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I. INTRODUCTION 

A. Background of ASAP 

The Fairfax County Alcohol Safety Action Project (ASAP) 

reptesents a joint effort on the part of the county police and 

probation departments to reduce the number of fatalities, personal 
. 

injuries and property damage resulting from traffic accidents related 

to alcohol. Initiated in February 1972 under funds provided 

primarily by the Department of Transportation, the objective of 

the ASAP program is to identify drivers with alcohol problems and 

, rehabilitate them in one of several treatment modalities depending 

upon the seriousness of the defendant's drinking problem. 

B. ~ed for Technical Assistance 

\ihen the project was launched, staffing and other resource 

requirements were geared to an anti~ipated average intake of 75 

clients per month. During the first year of operation, ho\vever, 

arrests for Jrivin~ while intoxicated (DHI) increasedmore than 2,000% 

over the previous year and the ASAP staff handled 3,500 clients 

of \ilhich 3,000 are currently in some active participation category-

Due to this large influx of clients, the ASAP staff has encountered 

considerable difficulty in maintaining knoivleclge of the status of 

each client and in being able to collect and analyze information 

related to the overall effectiveness of the ASAP. 
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To alleviate these problems~ Mr. Barent F. Landstreet~ ASAP 

Director, requested technical assistance in the development of 

an ADP tracking system for defendants referred into the ASAP Pro-

bation Office by the Commonwealth Attorney and/or the County Court. 

This request was forwarded through LEAA channels to The American 

University Criminal Courts Technical Assistance Project lvhich 

secured the services of a two-man consultant team with specific 

experience and expertise in the requested area of assistance. This 

team consisted of Mr. Geoffrey A. Corbett~ Director of the Office 

of Crime Analysis for the District of Columbia and Mr. Thomas W. 

McCahill, a staff associate of the Philadelphia Office of Treatment 

Alternatives to Street Crime (TASC)--a diversion program similar 

to ASAP except for its focus on drug offenders. It was felt that 

the TASC Program experience might be significantly relevant to the 

ASAP technical assistance effort--particularly in view of the fact 

that TASC had developed a tracking system similar to that desired by 

the ASAP officials. 

C. Scope of Technical Assistance Effort 

The primary purpose of this technical assistance effort was to 

revie,v both the existing program situation and the current status 

of plans to develop an information system and to provide recommend-

ations or suggestions related to the problems outlined above. 
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The consultants met with the ASAP staff and other ::;':i.dividuals 
... 

in the Fairfax County government on March 9~ 1973. A During this 

one day meeting, the consultants were brief~d on the current status 

of the system development effort. This brie}ing also provided 

the consultants with an insight into the problems which could be 

alleviated by the proposed system. The underlying purpose of the 

system proposed in this report is to provide the ASAP sta"ff with the 

capability to track each client entering ASAP in a timely and 

accurate fashion. 

* Barent F. Le.ndstreet, Proj ect Manager 
Clayton S. Hall, Assistant Project Director 
Robert F. Jordan, Jr., Evaluator-In-Residence 
James Fourqurean, Representative of Fairfax County Courts 
W.R. Norton, Fairfax County Police Department 
Dee Sheer, Probation Counselor 
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II. ANALYSts OF EXISTING SITUATION 

A. Resources for Developing an Automated Tracking S~stem 

The ASAP staff recognized quite early the need for some form 

of ~racking system and initiated efforts to obtain assistance in 

developing such a system. The Fairfax County Police Department 

(FCPD) has tentatively agreed to provide operation support to the 

ASAP system through its Police Management Information System (PMIS). 

PMIS is an autClr.::lted info11llation system which is run on the CountyVs 

comput~l; system. T~1.e FCPD h'1.3 also pr(Jvided support in the systems 

analysis effort (SGt:: attu.::hrllent 111)" The lesults of this support 

provide a good basis for the system design effort. Furthermore~ 

. . 
. other groups related to ASAP have indicated a willingness to cooper-

ate in the operation of a tracking information system. , 

B. Purposes of Proposed Tracking System 
... 

The primary requirement of the ASAP is a partial or ful1ye 

automated system 'l7hich 'tracks 9 clients through the ASAP program. 

