.compare earnlngs before the i?;‘L?i;

Httralnlng perlod w1th earnlngs after the tralnlng perlod

2. The West Vlrg;nla study 1/ ﬂ: : ",' ,”: : - ,‘.hdffffa»ffp s
ThlS was a before-and-after tralnlng study of 501 tralnees in: WESt

'ijfVirglnla.‘ Tralnees were. 1nterv1ewed in 1962 soon after tralnlng ended and .

’ Alfwere followed ~up a year 1ater in 1963

The study 1nd1cated that 71 percent of the completors were. employed

."”}compared w1th 50 percent of those that had refused tra1n1ng or had not been f;;~“‘

‘J‘fglaccepted for tralnlng, and 60 percent for a probablllty sample of persons un—ffil
‘”~*;employed at the t1me the tralnees were selected
Usmng the persons who refused tralnlng as the chlef control group,~«he»"':

,Jstudy found that,‘of the completors, 60 percent galned 1n earnlngs, 17 per-l5‘f1i?ﬁ fs

ifcent had lower earnlngs, and 23 percent had no 51gn1f1cant change., In the

o Somers, Gerald [ Tralnlng the Unemployed in Becker, Josepht- d;
In Ald of the Unemployed 1965 Chapter 11 L t SR




"“,ficontrol group

'~fit$23 a week for the Programs under Area Redevelopment and zero for state ﬁ7fc

' '?programs. S

h 3. The Nat10nw1de Study 1/

Tgroup.‘ Famlly 1ncome of completors 1nc1ud1ng those w1th part tlme JObS‘v

.'-bwas hlgher than for the control group, erhaps because of steadler work

AT

35fpercent‘hadia gain'iﬁ‘eafniﬁgs;>! .

The West Vlrglnla costs were estlmated to have been around $545 per ;?”;

g caplta.. They are so low in part because the tralnlng allowance was only Pl

7

In general thlS study 1nd1cated post tralnlng earnlngs hlgher than T

Tpre-tralnlng, a low average payback tlme,‘and an expected cap1tal value

1ncrease.— -

Thls was a’ beneflt (not cost) study of- MDTA,tralnees from 1965

' *through the summer of 1964 | The sample came from 49 states and 1ncluded
784 completors ‘]i &ft:fﬂhe’“g;ﬂ ;"‘5;:,“t?:;:=‘H
413 dropouts;;" . : R R
925 cortrols . : R
© 136 ellglble but falled to enroll
2,258 258 : ,
uj-The'record,ojﬁcompletors.wasfcomparedhwith that of ‘the c@ntﬁ@l‘gféﬁpf‘
‘(usually neighbors‘and friends ofstrainees'selected to”resemblezthe;'
'tralnees ‘as closely as poss1b1e) For'those.with‘fuli-time,jobs thére”Was‘n,j_r*‘*”'

11tt1e dlfference in weekly earnlngs between completors and the control

Flfty two percent of the completors and 48 percent of the dropouts

djfhad been employed more than 80 percent of the tlme 51nce tralnlng comparedy~v

‘f‘ffﬁto;20,percentyof“the»controls. But the dlfference may well be overstated‘f

1 Maln Earl D.f A Natlonwrde Evaluatlon of M. D T A Instltutlonal

V{ﬁJOb Tralnlng Programs., Natxonal Oplnlon Research Center Report No. 118
‘Sept.-Oct.‘1966 s Pl S e e




‘Abecause, for the controls, the fxgures 1nc1ude perlods durlng whlch thelr i

fopp051te numbers were underg01ng tralnlng, and all controls were unemployed

9

fat the tlme’tralnlng began.,;ff;ﬁ‘ =
| The record °f‘C°mplet0ravwas also conpared’wrth thatbof dropouts./tt;}hﬁ
xpDropouts had hlgher pay rates than conpletors at the trme of the 1nter-?l*}'
ﬂliurew.i Accordlng to the author, 35 percent of the dropouts left to take ;}