The system must perform the follmving tasks: 

provide information on the status of individual clients 
and the schedules of individuCll counselors; 

- provide information to management on performance; and 

- collect data required in research and evaluation efforts • 

.... 
"l~inal determination \1il1 be mudc after a g(~neral cost estilMte and 
a general system specification have been developed. 
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The client volume is expected to continue to increase. 

This means that the existing staff will be spending more and 

more of its time on 'tracking' clients rather than providing 

counseling and other services. If this situation continues~ 

the ASAP staff function will be reduced to what would amount 

to a clerical effort which would result in the ASAP concept 

becoming unproductive. 

It is apparent from the documentation made available to 

the consultants that ASAP is highly respected and is providing 

a worthwhile service. 1Vith the investment of a limited amount 

of funds, this situation can be maintained. Furthermoie~ the 

majority of the requiring iavestment w'ou:'d consist of non-recurring~' 

costs associated \vith the proposed system development effort 

discussed belo~v. 
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III. RECO}~1ENDATIONS 

The recommendations discussed belmy should be considered pre-

fatory in nature in view of the brief time available to the con-

sultants f?r surveying the ASAP Project. However~ these recommenda-

tions have merit and could be more fully explained and developed 

'with a few more days of analysis. The focus of the recommendations 

is concentrated on those problems identified during the one day 

briefing or apparent from analysis of available documentation. While 

it was beyond the scope of this technical assistance effort to revie~v 

budget requirements, staff allocation, prior performance, etc.~ these 

factors directly relate to the type of system which should be ultimately 

developed and should be taken into consideration during the initial 

stages of system design. 

A. Principle Requirements & Distrjbution of ASAP Tracking System 

The major design characteristics of the recommended tracking 

system must take into consideration the three general requirements 

discussed above, i.e., providing inf0rroation on 1) client status 

and counselor scheduling, 2) program perforroance i and 3) research 

and evaluation. In addition, consideration must be given to the 

need for the system to. respond to outside requests for information. 

concerning the overall ASAP program or a specific ASAP client. 

With respect to the latter point, the consultants strongly 
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recommend that detailed and effective safeguards be estal·lished 

within the system to insure the maintenance of privacy and 

security of information related to individual clients. This 

maintenance of privacy must be a general requirement of the 

system, for careless release of individual information can create 

a feeling of mistrust which would result at the very least 9 in 

reduced client cooperation. The difficulty in preservirtg~privacy 

while maintaining a free flow of information becomes particularly 

apparent in the use of an automated information system. 

The recommended tracking system should yield discrete ~veekly 

output to four distinct organizational components within the ASAP 

system: 

- the administrative component to include the Project Director 

- the probation counselor~nit 

the research and evaluation unie 

- the various components inputing transactions into the system. 

Effective management of the overall program requires precise 

information on the distribution of the total ASAP population. 

In addition, all changes in structure resulting from a given waekvs 

activity should be highlighted and output should conform to the 

requirement of the various components of the ASAP program. 
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1. Administrative Infor.nation Requirements 

Definition of the outputs the administrative component 

should obtain 'veekly includes: 

a. For the total numb~r (N) who have ever been in the ASAP system-

S are logged in avlaiting meeting with the Prosecutor 

- T have met with the Prosecutor and are a\vaiting 
Probation Interview 

- U have met \l1ith their probation counselor and 'are 
awaiting referral to a treatment modality (Ul = 
probation cases~ U2 = pre-trial diversion cases) 

- Vk are in each of k treatment modalities (Vkl = 
probation cases~ Vk2 = pre-trial diversion cases) 

- Ware a-<;vaiting trial (Hl. = Prosecutor non-referrals ~ 
"'2 = pre-trial divers~on, successful treatment cases ~ 
"'3 = probation assignments, successful. treatment cases, 
W4 = pre-trial diversions, dropped from tr~atment~ 
\-l'S = probation assignments, dropped frbm treatment) 

X have completed trial but have not reached their 
first trigger date (conviction + 9 months); this group 
is subdivided by the W grouping arid by disposition 
uithin lv groupo ." . 

- Y have passed their first trigger date but have not 
reached their second trigger date (convic·tion + 12 
months); this group is subdivided by the X groupings 
and by. trigger date inquiry r.esult ,vithineach dis­
position group. 

- Z have passed out of the ASAP system (subdivided by Y 
groupings). 

b. For the given report ~<7eek: 

- 0 ne\v DHI contact cards were introduced into the system. 

- p met \vith the prosecutor (PI '''ere referred to ASAP; 
P2 were referred to trial) 
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- q completed probation counselor interviews (ql = pre­
trial diversion cases, q2 = probation assignments) 
broken dot·.'11 by treatment modality of assignment 

- rk ne\y admissions to each of k modalities (in p groups) 

- sk transfers into each of k modalities (in p groups) 

- tk transfers out of each of k modalities (in p groups) 

- Uk drops (including reasons) from each of k modalities 
(in p groups) 

- vk successful completions from each of k modalities 
(in p groups) 

- \07
k 

actively enrolled in each of k modalities (in p groups) 

- x ASAP cases '",elit to trial (in X groupings) 

_ y have passed their first trigger date inquiry (in Y 
groupings) 

z have passed out successfully of the ASAP system 
(in Y groupings) 

Counselor Information Requirements 

Each counselor within the probation counselor unit 

has output needs similar in structure to ~hose of the 

administrative unit but restricted to his otm caseload 

and more specific within it. 

Definition of the outputs each counselor should 

expect weekly include: 

a. A list of all new clients scheduled for a Pro­
bation Interview during the following week with 
appointment time and date, contact card informa­
tion, records check information, and court trial 
information (pre-trial or probation referral) 
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b. A list of all clients already intervic\.,rd but 
who have not entered a trcntment modality 

c. A list of all differences bet,·teen the above list 
and the prior t..reeks list broken down Hithin 
modality by nature of change to include new admissions p 

transfers in, transfers out, drops, and successful 
completions of treatment (in particular, the 
drops should be highlighted in order that trial 
dates can be relisted) 

d. A list of all clients scheduled for trial in the 
follo\oling \..reek with trial date and time 

e. A list of all clients tried (t..rith disposition 
of case) during the report 'week 

f. A list of all clients \-.'ho have a trigger date in 
the follmving t,vo 'veeks 

g. A 1 ist of all clients \..rho have moved out of the 
ASAP system r:nd the reason for moving out. 

Each list is tied to action that must be performed. 

This may involve a master record update, a hard copy 

record update, an initiation of an inquiry, or an actual 

appointment. This should facilitate management of the 

large case load which exists in ASAP. 

Research and Evaluation Information Requirement:s 

The research and evaluation unit has less specific 

yet more intensive requirements. Either through terminal 

inquiries or through batch runs) the unit should have 

the capacity to access individual case records in their 

entirety. 
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Further, a ~'eries of progratl1S and subroutines should 

made available to the unit which, when prefaced by a 

given cc~and and a given series of header cards~ could 

complete specific executions. A library of such programs 

with documentation of commands and headers required and 

outputs obtained would become the most powerful tool at 

the unit's command. 