“pJobs a fact that explalns thlS dlfference.f

‘kf’ﬂé The Massachusetts Study l/

ThlS was a cost beneflt study of MDTA-type 1nst1tut1ona1 tralnlng
icourses glven ln Massachusetts between 1958 and 1961 (pre MDTA) A total
,;of 907 tralnees of whom 618 were men. and 289 wererwomen were studled ’ The
»tnqurry comparedk(l)bthe experlence of the 438 completors who found tralngng-
'vhf;related JObS wlth (2) that of 104 controls (a random sample of UI clalmants =
‘fh}twho had six. character1st1cs correspondlng to those. of the tralnees) Tralnees
Vtgwere interviewed' akmai1=questionnaire’was sent;to-the controls.:fml; 7
- Aggregate annual total 1ncome of completorskwas 35 percent hlgher after;b i

‘5”the trarnlng perlod than before.} The control's lncome rose. only 11 per-*

\cent;r Most of the completor s galn 1s therefore attrlbuted to the tralnlng S
- Completors had less unemplovment after the tralnlng than d1d the controlsL‘F

’,,M Assumlng that the trarnlng beneflts would accrue over: the worklng llfe-ﬂj?f

5’thftlme of the completors (average age 30) and applylng a 10 percent dlscount

',,but not allowrng for deaths and Sklll obsolescence the author estlmatpd

o

thhat the cumulated beneflt for the 438 completors wou d be $3 900 000

Costs of provrdrng the tralnlng are estlmated on the b381s of educa—f}

’b31stence costs.» Overhead cost and cap1ta1 are not count-l.*s

On thls basrabthe total cost 1s estlmated to be $633 000 for the 907 b |

1, Page, Davrd A. Retrarnlng Under the Manpower Development Acttw
ﬂnefit Analysrs Brooklngs Instrtutron, 1964'f* L




ihtrainées.’ Th1s 1eaves an aggregate net beneflt of approx1mate1y $3 300 000
It should be noted that/na attempt 1s made to estlmate cost to the

‘E“lnd1v1dua1 (such as wages foregone durlng the tralnlng perlod)nor to

Vﬂf subtract addltlonal lncome tax from his addltlonal earnlngs. .These wouldﬁ_f .

rfxtend to reduce the aggregate beneflt.y~”

>:,5.~ A Job Corps Cost/Beneflt Study l/

Slnce mld 1966 the Job Corps has been conductlng a contlnulng 1nterna1

”‘study of the costs and beneflts of Job Corps tralnlng ?hejf;nal results,egfn f;ffj
'i:~are unpubllshed
The net costs of the average Job Corps experlence for a youth based

;fvupon a frve—month stay, 1s estlmated to be about $3 510 The net‘cost.estrmage?{;

L for a 12-month stay ]S estlmated to be $7 492 These costfeStimateslinCludejfo&f

B earnlngs foregone by the Corpsmen, but exclude allowance payments to

"QCorpsmen and thelr parents.'

i a

S The effect of the Job Corps on 1ncreas1ng the’ earnlngs of the Corpsmen 5

{‘f‘,:ly:f f ,above what the earnlngs would have been 1n the absence of the program was the

1sole_measure of beneflts‘used. No allowance was made for any beneflts that

'stemmed rom general lmprovements, c1v1c behavxor, 1ower crxme rates, more

;x,;,m 1r“pstable famlly relatlonshlps, or other such hard to-measure consequences of

";f;'vv,iah7‘a youth s eXperlence in the Job Corps.:if" ;

Two alternatlve measures of earnlngs 1mprovement were used One was

Benefxt/Cost Estrmates for Job Corps.
rris Study (unpublishej



(who Was ln the program about flve months) was determlned to be between e

*,'$3 700 and. $5 900 ';j.’ pf’_y
The second measure of earnlngs 1mprovement was based upon a dlrect ﬁ;,;iﬁ»

F»Iﬂcomparlson of the wages that wﬁre currently belng earned by ex-Corpsmen w1thp;ibiﬁfff;

“rffthe wages of a. comparable group of youth who had had no Job Corps experlence,gf

thhe present value of that 11fet1me earnlngs d1fferent1a1 (1n favor of Job

”.a5Corps) was’ estlmated to: be about $5 100 : Both the educatlonal data method faf; L

':ii nd the wage data method are alternatlve ways of measurlng the same thlng "i‘[

4

'5J_the galn 1n expected 11fet1me earnlngs._ Accordlng to the study,1~.{..}. the
| hamost reallstlc beneflt/cost ratlos computed 1n thls study are at least 97

and are more llkely to be around 1 18 :.;.;Q.".h




o

vy