4. Other Organizational Units' Info~aation Requirements 

Finally, each component which provides inputs to the 

tracking clerk for a weekly run should be provid~d with 

documentation of these inputs and their effect on the 

status oL.the component. For exa1;Ilple, if a given modality 

reported four new admissions, three transfers in~ two 

transfers' out, tw'o successful completions of treatment and 

one drop for successive unexcused absences its transactions 

with all their particulars should be recorded as a routine 

part of the weekly run. Further, a revised roster would be 

provided which would reflect the inclusion of the recorded 

transactions. This would enable the unit to feedback. dis~· 

crepancies as 'tvell as report transactions on the lle~tt 

successive run. 
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In addition, any information pertinent to the on­

going activity of the inputting component would be 

provided. Using our example from above, suppose our 

inputs from the various probation counselors included four 

clients scheduled for referral to a new modality in the 

following week. Also suppose that FACE has scheduled one 

transfer to the same modality in the following week. The 

modality would receive, as part of its output, a listing 

of the five clients scheduled for admission~ including 

time and date scheduled. 

All output should be structured to result from a 

single \veekly run executed to revise the individual case 

records 1;vithin the master file and to add to the system 

new admissions. The only exception to this rule would 

involve the executions of the various research and evaluation 

unit procedures '\vhich would be initiated upon aemandn 

B. Specific Elements for Inclusion in System 

The consultants recommend that the following specific elements 

be included in a general system development plan. 
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1. Detailed Information Flow Chart 

The ASAP staff and the individuals who will be 

involved with the system development effort should 

construct a detailed information flow chart. This 

document should reflect the source~ use, and retention 

period for all pieces of information which are related 

to an ASAP client. This flow chart should also 

contain information on the schedule associated with 

the process (i.e.~the time in the ASAP process at 

which a particular item of information should be gen-

erated). 

2. Forms Design 

Expert assistance should be obtained to revie\o] 

existing forms and to develop new ones which may be 

required by'the tracking system. Hell designed forms 

will minimize the time spent by the ASAP staff in 

recording required information as well as insuring 

that the forms present as fe>;" problems as possible 

during the conversion to a machine readable form. 

(One source for this assistance might be the National 

Archives). 
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3. Tracking Clerk 

The major staffing requirement identified by the 

the consultants is a 'tracking clerk'. There was 

insufficient information available to ascertain 

whether the functions of the tracking clerk could be 

handled by the existing ASAP support staff or wouJ.d 

require an additional Gne or two people. The basic 

function of the tracking clerk would be to act as 

the central collection point for information related to 

new clients or changes in the status of existing 

clients. In this regard~ the tracking clerk would 

have counterparts (sources of information) in the 

other agencies/groups dealing with ASAP (e.g. Clerk~s 

Office, Northern Virginia Community College~ etc.). 

Standard procedures and forms \vould be utilized by the 

tracking clerk to collect the information on clients 

required by the tracking system. The clerk \vould 

also be responsible for performing 'input edits' on 

all data to be entered into the system. In part, the 

clerk's function involves the last major control over 

the accuracy of the data which will be used by the 

tracking system. 
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Development of the recommended system could 

involve systematic trial runs using information recon­

structed from prior records and geared to weekly time 

frames. If reconstruction were possible, this would 

permit documentation of the ASAP system from Day 1. 

Even if reconstruction is impossible, estimates could 

be provided to fill out the newly created automated 

tracking system. 
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IV. Sm1MARY 

This summary is basically a recapitulation of the major recom-

mendations contained in the report. 

A. Some form of fully or partially automated tracking system 
is definitely required by the ASAP Staff. 

B. The automated system must be capable of resp~nding·to the 
needs of ASAP management, the probation counselors, research 
and evaluation personnel~ and random inquiries related to 
status of individual clients. 

C. The basic steps involved in developing such a system ,·muld 
include: 

1. Development of a detailed information flow chart 

2. Delineation of personnel responsible for provid~ng 
or collecting information within each organizational 
component 

3. Creation of uniform record keeping forms including 
delegation of forms control responsibility 

4. Systems analysis 

s. Applications programming 

6. Testing and debugging 

7. Reconstruction of prior weeks output 

8. First w'eekly input 

Needless to say, steps 5 through 8 are reduced in complexity to 

the extent specificity can be articulated in steps 1 through 4. In 

fact, documentation of the tracking system constitutes only an 
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appendix to the documentation of the flow of information ~hroughout 

the ASAP system. The design of this information flow, however~ 

must be coupled with the development of effective and well enforced 

procedures dealing ''lith the privacy and security of the informatioq. 

collecte~. Throughout this developmental process existing tracking 

systems (which are basically people accounting systems) should be 

reviewed by the ASAP staff. There is no need to "reinvent the 

wheel" if existing routines could be utilized with only minor 

modifications to meet the needs of ASAP. 
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FAIRFAX COm~TY rOLICE D!::PAR'fHEHT 
FAIRFM~J VIRGIlHA 

Clnyton Hall 0 

Fairfax ASAP q ~ 

\-1 6 R. t:orton, Systems Analyst !J~ 
Fairfax Co~nty Police Department 

ASAP Information System 

Janunry 12, 1973 

As a result of the ~eetinH of January 5, 1973 wtth LtCol Kinn, Deputy Chicf~ 
rc:'.nrclil1:!, clevclo;>:nt?nt of the subject system, my neccr;sarHy limited analyn:i.:.t 
leads to the estjmate contained herein. 

Revte~v of the "analysis of steps invol':ed in t1or1:'i.ng up Dn indhidual case 
record." Uilder. the Judicial Counternec:!Sl.1rCS phase of ASAP inclicates that a 
file structure s:milar to Attach~ent 1 vill be required. T~1ree areas of 
efforr "ill OCCU?Y the majority of the Analyst tieo included in the estioate. 
The areas are: 

o Definition of the outputs to be o~tDined from the Systec. 

(1 Design of the inputs to the Syste;::t. 

@ Identification, and do,:u:!lentat::'on. of the flot-i of the 
inputs fr08 pDrt~cipating ~gencics to the ASAP office, 
and then to the data processing i~stallation. 

An.slyst and <:lpplicat '.ons pro?,ra:7t:ner costs ar,e based on salary rates in a Cost! 
E[fec~ivene99 sulde prepared in the County Office of Manase~ent nnd BudCet, 
SystC'HS Dcvelop:':'!ent Branch. The overhead rate of 100% of cHrect labor costs 
.; s used wH:h the thau6ht th" t the deve lap:;:~nt e Hart, and !:1aintenance, nay 
he uncler cO:r'~'Uercia 1 contract. rather than as an "in .. housell effort. 

The CO:1~?uter oe'lclop;:lc:1t cost is based upan actual costs of a so:neHhat similar 
cle~elo?:!le:1t effort over a ?eriod of 11 months. 

Provision is made [ar ~ nan year/year of pro}ra~!:1er effort in maintenance of 
the Syste:n. The maintenance effort anticipated t·,i 11) pri.':'1arHr? be the 
~~ener3tion of nOH reports that u:ll be requested Ly the "custo:nersll as they 
~eco~e more fa~iliar with the data base. 

T~'\'} 'f$.~11re of $200.00 l'er ~'i'lon::h for o:~erDtion:!l cO:i.~H1tcr· ~i.:~~ :.s ba~cd on the 
":n-LotlGe" C:03t of ?l:oduction of 30ne currQnt l?ol~cc :'atc:h ?roC:(!SGt~1s reports. 
TI~c! [i~;\lrQ $houlcl nino co':er the CO;;)~)Ut:cr ti~c in"oi"cd in 1;1~c r.l41~ntC\'lCinCe 
(. :- for ~ Oll t 1 i lH:d nl)o\'e. 
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ti:l5tar Name Indc~: To f;ontnirt ni\~·m, SS:l (fro:n O?crntor L:r:en!le if Vi,rgi.nta 
. re::ddcnt) :'.ll1c1 CASE i'lll;~\hcr .a:wit-ned. 

}1aster Fi 1c 
Content: 

Ur-cd for Rec. -;! eli st chec',. 
ISAN fnc I.1si·'l1C a "bro\~stn~~" function on lMlm [lnd SS(~ to 
collect all CDse No.ts of the indiv~duQl. 
Fi.le search should be on full key. (l~!)!m, SSN & CASE) or 
.a combination of the parts bf the key" 

Case No. 
Most of Contact Card or Person Annlynis sheet. 
DNV record? Ho! Too 'laria1) Ie i.n length. 
Other jurisdiction records? No! Too variable in length. 
Need a Probation Officer Nodule in tuo parts; one for 
initial rneetin3, one for meeting after treatment. 
Need Prosecutor Module. 
Need Staff Assign~e~t Module. 

Driver Im..,rove::\e:;~ Nodule 
Class No. & School. 
Paymc::lt Date. 
Class da tes &. attenda!'tce check-off. 
Class performance code. 
P. O. AppOintment date & Status Code. 

FACE Hodule 
Group assi.nn~ent number. 
Payment ante. 
1~etfn3 dates & attendance check-off. 
Class perforMance code. 
P. O. a?~oin~~ent date & Status code. 

~mc Hot:!ule 
HHC B?point;".1ent dace [. status. 
lUlC trea'::r.:e:-:t ty?e. 
Treatment da~es & atte~dance check-off • 
. Date ?syoho-Eoc~.al e-!alu3tion &. synopsis of rec1YI\mend3i:ions. 
Date ~sychoOso~tal evaluation to P. O. 

Alcohol Clinic Nodule 
Hh i.ch clinic. 
!.i.ni son font to HHC (D,ice). 
Referal letter !rHC - AC (Dnte),. 
Slart trca~~cnt date. 
Non-contnct da~e(~) and da~e to P. O. 
l·:on-a!.:le!!c1nn!:c cl<J::c(s) nl1(l d,".lt:c to P. O. 
Statlls (i'rt}~'l"~!;r; £1c-port). 
n(·I(~f.l:.ic lO:'t:(~r tt·o.\ />\C. 
At)·)O i l1'.::':(!.lt ,In ~C' It: .:lttc:Hlancc • • • 
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Othet· 'rr('nthn~t l!orllllc (s) <If DOD- ty?C auencies.) 
Idcntificoti.oll of agency. 
Dille reCerrerl. 

'Dote to be co~?lcted. 
Date of com?letion. 
Attendance record? 

"Final" Court l!odule 
Court date. 
Final~evaluation date (of lettcr)G 
"F~.l1altr Dispos5.tion (:r.o:! not be tr~lly Fin;)l if rc-referra1.) 
Trigser dote for 1st re-check after date of conviction. 
Tri~~er date for 2nd re-cbcck after date of conviction. 

1st rc-chcck is date of C01YJl.ction + 9 months. 
2nd re-checl: is date of conviction + 12 months. 
(Trl8Ger date required because of Judge Morris t memo t 12/26/72.) 

.; 
,; 
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Analyst - 3 man months 
100% O'hcad 

AP:l1icDtions 
Pro[)ra:nmers (2) 
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,COST ESTnt'TR. 

@$l,M~Olt:lonth 
1 . M~O 1m >nth 

$2,880 
x 3 

$8, G/fO 

- 6 maT'! months @$1, 115/r;'lonth 
'100% Q1 head 1,11~/month 

Develo?:nent 
COi~pu:':t.:r T5.i:1e 

Opcrat-j.n~ Costs 

~ ma~ year/year of 
Pro~ra:n:aet' Erfvrt 

$2)230 
x 6 

$13,330 

$1, 800 Imonth 
x 3 

$5,400 

$200 pcr 'no:1th 

AttDchmcnt 2 

. "'. '", 
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Resumes of Technical Assistance Team 
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GEOFFREY .A. CORB~TT 

EDUCATION: 

3706 Raymon9 Street 
Chevy Chase! 1'<1d .. 

656-6281 

Wesley College - A.A. Deg~ee in Engineering 

Pennsylvania state University - BoS. Degree in 
Applied Mathematics 

- '-

University of Pennsylvania 

EXPERIENCE~ 

MoB.Ao Degree - Wharton 
School of Finance 

Currently, Mr. Corbett is~irector of the Office of Crime 
Analysis in the District of Columbi~_~...9ve~nm"'nt-. As such I he-

'~-respo-nsible for formulating technical policies, guid'1lines II 
and standards governing the development, installation, and oper­
ation of a central crime inrormation and analysis system for 
the entire city. Mr. Corbett is delegated authority to represent 
the District Government to Federal agencies and to negotiate a 
course of action \·Tith regard to the development and operation 
of this system. The function of the representative requires 
Mr. Corbett to coordinate the actions of the District Government 
and all three branches of the Federal Government and conduct 
policy-level meetings for the purposes of blending diverse view­
points into unified courses of action •. 

. Previously, Hr. Corbett \vas a senior consultant with a 
large management consulting firm in Washington, D.C9 His respon­
sibilities included: 

- management of a project vTi th the U. S. Attorney 1 s 
Office for the District of Columbia. This effort 
lnvolved the development -of changes to USAO policy 
and procedures which vlould reduce the rate of dis-' 
missal for certain types of'criminal cases, improve 
the time for returning indictments, and improve 
administrative support functions. 

- assisting the District of Columbia Redevelopment 
Land Agency in planning and managing urban rcnet.val 
and rehabilitation projects. 
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.GEOFFREY A~ CORBETT (Cont 9 d) 

-.development of a master plan for an international 
development organizatior.6 This effort involved 

- ident~.fying requirements and technical stc:tff capa­
:b'ilitics-and--devcloping -a-five year -forecast-of­
activities 0 

"Wit.h-=t.hi's-f irm; r;!3:--:-corb-etTwas-iCc1:iVeTY-invol. ved --ih-th-e 
fields of criminal justice planning and operc:ttions, urban renewal 
activities, international development operationsg and ~roject 
management. for defense programso -

Prior to his association with this firm, Mr. Corbett waS 
with the Radio Corporation of America. His responsibilities 
included the development of programs for demonstrating computer 
capabilities and the analysis of potential requirements for 
various clientso 
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Thomas Wo McCahill SSAN: 199 38 8730 
Birthdate: 7 June 1947 
Married 'vi th no children 

2104 Pine Street 
Philadelphia, Pao 19103 
215 KI 5 1556 - Home 
215 KI 6 1978 - ToAoScCo 

EDUCATION: 

DEGREE~ 

1964 - 1967: Tulane University 
Ne1v Orleans, Lao 
Junior Year Abroad: Unive~sity of Edinburgh 

1966 - 1969: University of Edinburgh 
George Square 
Edinburgh ER8 9LL 
Scotland 

MoAo with First Class Honors (Summa Cum Laude) in 
Sociology" All PhD course '\fork complete 0 

PRESENT POSITION: 
Social Research Associate 
TGA~SOCD Program 
1426 \'lalnut Street . 
Philadelphia, Pao 19102 

PREVIOUS POSITION I: 
Research Analyst 
Department of Sociology 
University of Edinburgh 

DATES OF POSITION AND REASON FOR LEAVING: 
June - September? 1969 
Loss of student Deferment 

I 

I 
I 

I 
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PREVIOUS POSITION II: 
Drug Abuse Contact Team; NCO in charge 
3d Force Service Regiment 
Camp Foster, Okinawa 
FPO San Francisco, Ca. 96602 

DATES OF POSITION AND BEASON FOR LEAVING~ 
March - December 1971 

REFERENCES: 

Released From Active Duty December 14, 1971 

Professor Leonard Savitz 
Graduate Department of Sociology 
Temple University 
1939 No Broad Sto 
Philadelphia, Pao 19140 

Professor Tom Burns 
Department of Sociology 
'Uni versi ty of Edinburgh 
George SCluare 
Edinburgh EH8 9LL 
Scotland 

Norman L.. Sobol 
Project Director 
T.A.S.C. Program 
1426 Walnut Street 
Philadelphia, Pa. 19102 






